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Introduction
We trust that everyone is enjoying the summer with a little rest and relaxation before the 2006-2007 school year begins.  We cannot thank you all enough for all of your hard work and commitment to the teachers and the children of the Commonwealth of Kentucky.  

We know that each of you is anxiously waiting to input the Confirmations of Employment (COEs) into the Intern Management System (IMS) for the fall 2006 semester.  Because of the great suggestions you have made regarding the system, it is currently in the test stages and should be available with most of the changes made by August 15.  You may begin working with your intern; provided all of the committee members have met requirements to serve.
Inquiries of the Month:

June 

Question:
Does the principal mentor have to be an active principal to serve on the KPIP Committee?

EPSB Response:  
A principal mentor may be a currently-employed or recently-retired principal.

16 KAR 7:020 Section 5(2) states: “The principal mentor shall be selected by the superintendent of the school district employing the principal intern. Preference in selection shall be given to the following criteria in the order stated:
(a) A currently-employed principal within the employing district but outside the intern's school;
(b) A currently-employed principal within the employing school district;
(c) A currently-employed principal in a nearby school district; or
(d) A recently-retired successful principal.
      
Question:  
Can an intern participate in KTIP on a half-time basis in their area of certification?  If so, what is considered half-time?
EPSB Response:  
An intern can participate in KTIP if he/she is teaching at least on a half-time basis.

16 KAR 7:010 Section 1(1) states: "Half-time basis" means teaching fifteen (15) hours per week.”
Question:  
How would block scheduling affect my internship on a half-time basis?
EPSB Response:  
If the block schedule allows the intern to teach at least 15 hours a week, the intern may participate in KTIP.  If the school schedule does not conform to the definition of “half-time” but the part-time employment is commensurate with the 15 hours a week requirement, the school district may request a waiver of this requirement.

16 KAR 7:010 (4) states: “A teacher intern may participate in the internship if the intern is teaching on at least a half-time basis. A school district offering employment to a new teacher for part-time services which do not conform to the definition of half-time basis shall request a waiver from the Education Professional Standards Board staff for the new teacher to participate in the Kentucky Teacher Internship Program. The waiver request shall detail how the part-time employment offered by the district is commensurate with the half-time basis requirement of this administrative regulation.”
Question:
Where does one go on the EPSB website to find KTIP and KPIP Training information?
EPSB Response:  
The EPSB website address is www.kyepsb.net.  After accessing the homepage, click on Internships, then click KTIP or KPIP Training.  Here one will find dates, locations, and contact information for each training offered.



The “Teacher Work Sample (TWS)” will now be titled the “Teacher Performance Assessment (TPA)”.  Given all the components of the program, this name better fits the work and moves us from a pilot situation to implementation.

 

Today, university staff who will be conducting TPA training for university and local district staff attended a Kentucky Teacher Internship Program Teacher Performance Assessment (KTIP TPA) train-the-trainers session.   After completion of today’s training, universities will begin offering TPA training for local school districts who have interns using the TPA.

While it’s still early to know the number of interns that will use the TPA, we ask districts to please let us know as soon as possible how many TPA interns they will have so that we can assist the universities in their training plans.

Inquiries of the Month:

May
Question:  What happens to my internship should I be on medical leave, am deployed, or if I should resign due to other reasons?

EPSB Response:  Military Deployment or Medical Leave – 

If an intern is deployed or on medical leave, the internship is placed on hold and the intern may continue the internship upon return.  EPSB requires a written statement signed by the Superintendent detailing the facts surrounding the leave.

Other Reasons – 

If an intern resigns from the internship for reasons other than deployment or medical, EPSB requires a copy of the intern’s letter, a statement from the Superintendent stating 
   whether the resignation is approved or disapproved at the district level and the number of instructional days completed.  The Superintendent’s letter is reviewed by EPSB staff and a determination is made whether the resignation is approved.  If the resignation is approved, the intern may continue the internship upon return.  If the resignation is not approved, the internship is considered unsuccessful.
Question:  When can we expect resource teacher payments?

EPSB Response:  Districts can expect to receive all payments on or before June 30, 2006.

Question:  Can we expect to receive any new materials at the regional meetings scheduled for June and July?

EPSB Response:  Yes, you will receive instructions on new updates to IMS and be able to pick up the new 2006 -2007 KTIP Implementation Guide.


KTIP District Coordinators:

To plan for KTIP training for the upcoming school year, Division of Professional Learning and Assessment staff needs to have an accurate count of how many interns will be using the Teacher Performance Assessment (TPA) versus the portfolio in their internships.  If you know you will have interns using the TPA for the 2006-2007 school year, please send us an email with the message below.

 

Number of interns using the TPA in the 2006-2007 school year: (insert #)
KPIP District Coordinators:

KPIP Principal Mentor requests for payment must be received on or before close of business May 15.  

KTIP/KPIP University Coordinators:

As stated in the memorandums of agreement for the Kentucky Teacher and Principal Internship Programs all invoices are due on or before close of business May 15.
2006 Regional Meetings

If you have not done so already, please register for the regional meetings.  You should have received an email from Cindy Godsey asking you to register.   These meetings will be for all LEAD and KTIP Coordinators.  The morning will be used to address LEAD issues and the afternoon will be devoted to KTIP information.  Below are the dates and locations for each meeting.

JULY MEETING INFORMATION:

Tuesday, July 11 – Natural Bridge State Park



9:30 – 11:30 LEAD Info Meeting



1:00 – 3:00   KTIP Info Meeting

Thursday, July 13 – Grant County High School



9:30 – 11:30 LEAD Info Meeting



1:00 – 3:00   KTIP Info Meeting

Friday, July 14 – EPSB Building, 1st Floor


9:30 – 11:30 LEAD Info Meeting



1:00 – 3:00   KTIP Info Meeting

Please contact Cindy Godsey at cindy.godsey@ky.gov if you have any questions concerning these dates and locations.
Contact Information

Teresa.McGrapth@ky.gov
Sharon.Salsman@ky.gov
Cindy.Owen@ky.gov
