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The Kentucky General Assembly has enacted alternative routes to teacher and administrator certification for persons who have demonstrated exceptional work and/or educational experiences. The Education Professional Standards Board (“the Board”) provides technical assistance to qualifying individuals who have potential as educators, to local boards of education, to educational cooperatives, and to institutions of higher education in implementing the following options:

Option I: Exceptional Work Experience (Grades Birth - 12)

Candidate Requirements:

· Ten years of documented exceptional work experience in the area for which certification is sought;

· Bachelor’s degree with a 2.5 GPA; 

· An offer of employment at the secondary level in a local school district; and

· An academic major or a passing score on required written assessments in the specialty area.

· If the application is approved by the Board, the candidate receives a one-year Provisional certificate.

· The candidate participates in the Kentucky Teacher Internship Program (KTIP) during the first year of teaching.

· Upon successful completion of KTIP, the candidate receives a Professional certificate.

Option II: Local District Training (Grades Birth –12)

Candidate Requirements:

· Bachelor’s degree with a 2.5 GPA (exceptional experience may be substituted for GPA);

· Passing score on required written assessments in the specialty area;

· Completion of 30-hour course of study in the specialty area or five years of exceptional field experience; and

· An offer of employment from a school district with an approved training program.
· Upon meeting the above requirements, the candidate is issued a one-year Provisional certificate.

· The candidate participates in KTIP during the first year of teaching.

· Upon successful completion of KTIP, the candidate receives a Professional certificate.

Option III: College Faculty (Grades Birth-12)

Candidate Requirements:

· At least a master’s degree in the academic subject for which certification is sought; and

· Five years’ full-time teaching experience or the equivalent at an accredited institution of higher education in the academic subject for which certification is sought.

· Upon meeting the above requirements, the candidate receives a Statement of Eligibility.

· Upon obtaining employment, the candidate is issued a one-year Provisional certificate.

· The candidate participates in KTIP during the first year of teaching.

· Upon successful completion of KTIP, the candidate receives a Professional certificate.

Option IV: Adjunct Instructor (Grades Birth-12)

Candidate Requirements:

· Offer of employment;

· Expertise in a specific area; and

· For elementary certification:  bachelor’s degree with a 2.5 GPA

· For middle or secondary certification: 2.5 GPA overall and 2.5 GPA in the major/minor or area of concentration in the subject to be taught

· For vocational education certification: HS diploma and four years occupational experience

A candidate meeting these requirements is employed in a part-time position on an annual contract basis and receives an Adjunct certificate.

Option V: Veterans of the Armed Services (Grades Primary–12)

Candidate Requirements:

· Honorable discharge after at least six years of active duty immediately before discharge;

· Bachelor’s degree in the subject matter or closely related area for which certification is sought;

· GPA of 2.5 for the bachelor’s degree or an advanced degree; and

· Passing scores on required subject matter assessments.
· Upon meeting these requirements, the candidate receives a Statement of Eligibility.

· Upon obtaining employment, the candidate is issued a one-year Provisional certificate.

· The candidate participates in KTIP during first year of teaching.

· Upon successful completion of KTIP, the candidate receives a Professional certificate.

Option VI: University-Based Alternative Administrator and Teacher (Grades Birth–12) 

Candidate Requirements: 

· Bachelor’s or master’s degree; and

· Meets university admission standards.

· This route allows completion of the preparation program with concurrent employment in a school district.

· The candidate meeting these requirements receives a one-year Temporary Provisional certificate that is renewable for two additional years.

· The candidate participates in KTIP or KPIP at a time to be determined by the preparation program after passing all of the required assessments. Upon successful completion of all assessments, the internship, and other requirements, the candidate receives a Professional certificate.

Option VII: Certification of a Person in a Field Other Than Education (Grades Primary-12)

Candidate Requirements:

· A bachelor's degree with a declared academic major in the area of certification and a cumulative grade-point-average of 3.0, or a professional or graduate degree in a field related to the area of certification.

· A minimum score of 500 on the verbal section and a minimum score of 4 on the analytical writing section of the Graduate Record Exam (GRE); in addition, candidates for math/science certification shall have a minimum score of 450 on the quantitative section of the GRE. (Candidates who have professional degrees are exempt from this requirement.)

· Passes written tests designated by the EPSB for content knowledge in the area of certification (e.g., Praxis).

· This option mandates that the candidate receiving the temporary provisional teaching certificate complete prior to receiving the certificate or during the first year of the certificate:


1)
For elementary teaching, the equivalent of a 240-hour institute, based 

on 6-hour days for 8 weeks. “The content shall include research-based teaching strategies in reading and math, research on child and adolescent growth, knowledge of individual differences, including teaching exceptional children, and methods of classroom management.”

2)
For middle and secondary teaching, the equivalent of a 180-hour 

institute, based on 6-hour days for 6 weeks. The content “shall include research-based teaching strategies, research on child and adolescent growth, knowledge of individual differences, including teaching exceptional children, and methods of classroom management.”

· This option also requires that the candidate participate in the Kentucky Teacher Internship Program (KTIP), after successful completion of which the candidate receives a Professional certificate in addition, all institute providers and content must be approved by the EPSB.
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