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EPSB Meeting Agenda¹ 

EPSB Offices, 100 Airport Road, Frankfort, KY  40601  
                                                             August 27, 2007 
 
Sunday, August 26, 2007 

4:00 PM – 6:00 PM  Biennium Budget Workshop 
                                 EPSB, Conference Room A 

6:15 PM – 8:00 PM   Informal Board Dinner at Johnny Carino’s (Franklin Square, 
                                 Frankfort, KY) 
                                 NO BUSINESS WILL BE CONDUCTED 

Monday, August 27, 2007 
 
9:00 AM EDT          Call to Order  
           Approval of June 18, 2007 Minutes (Pages 1-22) 
                                 Open Speak  
             Report of the Executive Director 

A. Report from the Kentucky Department of Education 
(Mr. Steve Schenck)  

B. Report from the Council on Postsecondary Education 
(Dr. Jim Applegate) 

Report of the Chair 
 
          A.  Appointment of Nominating Committee for Chair and Vice Chair 

B.  Appointment of Committee for Annual Evaluation of Executive  
      Director 

C. Appointments and Replacements for Kentucky Advisory Council on  
Internships (KACI) (Pages 23-24) 

Committee Reports 

Information/Discussion Items 

A.  Kentucky Teacher Internship Program (KTIP)/Interdisciplinary  
      Early Childhood Development (IECE) Teacher Performance  
      Assessment Plan (Ms. Cindy Owen) (Pages 25-34) 

           B.  June 2007 Test Reviews and Standard Setting Study (Ms. Owen)  
      (Pages 35-46) 
           C.  2008 Legislative Agenda (Ms. Sneed) (Pages 43-44) 
           D.  Report on the Preparation of Math and Science Teachers  
      (Mr. Terry Hibpshman, Dr. Marilyn Troupe) (Pages 45-46) 
NOTE: All agenda items may be accessed on the EPSB Web site at: http://kyepsb net/boardinfo/meetingagendas.asp. 
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           E.  16 KAR 1:010:  Standards for Certified School Personnel,   
      Amendment, Notice of Intent  
      (Dr. Troupe, Ms. Alicia Sneed) (Pages 47-56) 
           F.  The Master’s for Rank II Redesign Programs: Amendment, Notice of  
      Intent for16 KAR 2:010, 16 KAR 4:010, and 16 KAR 5:010.   
      Repeal, Notice of Intent for 16 KAR 8:021 
                                       (Dr. Troupe, Ms. Sneed, Mr. Michael Carr) (Pages 57-122) 
           G.  Financial Report for Fiscal Year 2007 (Mr. Gary Freeland)  
      (Pages 123-124) 
           H.  Awarded Contracts (Mr. Freeland) (Pages 125-126) 

           Action Items 
           A.  Approval of Contracts (Mr. Freeland) (Pages 127-130) 
           B.  Alternative Route to Certification Proposal: University of  
      Louisville, Administrator Certification, Option 6 (Dr. Troupe)  
                 (Pages 131-140) 
           C.  Request to be Recognized as a Kentucky Educator Preparation  
                                       Institution to Offer the Master of Education and Rank I Programs,  
      Indiana Wesleyan University (Dr. Troupe) (Pages 141-142) 

           Waivers 
           A.  16 KAR 7:010.  Request to Waive Language Regarding December  
                 Payments to Resource Teachers (Ms. Cindy Owen, Mr. Freeland)      
      (Pages 143-146) 
                                 B.  16 KAR 6:010.  Request to Waive Kentucky Content Assessment  
                                       Requirements for Secondary English and/or Secondary Mathematics -   
      Ms. Noelle Carpenter (Ms. Owen) (Pages 147-152) 
           C.  16 KAR 6:010.  Request to Waive Written Examination Prerequisites  
                                       for Teacher Certification - Ms. Shatha Shakir (Ms. Owen) 
      (Pages 153-158) 
           D.  16 KAR 4:060.  Request to Waive 1/3 of the Renewal Requirement  
                                       for a One-Time Certificate Extension – Mr. Gary Baker (Mr. Carr) 
      (Pages 159-160) 

          E.  16 KAR 3:040.  Request to Waive Teaching Experience for Director  
                           of Special Education Certificate – Ms. Tracy Dunn (Mr. Carr)  
     (Pages 161-164) 
          F.  16 KAR 2:010.  Request to Waive Experience Requirement for  
                           Issuance of the TC-HQ Certification Process – Kristen Eichler 
     (Mr. Carr) (Pages 165-168) 
          G.  16 KAR 4:060.  Request to Waive 1/3 of the Renewal Requirement  
       for a One-Time Certificate Extension – Ms. Peggy Petrone 
     (Mr. Carr) (Pages 169-170) 
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      H.  16 KAR 4:060.  Request to Waive 1/3 of the Renewal Requirement  
            for a One-Time Certificate Extension – Ms. Heather Turner  
             (Mr. Carr) (Pages 171-172) 

       Board Comments 
Following a motion in open session, it is anticipated that the board will  move 
into closed session as provided by KRS 61.810 (1) (c) and (1) (j). 
Certification Review and Revocation:  Pending Litigation Review 

Following review of pending litigation, the board shall move into open      
session.  All decisions will be made in open session. 
Adjournment 
Next Regular Meeting: 
September 24, 2007 
EPSB Offices 
Frankfort, KY 
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The actions delineated below were taken in open ses sion of the EPSB at the June 18, 20 07 regular 
meeting. This information is provided in summary form; an official record of the meeting is a vailable 
in the permanent records of the E ducation Professional Standards Board ( EPSB), 100 Airport Road, 
3rd Floor, Frankfort, KY 40601. 

 
Education Professional Standards Board (EPSB) 

Summary Minutes of the Business Meeting 
Louisville Marriott East, 1903 Embassy Square Blvd. 

Louisville, Kentucky 
June 18, 2007 

Members Present: Membe rs Absent: 

Jim Cibulka Lonnie Anderson 
Frank Cheatham   Jim Applegate (for Tom Layzell) 
Lydia Coffey Sam Evans 
Jennifer Forgy                                          Rebecca Goss 
Kristin Gregory Kent Juett 
Allan Paul Rita Presley 
Zenaida Smith  Steve Schenck (for Kevin Noland) 
Tom Stull 
Lorraine Williams 
Cynthia York 
 

Call to Order 
Chairman Tom Stull convened the meeting at 9:10 a.m. EDT. 

Amendment of the June 18, 2007 Agenda 
Motion made by Dr. Jim Cibulka, seconded by Dr. Frank Cheatham, to amend the agenda to 
add Action Item D. Approval of Contracts.  
Vote:  Unanimous 

Approval of May 14, 2007 Minutes  
Motion made by Ms. Kristin Gregory, seconded by Dr. Cheatham, to approve the May 14, 
2007 minutes. 
Vote:  Unanimous 

Open Speak 
Dr. Jacque Van Houten, a world language and international education consultant with the 
Kentucky Department of Education, addressed the tremendous need for foreign language 
teachers and foreign language certification in Kentucky.  She stated that the production of 
foreign language teachers has been low in the last few years, especially for critical language 
teachers.  Critical language has been defined by the government as those languages needed 
for cultural awareness, homeland and national security, and economic competitiveness. 
Currently Kentucky does not have any universities that provide teacher certification 
programs in critical languages such as Japanese, Chinese, and Arabic.  If the EPSB could 
certify as teachers Kentucky residents who are native speakers of the critical languages, it  
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would be a great significance to the state. To fill the significant need for Chinese teachers in 
Kentucky, Ms. Van Houten must travel to China in search of teachers. She stated that board 
action to help facilitate foreign language teacher certification would be greatly appreciated. 

Report of the Executive Director 
Dr. Rogers thanked board members for their hard work during the summer retreat over the 
weekend. He informed the audience that the board had great conversation in the development 
of a plan in math and science education, particularly in the STEM disciplines.  On Friday 
June 15, Dr. Rogers and other EPSB staff attended the Value-Added Assessment (VAA) 
conference where they listened to experts report on VAA. Dr. Rogers will send the VAA 
reports electronically to the board within the week.  He stated that the EPSB is very 
committed to VAA as a component of accountability for teacher preparation programs.   

Dr. Rogers further reported that the EPSB is very busy with the summer season.  Six 
consultants process approximately 30,000 certificates a year, with a large portion of those 
certificates produced during the summer months.  Additionally, Dr. Rogers informed the 
board that EPSB staff will be meeting with teachers and Local Educator Assignment Data 
(LEAD) and Kentucky Teacher Internship Program (KTIP) coordinators over the next few 
weeks to update them on what to expect for the upcoming school year. 

Report from the Council on Postsecondary Education (CPE) 

There was no report from the CPE. 

Report from the Kentucky Department of Education (KDE)  

There was no report from the KDE. 

Report of the Chair 
There was no report from the chair. 

Committee Reports 
There were no committee reports. 

Information/Discussion Items 
Containment of KTIP Expenses  

Ms. Cindy Owen and Mr. Gary Freeland reported on the Kentucky Teacher Internship 
Program (KTIP) expenses.  Ms. Owen stated that a dilemma has been reached regarding 
resource teacher payments.   
 
KRS 161.030 requires that all new teachers and out-of-state teachers with less than two (2) 
years of successful teaching experience who are seeking initial certification in Kentucky 
serve a one (1) year internship.  The statute further states that the resource teacher shall be 
paid a reasonable stipend.  16 KAR 7:010 stipulates that a resource teacher shall be paid a 
stipend of $1,400 for a year of service.   
 
As presented at the May 14, 2007 meeting, due to the increase in the number of interns the 
cost of both KTIP and KPIP exceeds the allotted funds for Fiscal Year (FY) 2007.  This will 
be the third consecutive year that the internship expenses have exceeded the amount allotted 
by the General Assembly. The continued use of agency operating funds to cover these  
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overages has resulted in the postponement of important infrastructure supports and upgrades.   
The agency can no longer continue to use agency operating funds to cover the overages of 
KTIP. 

EPSB staff members have looked at many options to assist with the KTIP overages.  
Forecasted FY 2007 KTIP expenses will exceed the allotment by over $800,000. EPSB staff 
met with the Education Cabinet and Governor’s Office for Policy and Management (GOPM) 
to request additional funding. Working with the Office of Career and Technical Education 
(OCTE), the Education Cabinet was able to assist with funding through the federal Perkins 
Grant.  This grant will pay for expenditures for Career and Technical Education interns, 
approximately $300,000 in FY 2007 and $350,000 in FY 2008. Even with the Perkins Grant, 
the EPSB will still need to use about $200,000 in operating funds and $300,000 of FY 2008 
KTIP allotment to cover KTIP expenses for FY 2007.  At the May 2007 meeting, the EPSB 
voted to write a letter to the Governor requesting emergency appropriations for the KTIP 
program. 

Ms. Cindy Owen informed the board that the only option for staying within the allotment 
approved by the General Assembly may be to reduce resource teacher payments beginning 
with FY 2008.  EPSB staff is researching the possibility of combining the allotments for 
KTIP and KPIP and paying both teachers and principals at the end of FY  2008 when the 
number of interns is known in order to maximize payments.  This would require a waiver of 
the language in the regulation to postpone resource teacher payments in December until the 
end of FY 2008. 

Lengthy discussion among the board ensued.  Board members were very concerned about the 
possible negative impact of reducing resource teacher payments.  They feared that this would 
send a message to teachers that the EPSB did not find the KTIP program valuable.  Some 
board members stated that they would prefer to use certification fees and operating expenses 
be used to cover KTIP overages rather than reduce resource teacher payments.  Mr. Freeland 
informed the board that fiscal responsibility mandates that the EPSB must take action to align 
the expenses of KTIP with the budget allotment. Cost cutting activities over the past three 
years have avoided reducing the resource teacher stipend; however, the growing number of 
interns and the static funding now make it necessary for this to be considered.   

Motion made by Ms. Lorraine Williams to communicate to interested stakeholders that the 
board will seek to stay within the KTIP allocation which may result in a reduction of KTIP 
resource teacher payments.  Motion failed to get a second and died.   

Lengthy discussion ensued again among the board. 

The consensus of the board was that the board letter to the Governor detailing the crisis of 
the KTIP program be copied to the chairs of the Education and Appropriation Committees, 
superintendents, and KTIP coordinators.  As Ms. Owen attends KTIP meetings, the board 
would like for her to inform the teachers of the shortage of funds for the KTIP program and 
to assure them that the board is exploring all avenues to ensure that resource teacher 
payments not be reduced.  Ms. Owen will prepare an action item for the August board 
meeting, asking for a waiver of the December resource teacher payment.  The board asked to 
view the letter prior to its being sent to the Governor. 
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Action Items 

EPSB Procedure Manual Amendment, Expense Reimbursement Procedure  

Mr. Gary Freeland reported that the EPSB’s Teacher Quality Enhancement Grant (TQEG) 
was audited by the Kentucky Auditor of Public Accounts earlier this year as a part of the 
statewide audit for federal programs.  Auditors reviewed all of the TQEG records and 
reported no findings other than an informal email indicating that the records could have been 
maintained better.  As a result of the audit and to improve the agency’s filing system, Mr. 
Freeland stated that beginning July 1, 2007, the agency’s documents and contract records 
will be centralized in the front office to provide a more secure and controlled environment.  

Mr. Freeland further reported that the agency is approaching the close of FY 2007 and final 
financial reports will be available at the end of July.  This information will be provided to the 
board at the August EPSB meeting. 

Additionally, Mr. Freeland summarized proposed amendments to the board member travel 
reimbursement procedure. First, he suggested that board member travel expenses be 
reimbursed according to state regulation which allows all governor-appointed boards to 
receive actual and necessary expenses. Actual and necessary expenses will require board 
members to keep all receipts for reimbursement. Second, Mr. Freeland informed the board 
that the current reimbursement procedure has a limitation of $40 per day for meal 
reimbursement, and the chair must approve “other” expenses.  Mr. Freeland proposed to 
removing the cap on the meal reimbursement rate and allowing the Deputy Executive 
Director to approve “other” expenses. The proposed procedure will be made effective 
retroactive to January 2007.  

2007-049 

Motion by Dr. Cheatham, seconded by Ms. Lydia Coffey, to approve the expense 
reimbursement procedure as revised. 

Vote:  Unanimous 

Brescia University – Interdisciplinary Early Childhood Education, Birth to Primary 
(Bachelor’s Level) 

Before presenting her report to the board, Dr. Marilyn Troupe asked Sister Sharon Sullivan to 
join her at the table.  Dr. Troupe stated that Brescia University is asking for approval for 
Interdisciplinary Early Childhood Education, Birth to Primary (Bachelor’s Level). It will be 
the only program of its kind in the western region of the state.  Sister Sharon explained to the 
board that the university did not wish to recruit students until the board approved the 
program.  She further stated that the university is committed to hiring a full-time faculty 
member in the fall of 2008 upon board approval of the program.   

2007-050 

Motion made by Ms. Lydia Coffey, seconded by Ms. Jennifer Forgy, to approve the proposed 
educator preparation program addition with the condition that the full-time faculty member 
be hired prior to program implementation. 
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Northern Kentucky University - Arabic, Chinese, and Japanese (Bachelor’s Level and Option 7)  
 
2007-051 
 
Motion made by Ms. Lydia Coffey, seconded by Ms. Lorraine Williams, to approve the 
proposed educator preparation program additions including Option 7. 
 
Vote:  Unanimous 
 
Dr. Rogers commended Northern Kentucky University for developing such a critical 
program to Kentucky. 
 
Approval of Contracts 
 
2007-052 
 
Motion made by Ms. Kristin Gregory, seconded by Ms. Zenaida Smith, to authorize the 
executive director to submit a Request For Proposal (RFP) for the intent of awarding an 
informational video production contract for the Troops to Teachers program. 
 
Vote:  Unanimous 
 
Waivers 
 
16 KAR 3:060.  Request to waive Guidance Counselor, Provisional and Standard 
Certificates, All Grades, Western Kentucky University  
 
Prior to reporting to the board, Dr. Troupe asked Dr. Retta Poe, associate dean of Western 
Kentucky University, to join her at the table.  Dr. Poe expressed her concern with the 
guidance counselor regulation that became effective in 2005.  The sunset date for this 
regulation was December 31, 2006 for completion of the provisional and standard certificate. 
During this time, Western Kentucky University had some candidates enrolled in the Rank I 
certification program for school counselor who were nearing completion but fell several 
hours short of the requirements by December 31, 2006.  These candidates do not want to 
transfer to the new counselor programs and believe that they should be able to complete the 
program that was in place when they matriculated. 
 
2007-053 
 
Motion made by Ms. Gregory, seconded by Dr. Cibulka, to approve the waiver request to 
allow noted Western Kentucky Students to complete the guidance counselor program under 
the requirements established when they matriculated. 
 
Vote:  Unanimous 
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16 KAR 5:010.  Request to Waive the Quality Performance Index (QPI) 
 
2007-054 
 
Motion made by Dr. Cibulka, seconded by Dr. Cheatham, to approve the waiver request to 
not publish the QPI indefinitely as a component of the Kentucky Educator Preparation 
Program (KEPP) Report Card until the committee reports back to the board with 
recommended changes . 
 
Vote:  Unanimous 
 
16 KAR 4:060. Request to Waive Three Years of Successful Teaching Experience for  
Certificate Renewal, Ms. Angela Walsh  

2007-055 

Motion made by Ms. Lydia Coffey, seconded by Ms. Lorraine William, to not approve the 
waiver request of three years of successful teaching experience for certificate renewal. 

Vote:  Unanimous 

16 KAR 7:010.  Request to Waive the Required 15 Hours Per Week for Participation in 
KTIP, Ms. Kaye Wilkins on behalf of Mr. James Ryan Davenport 
 
2007-056 
 
Motion made by Ms. Gregory, seconded by Ms. Coffey, to not approve the waiver request for 
the required 15 hours per week for participation in KTIP. 
 
Vote:  Unanimous 
    
Board Comments 

There were no board comments.  

  DISCIPLINARY MATTERS: 
MINUTES OF CASE REVIEW 

June 18, 2007 
  

Motion made by M s. Lydia Coffey, seconded by M s. Zenaida Smith, to go into closed session for the 
purpose of discussing proposed or pending litigation in accordance with KRS 61.810(1)(c)&(j). 

Vote:  Unanimous 
 
Motion made by Ms. Coffey, seconded by Dr. James Cibulka, to return to open session. 
 
Vote:  Unanimous 
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Motion made by Dr. Cibulka , seconded by Ms. Kristin Gregory, to respond to 
correspondence from Professional L earning Systems regarding the Indiana Wesleyan order 
from the January 2007 board meeting. 

 
Vote:  Unanimous 

 
The following board members concurred with the actions as listed below with the noted 
exceptions: 
 
Tom Stull, Z enaida Smith, Kristin Gregor y, James Cibulka, Je nnifer Forgy, Cynthia 
York, Frank Cheatham, Allan Paul, Lydia Coffey, and Lorraine Williams. 
 
Attorneys present were Alicia A. Sneed, Di ane Fleming, Cynthia Clay Grohmann, and Gary 
A. Stephens. 
 
  
INITIAL CASE REVIEW 

 
 Case Number                        Decision 
 

07-0462   Defer for proof 
07-0344   Hear 
07-0350   Hear 
07-0464   Defer for proof 
07-0466   Dism iss Without Prejudice 
07-0353   Defer for proof 
07-0589   Defer for proof 
07-0468   Hear 
07-0341   Hear 
07-0469   Hear 
07-0349   Hear 
07-0234   Hear 
07-0233   Hear 
07-0336   Hear 
07-0343   Defer  
07-0459   Hear 
06-09231   Hear 
07-0463   Dism iss Without Prejudice  
07-0347   Hear 
06-12269   Defer 
07-0457   Hear  
07-0456   Dism iss Without Prejudice 
07-0352   Hear 
07-0355   Hear 
07-0461   Defer for proof 
07-0475   Adm onish 
07-0338   Hear 
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06-11255   Hear 
07-0472   Defer for proof 
07-0348   Hear 
07-0340   Hear  
07-0467   Hear  
07-0354   Hear  
07-0458   Hear 
07-0342   Hear 
07-0470   Dism iss Without Prejudice 
07-0465   Hear 
06-07195   Dism iss Without Prejudice 
04-12162   Dism iss Without Prejudice 
00-0478   Dism iss Without Prejudice 
07-0225   Dism iss Without Prejudice 
05-0478   Dism iss Without Prejudice 

  
Character/Fitness Review 
 

 Case Number   Decision  

  
 07-053    Approve 
 07-054    Approve 
 07-055    Approve 
 07-056    Approve 
 07-057    Approve 
 07-060    Approve 
 07-061    Approve 
 07-062    Approve 
 07-064    Approve 
 07-066    Approve 
 07-068    Approve 
 07-069    Approve 
 07-070    Defer 
 07-071    Approve 
 07-072    Approve 
 07-073    Approve 
   
Agreed Orders 
 

 Case Number   Decision  

  
06-08221 (Lillian Whalen)   Accept agreed order ad monishing Respondent for her  

failure to disclose her prio r felony crim inal conviction 
on  her application for e mployment.  The Board 
trusts the members of its profession to act with honesty  
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and integrity, not only in the classroom , but  in all 
professional dealings. 

 Respondent’s certificate is suspended for a period of 
thirty (30) days from the date of acceptance of this 
Order by the Board.  During the thirty (30) day 
suspension period, Respondent shall neither apply for, 
nor be issued, a teaching certificate in the 
Commonwealth of Kentucky.   Respondent shall 
surrender the original certificate and all copies to 
EPSB, by hand-delivery or mailing to 100 Airport 
Road, 3rd Floor, Frankfort, Kentucky, 40601. 

 In addition to any educational requirements, re-issuance 
of Respondent’s teach ing certificate, at the co nclusion 
of the thirty  (30) day p eriod, is ex pressly con ditioned 
upon Respondent providing written evidence to the 
Board that she has completed twelve (12) hours of 
ethics training prior to July 31, 2007.  Any expense for 
required training shall be  born by the Respondent. 
Failure to meet this cond ition will result in Respondent 
being denied re-issuance of a Kentucky teaching  
certificate at the conclusion of the thirty (3 0) day 
period. Upon reinstatem ent, Respondent’s certificate, 
and any future endorsem ents or new areas of 
certification, shall be s ubject to the following 
probationary condition for a period of two (2) years 
from the date of issuance:     

 Respondent shall receive no fu rther disciplinary action 
by any school district in the United States including, but 
not limited to, admonishment, reprimand, suspension or 
termination.   

 By entering into this Agreed Order, Respondent agrees 
that should she fail to s atisfy th is condition during the 
probationary period, he r cer tificate sh all be  
automatically suspended for an additional period of one  
(1) year.   If applicable, at the conclusion of the one 
year suspension, certificate  shall rem ain 
suspended until such tim e as the probationary 
conditions are met.  

  Respondent is aware that should she violate KRS 
161.120, either during or following this two (2) year 
period of probation, the Bo ard shall initiate new 
disciplinary action and seek additional sanctions. 

 
 Vote: Unanimous  
 
06-08210 (Christopher Gay)  Accept Agreed Order perm anently revoking 

Respondent’s certificate.  Respondent shall neither 
apply for, nor be issued, a teachin g certificate at any  
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time in the future. Respondent agrees that he is 
ineligible to hold a teach ing certificate and  his  is  
voluntarily, knowingly, and in telligently surrendering 
his certificate for cause. Re spondent shall surrender the 
original Emergency Substitute Certificate and all copies 
to EPSB, by hand delivery or m ailing to 100 Airport 
Road, 3rd Floor, Frankfort, Kentucky, 40601. 

  
 Vote:  Unanimous 

 
04-12148 (John Christian) Agreed Order suspending Respondent’s certificate for a 

period of ten days form the date of accep tance of this  
Order by the Board. Respondent shall surrender the 
original and  all cop ies of this certificate imm ediately, 
by first class m ail or personal delivery by first class 
mail or personal deliver to  the EP SB at 100 Airport 
Road, Third Floor Fra nkfort, KY 40601. This 
agreement is expressly conditioned upon Respondent 
providing w ritten evidence to  the Board on or before 
August 1, 2007 that he has successfully completed 
twelve hours of professi onal developm ent training 
approved by the Board in the areas of sexual 
harassment, appropriate teacher student interactions and 
ethics. Any expense for this training shall be paid by 
Respondent. Respondent agrees  that should he fail to 
satisfy this condition, hi s certificat e shall be 
automatically suspended until this condition is met.  

 
 Vote:  Unanimous 
 
06-05101 (James Robinson) Accept Agreed Order adm onishing Respondent for 

performing the duties of principal without the 
appropriate cer tification. W hile trained  as  a soc ial 
worker, Respondent holds a certificate to work in 
Kentucky schools. He must understand that it is his 
responsibility as well as that of his superiors to abide by 
the statutes and regulations that govern his profession.  
It is his duty to remove hi mself or take other 
appropriate actions w hen others f ail to  uphold the 
dignity and  integ rity o f the teaching profession by 
skirting the law.  Respondent’s  certificate is subject to 
the following probationary conditions. 1. Respondent 
shall not a ccept any position  of em ployment tha t 
requires certification wit hout first obtaining such 
certification. 2. Respondent agr ees to testify truthfully 
in the cas e against Ed wina Sheffi eld Slack if  called  
upon to do so.  Should Respondent violate these 
conditions he agrees that certificate shall  
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be automatically suspended for a period of two years. If 
violation of this condition involves conduct in violation 
of KRS 161.120, the Board m ay pursue ad ditional 
sanctions.  

 
 Vote:  Unanimous 
 
05-11218 (Christopher Browning)  Accept Ag reed Order suspending  Responden t’s 

certificate for a period of thirty (30) days from  the date 
this order is  approved by the Board.  Upon acceptance 
of this agreem ent by the Board, Respondent shall 
immediately surrender the original certificate and all 
copies of his certificate to  the EPSB, by delivering or 
mailing them to 100 Airport Road, 3rd Floor, Frankfort, 
Kentucky 40601. This settle ment agreement is 
expressly conditioned upon Browning providing written 
proof to th e Board th at he ha s com plied with th e 
following:   

 1. By June 1, 2008, Re spondent shall com plete twelve 
(12) hours  of professional develop ment/training in the 
areas of ethics and  appr opriate teacher/student 
relationships and/or boundary  issues, as approved by 
the Board.  Any expense incu rred for the program shall 
be paid by Respondent.  

 2. By June 1, 2008, Respondent shall also com plete a 
course in the area of sexual harassment awareness to be 
approved by the Board.  Any expense incurred for the 
program shall be paid by Respondent.   

 Should Respondent fail to satisfy these conditions, his 
teaching certifica te shall be suspended until suc h time 
that the conditions are met.  

 Respondent is also admonished for his conduct.  The 
Board rem inds Respondent th at he has a duty to take 
reasonable m easures to prot ect the health, safety, and 
emotional well-being of students.  S howing a student a 
photograph which contains a re ference to oral sex is 
never appropriate under any circumstances.  The Board 
will not tolerate any further incidents of misconduct. 

  
 Vote:  Unanimous (Mr. Stull, recused) 
 
06-05121  (Timothy Sarver) Accept Agreed Order adm onishing Respondent for 

conduct unbecom ing a teacher.  The Board rem inds 
Respondent that he has a duty to treat other members of 
the teaching profession with dignity and respect.  An 
educator must be careful not to communicate in  a way 
that others m ay find offe nsive, particu larly when 
students are around.   This settlem ent agreem ent is   
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expressly condition ed upon Sarver provid ing written 
proof to the Board that he  has received twelve (12) 
hours of professional d evelopment/training in the area 
of ethics, as approved by the Board, no later than 
August 1, 2007.  Any expense incurred for said training 
shall be paid by Sarver. 

   Failure to  c omply with  the tra ining requirem ents by 
August 1, 2 007 will res ult in an au tomatic suspension 
of Sarver’s  teach ing certi ficate and it will rem ain 
suspended until he completes the tr aining requirements 
contained in this Agreed Order. 

 
 Vote:  Unanimous 
 
06-0123 (Steven L. Johnson) Accept Agreed Order revoking Respondent’s certificate 

for a period of thirty (30) ye ars from the date this order 
is approv ed by the Bo ard.  Upon  accep tance of this 
agreement by the Board, Respondent shall imm ediately 
surrender th e orig inal c ertificate an d all cop ies of  his 
certificate to the EPSB, by delivering or m ailing them 
to 100 Airport Road, 3rd Floor, Frankfort, Kentucky 
40601. 

   In addition to any educational requirements, issuance of 
a Kentucky  teaching o r adm inistrative certificate to  
Respondent, or on his behalf, at the conclusion of the 
thirty (30) year revocation period is expressly 
conditioned upon Respondent providing written 
evidence to the Board, at the time of application, that he 
has complied with the following:   

 Respondent shall complete twelve (12) hours of 
professional development/training in the areas of sexual 
harassment, ethics and appropriate teacher/student 
relationships and/or boundary  issues, as approved by 
the Board.  Any expense incu rred for the program shall 
be paid by Respondent. 

 
 Vote:  Unanimous 
 
06-08212  (David Ingram) Accept Agreed Order suspend ing Respondent’s 

certificate for a period of fourteen (14) months 
retroactive to May 26, 2006.  During the suspension 
period, Respondent shall ne ither apply for, nor be 
issued, a teaching certificate in th e Commonwealth of 
Kentucky. Respondent shall surrender the original 
certificate and all cop ies to EPSB, by hand-delivery or 
mailing to 100 Airport Roa d, 3rd Floor, Frankfort, 
Kentucky, 40601. 
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In addition to any educational requirem ents, re-
instatement of Respondent’s teaching certificate at the 
conclusion of the fourteen  (14) m onth period is 
expressly condition ed upon Respondent p roviding 
written evidence to the Board that he has complied with 
the following: 

 1. Respondent shall com plete tw elve (12) hours of 
ethics training.  Any expens e for required training shall 
be born by the Respondent.  

 2. Prior to re-instatem ent, Respondent shall supply the 
Board with  a current nation al and state crim inal 
background check.   Any expense for the crim inal 
background check shall be born by the Respondent.  

 3. Prior to re-instatem ent, Respondent shall supply to 
the Board letters of recomm endation from  two (2) 
educators with current Ke ntucky certification in good 
standing in which the educator s attest that Respodent is 
morally and ethically fit to hold a teaching certificate. 

 Failure to meet any of the above conditions will result 
in Respondent being denied re-issuance of a Kentucky 
teaching certificate at the conclusion of the fourteen  
(14) month period. 

 Upon reinstatem ent, Respondent’s certificate, and any 
future endorsements or new area s of certification, shall 
be subject to the following probationary conditions for  
a period of two (2) years from the date of issuance.     

 1. Respondent shall provide the B oard with quarterly 
reports from his e mployment supervisor as to his 
progress during the entire probationary period.  

 2. Having provided the Board with proof of completion 
of a six-week substance abuse program  provided by 
The Adanta Group, Respondent will com plete any  
recommended after-care programs recommended by his 
counselors.   Any expense fo r said treatm ent shall be 
born by the Respondent.  

 3. Respondent shall provide  the B oard with monthly 
drug screen reports.    Further,  he  shall immediately 
submit to a ny random screen  requested either by the 
Board or his school district and provide this report to 
the Board.  Any expense for said testing shall be born 
by the Respondent.  

 4. Respondent shall receive no further disciplin ary 
action by any school district  in the United States 
including, but not limited to, admonishment, reprimand, 
suspension or termination.   

 By entering into this Agreed Order, Respondent agrees 
that should he fail to s atisfy any  o f these con ditions 
during the probationary period, his certificate shall be  
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automatically suspended for an additional period of one  
(1) year.   If applicable, at the conclusion of the one 
year suspension, his certific ate shall rem ain suspended 
until such time as the probationary conditions are met.   

 Respondent is aware that should he violate KRS 
161.120, either during or following this two (2) year 
period of probation, the Bo ard shall initiate new 
disciplinary action and seek additional sanctions. 

 
 Vote:  Unanimous 
 
07-0224 (Lloyd Caudill)   Accept Agreed Order suspending Respondent’s 

certificate for a period of fort y five (45) days from  the 
date this order is approved by the Board.  Upon 
acceptance of this agreement by the Board, Respondent 
shall immediately surrender the original certificate and  
all copies of his certificate to the E PSB, by delivering 
or m ailing them  to 100 Airport Road, 3rd Floor, 
Frankfort, Kentucky 40601.  Upon reinstatement after 
the forty five (45) day suspension period, Respondent’s 
certificate, and any future endorsements or new areas of 
certification, shall be s ubject to the following 
probationary conditions for a period of two (2) years.  

 1. By December 31, 2007, Respondent shall un dergo a 
comprehensive substance abuse assessm ent by a 
Kentucky licens ed and/or certified  chem ical 
dependency counselor as a pproved by the Board and 
shall present written evidence to the Board that he has  
complied with the assessm ent process and has  
successfully com pleted any and all tr eatment 
recommendations.  If  Respondent is not able to 
complete all treatm ent recommendations by Decem ber 
31, 2007, he shall sub mit quarterly written p rogress 
reports from  his chemical dependency counselor until 
such tim e as the counsel or releases him  from 
treatments.  If Res pondent has not successfully  
completed all treatment recommendations by the end of 
the two (2) year proba tionary period, Respondent 
agrees that the probatio nary period shall be extended 
and he shall subm it quarterly  written progress reports 
from the chem ical dependency cou nselor to th e Board  
until such tim e as the counselor releases him from 
treatment.  Any expense for the assessm ent, treatment 
and/or reports shall be paid by Respondent.   

 2. By December 31, 2007, Respondent shall provide 
written proof to the Boa rd that he h as received twelve  
(12) hours  of professional developm ent/training in  
ethics as approved by the Board.  Any expense for this  
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professional developm ent/training in ethics shall be 
paid by Respondent. 

 3. Respondent shall be subj ect to random  drug testing 
and shall have no positive drug tests during the two (2)  
year probationary period.   

 By entering into this Agreed Order, Respondent agrees 
that should he fail to satisfy any of these conditions, his 
certificate shall be automatically suspended for a period 
of six (6) months.  If applicable, at the conclusion of the 
six (6) m onth suspension, hi s ce rtificate sha ll r emain 
suspended until such time as all of the above condition s 
are met.   

 Respondent is aware that should he violate KRS 
161.120 either during or followi ng this two year period 
of probationary conditions, th e Board shall initiate new 
disciplinary action and seek additional sanctions. 

 
 Vote:  Unanimous 
 
06-0354 (Kenneth Alford)   Accept Agreed Order suspending Respondent’s 

certificate for a perio d of twenty-five (25) days 
beginning from the date of acceptance of this Order by 
the Board.  Respondent will be credited for the five 
days suspension levied by th e superintendent. Alford 
shall surr ender the  original  and  all cop ies of her 
certificate immediately, by fi rst class mail or personal 
delivery to the Education Professional Standards Board, 
100 Airport Road, 3rd Floor , Frankfort, Kentucky 
40601. 

 This settle ment agreem ent is expressly con ditioned 
upon Respondent providing written proof to the Board 
that he has rece ived twelve  (12) hours of professional 
development/training in  the area of ethics as approved 
by the Board, no later than June 1, 2008.  Any expense 
incurred for said training shall be paid by Respondent. 

 Failure to comply with the training requirement by June 
1, 2008 will result in  an automatic su spension of 
Respondent’s teaching certi ficate and it will rem ain 
suspended until he completes the tr aining requirements 
contained in this Agreed Order. 

 Upon approval of this Ag reement, and by Respondent 
satisfying the foregoing, all matters between the parties 
are hereby resolved. 

  
 Vote:  Unanimous 
 
07-0107 (Larry Adams) Accept Agreed Order perm anently revoking 

Respondent’s teaching certifi cate.  Respondent shall  
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neither apply for, nor be issued, a teaching and/or 
administrative certificate in the Commonwealth of 
Kentucky at any time in the future. 

 Respondent shall surrender th e original certificate and 
all copies of his certificate to the E PSB, by delivering 
or m ailing them  to 100 Airport Road, 3rd Floor, 
Frankfort, Kentucky 40601. 

  
 Vote:  Unanimous 
 
05-0591 (Connie Huff)  Accept Agreed Order suspend ing Respondent’s 

certificate for a p eriod of te n (10) days beginning June 
26, 2007.  Respondent shall surr ender the original and 
all copies of her certificate on or before June 26, 2007, 
by first class mail or personal delivery to the Education 
Professional Standards Boar d, 100 Airport Road, Third 
Floor, Frankfort, Kentucky 40601. 

 
 Vote:  Unanimous 
 
06-10248 (Rodney Barnard) Accept Agreed Order dism issing Respondent’s case 

without prejudice on the following condition. 
 On or before January 1, 2008, Respondent shall present 

written evidence to the Board that he has successfully  
completed twelve hours of training, approved by the 
Board and at his own expense, in the area of  
student/teacher boundary issues.  Should Respondent 
fail to satis fy this con dition, his certif icate s hall b e 
automatically suspended until this condition is met. 

 
 Vote:  Unanimous 
 
05-08148 (Cindy Coots) Accept Agreed Order suspend ing Respondent’s 

certificate for a period of two (2) years beginning from  
March 1, 2005.  Respondent shall surrender the original 
and all copies of her c ertificate imm ediately, by first 
class m ail or personal de livery to the EPSB, 100 
Airport Road, 3rd Floor, Frankfort, Kentucky 40601. 

 Upon re-ap plication, R espondent will supp ly a report 
from a licensed psychiatrist/psychologist in the area of 
substance abuse counseling th at she has been evaluated 
and com plied with all treatm ent recomm endations of  
that substance abuse counselor.  As of this February 8, 
2007, Respondent has com plied wi th this provision of 
the Agreed Order.  A ny expense for said evaluation 
shall be born by the R espondent.  Failure to com ply 
with this pr ovision of  the Agreed Order will r esult in  
Respondent’s re-application being denied. 
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 Vote:  Unanimous 
 
07-0345 (Tessa Houser) Accept Agreed Ord er subjecting Respondent’s 

certificate, and any future endorsements or new areas of 
certification, to the following probationary conditions.  

 1. On or before July 15, 2007, Respondent shall subm it 
written doc umentation f rom a psychiatrist, licensed in 
Kentucky and approved by the Board, that Respondent 
has cooperated in a com prehensive m ental health 
evaluation, is cooperating w ith any and all treatm ent 
recommendations, and is f it to return to th e classroom.  
Any expense for this evaluation and report shall be paid 
by Respondent.  

 2. On or before January 1 and July 15, 2008, 
Respondent shall submit written proof from her treating 
mental health professional/physician, licensed in 
Kentucky and approved by the Board, that she is 
continuing to com ply and follow through with any and 
all tre atment re commendations a nd rem ains f it f or 
classroom duty.  Any expens e in curred to sa tisfy this  
condition shall be paid by Respondent.   

 3. Respondent shall continue to submit such reports by 
January 1 and July 15 of each  following year until she 
submits written proof  f rom her treating m ental health  
professional/physician, li censed in Kentucky and 
approved by the Board, that she is released from 
treatment.  Any expense incur red to satis fy this 
condition shall be paid by Respondent.   

 4. Respondent shall comply with any and all conditions 
of her cond itional relea se and sh all re ceive n o new 
criminal convictions.   

 At any tim e, should Respondent fail to satisfy any of 
the conditions outlin ed in one through th ree, her 
certificate s hall be auto matically su spended until such  
time as the conditions are met.   

 Should Respondent violate c ondition number four, her 
certificate s hall be au tomatically suspended for two 
years based on the underlying fact s of this case.  If the 
violation includes new a llegations of m isconduct 
pursuant to KRS 161.120, the Board m ay open a new 
disciplinary action and seek additional sanctions. 

 
 Vote:  Unanimous 
 
06-05109 (Billie Mason) Accept Agreed Order suspend ing Respondent’s 

certificate for a period of fort y five (45) days from  the 
date this order is approved by the Board.  Upon 
acceptance of this agreement by the Board, Respondent  
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shall immediately surrender the original certificate and  
all copies of her certificat e to the E PSB, by delivering 
or m ailing them  to 100 Airport Road, 3rd Floor, 
Frankfort, Kentucky 40601.    

 Upon reinstatem ent after the forty five (45) day 
suspension period, Respondent’s  certificate, and any 
future endorsements or new areas o f certification, shall 
be subject to the following probationary conditions for  
a period of two (2) years.   

 1. By December 31, 2007, Respondent shall un dergo a 
comprehensive substance abuse assessm ent by a 
Kentucky licens ed and/or certified  chem ical 
dependency counselor as a pproved by the Board and 
shall present written evidence to the Board that she has  
complied with the assessm ent process and has  
successfully com pleted any and all tr eatment 
recommendations.  If  Respondent is not able to 
complete all treatm ent recommendations by Decem ber 
31, 2007, she shall subm it quarterly written progress 
reports from  her che mical dependency counselor until 
such time as the counselor releases her from treatments.  
If Respondent has not successfu lly com pleted all 
treatment recommendations by the end of the two (2) 
year probationary period, Re spondent agrees that the 
probationary period shall be  ex tended and sh e shall 
submit qua rterly written progress reports from  the 
chemical dependency counselor  to the Board until such 
time as the counselor releases her from  treatment.  Any 
expense for the assessm ent, treatm ent and/or reports 
shall be paid by Respondent.   

 2. By December 31, 2007, Respondent shall provide 
written proof to the Board that sh e has received twelve 
(12) hours  of professional developm ent/training in  
ethics as approved by the Board.  Any expense for this 
professional developm ent/training in ethics shall be 
paid by Respondent.   3.  Respondent shall be subject to 
random drug testing an d shall hav e no positiv e drug  
tests during the two (2) year probationary period.    

 By entering into this Agreed Order, Respondent agrees 
that should she fail to satisfy any of these conditions,  
her ce rtificate sha ll b e autom atically suspende d f or a 
period of six (6) m onths.  If  applic able, at th e 
conclusion of the six (6) m onth suspension, her 
certificate shall remain suspended until such time as a ll 
of the above conditions are met.    

 Respondent is aware that should she violate KRS 
161.120 either during or followi ng this two year period  
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of probationary conditions, th e Board shall initiate new 
disciplinary action and seek additional sanctions. 

 
 Vote:  Unanimous 
 
05-0101 (James Law) Accept Agreed Ord er retroactively susp ending 

Respondent’s certificate from  Se ptember 9, 2004 
through Ju ly 5, 2005.  Upon acceptan ce of this 
agreement by the Board, Respondent shall imm ediately 
surrender the original and all copies of his certificate to  
the EPSB, by deliv ering or m ailing to 100 Airport 
Road, 3rd Floor, Frankfort, Kentucky 40601. 

   Upon acceptance of this order by the Board, 
Respondent’s certificate shall be subject to the 
following probationary conditi ons f or a period of five  
(5) years:   

 1. By January 1, 2008, Respondent shall subm it proof 
that he has completed twelve (12) hours of professional 
development/training in the areas of drug abuse 
awareness and prevention as approved by the Board.  
Any expense f or the pr ofessional development/training 
shall be paid by Respondent. 

 2. Respondent, in accordance with KRS 161.175, shall 
submit to random  drug testing to be adm inistered by a  
provider approved by the Board.  Any expense for the 
drug test shall be paid by Respondent.  If any drug test 
is positive for any illegal substances or byproducts of 
illegal substances, Respondent ’s certificate shall be 
suspended for a period of two (2) years.  Reinstatement 
of Respondent’s certificat e shall be conditioned upon 
Respondent subm itting to a rando m drug test to be 
administered by a provider approved by the Board.   
Any expense for the drug test shall be paid by 
Respondent.  Respondent’s certificate will not be 
reinstated if  the test is positiv e f or any illeg al 
substances or byproducts of illegal substances.   

 3. Respondent shall perfor m fifteen (15) hours of 
community servic e at a Board approved charitable 
organization each year o f the prob ationary period for a 
total of seventy-five (75)  hours.  Respondent shall 
provide written proof of com pletion of the hours by 
January 1 of each year of the probationary period.  If 
Respondent fails to subm it the required proof by the  
due date,  his certificate shall be auto matically 
suspended until this condition has been met. 

 4. Respondent shall subm it a state crim inal background 
records report to the Board by June 30 of each year of 
the probationary period.  A ny expense for the state  
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criminal background records report shall be paid by 
Respondent.  If Respondent fails to subm it the required 
report by the due date, hi s ce rtificate sh all be  
automatically suspended  until th is condition has  been 
met.   

 Respondent is aware that should he violate KRS 
161.120, either during or followi ng this five (5) year 
probationary period, the Bo ard shall initiate a new 
disciplinary action and seek additional sanctions. 

 
 Vote:  Unanimous 
 
06-0350 (Neil Carrington) Accept Agreed Order suspend ing Respondent’s 

certificate for a period  of th irty (30) days beginning 
from the date of acceptance of  this Order by the Board.  
Respondent shall surrender the original and all copies 
of his certificate imm ediately, by first class m ail or 
personal delivery to the Education Professional 
Standards Board, 100 Air port Road, 3rd Floor, 
Frankfort, Kentucky 40601. 

 This settle ment agreem ent is expressly con ditioned 
upon Respondent providing written proof to the Board 
that he has received twelve  (12) hours of professional 
development/training in  the area of ethics as approved  
by the Board, no later than June 1, 2008.  Any expense 
incurred for said training shall be paid by Respondent. 

 Failure to comply with the training requirement by June 
1, 2008 will result in  an automatic su spension of 
Respondent’s teaching certi ficate and it will rem ain 
suspended until he completes the tr aining requirements 
contained in this Agreed Order. 

 
 Vote:  Unanimous  
          

Findings of Fact, Conclusions of Law and Recommended Orders  
 
Consideration of the following matter took place with attorneys Alicia A. Sneed, Cynthia 
Clay Grohmann, and Gary A. Stephens out of the room. 
 

Case Number   Decision  
 
04-10120 (Darrin Clark) Adopt the Hearing Officer’s F indings of Fact, 

Conclusions of Law, and Recomm ended Or der and 
issue a Final Order permanently revoking Respondent’s 
teaching certificate. 

 
 Vote:  Unanimous 
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05-05100 (Belinda Sheetz) Adopt the Hearing Officers’ Findings of Fact, 

Conclusions of Law, and Recommended Order of 
Default, and issue a Final Order suspending 
Respondent’s teaching certificate for one year, and 
placing Respondent on probation for 5 years after 
reinstatement, with the conditions of quarterly drug 
testing.  Respondent must also be evaluated and 
deemed fit to return to the profession prior to 
reinstatement after the one year suspension period. 

 
 Vote:  Unanimous 
 
05-0236 (Owen Sheroan) Adopt the Hearing Officer’s Findings of Fact, 

Conclusions of Law, and Recommended Order of 
Default and issue a Final Order requiring Respondent to 
attend anger management counseling and proper 
restraint training prior to returning to the classroom. 

 
 Vote:  Unanimous 
 
KT-06-001 (Richard Goodman) Adopt the Hearing Officer’s Findings of Fact, 

Conclusions of Law, and Recommended Order and 
issue a Final Order dismissing Petitioner’s KTIP 
appeal.  

 
 Vote:  Unanimous 
 

Motion made by Ms. Coffey, seconded by Ms. Williams, to adjourn the meeting. 
 
Vote:  Unanimous 

 
Meeting adjourned at 3:15 p.m. 
 

Next Meeting:  August 27, 2007 
  9:00 AM 
  EPSB Board Room 
  Frankfort, Kentucky 
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KENTUCKY ADVISORY COUNCIL ON INTERNSHIPS (KACI) 

APPOINTMENTS AND REPLACEMENTS 
 

August 27, 2007 
 
 
 

APPOINTMENT     REPL ACEMENT 
 
Aimee Webb     Nancy  Hack 
Jefferson County Public Schools   Jefferson County Public Schools 
 
Cherry Proctor     Deborah Brown 
Growing Together Preschool/UK   Model Lab/EKU 
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EDUCATION PROFESSIONAL STANDARDS BOARD 

STAFF NOTE 
Information Item A 

Information Item: 
Waiver of language in 16 KAR 7:010 regarding the use of internship observation forms for 
teachers pursuing Interdisciplinary Early Childhood Education (IECE) certification 

Applicable Statute or Regulation: 
KRS 161.030(5) 
16 KAR 7:010 Sections 8(2), 11 

Applicable Goals: 
Goal 4: Every credentialed educator participates in a high quality induction into the 
profession and approved educational advancement programs that support effectiveness in 
helping all students achieve.  

Background: 
KRS 161.030 requires that all new teachers and out-of-state teachers with less than two (2) 
years of successful teaching experience who are seeking initial certification in Kentucky 
serve a one (1) year internship.   
 
16 KAR 7:010 Section 8(2) requires that beginning January 1, 2008, all school districts and 
all nonpublic schools participating in the Kentucky Teacher Internship Program (KTIP) use 
the new Teacher Performance Assessment (TPA) with all new interns.   Section 11 states that 
an intern serving the internship in Interdisciplinary Early Childhood Education (IECE) must 
successfully demonstrate the new teacher standards as adapted to the IECE standards and 
shall utilize the IECE Observation Instrument incorporated by reference. 
 
In the fall of 2006, an IECE workgroup was created for the purpose of exploring the 
possibility of developing a TPA for IECE internships.  The group consists of 12 members 
from nine universities and the Kentucky Department of Education.  The group began by 
reviewing the TPA for regular KTIP and the current IECE Observation Instrument.   It was 
the consensus of the group that a TPA should be drafted for IECE internships because of the 
focus the TPA had on student performance.  The group gathered input from each university 
throughout the work and drafted a KTIP IECE TPA Intern Performance Record (KTIP IECE 
TPA IPR) and a KTIP IECE TPA Handbook. 
 
In order for IECE interns to adhere to the same schedule as regular interns in using the TPA 
with all new interns beginning January 1, 2008, the following schedule needs to be 
considered: 
 
September 24, 2007 
EPSB to waive the use of the “IECE Observation Instrument,” January 2005 edition, and 
allow the use of the KTIP IECE TPA IPR 
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October 2007 
Design committee member training for the first cohort of KTIP IECE TPA interns 
 
November-December2007 
Train committee members for Cohort #1 (January – December 2008) 
 
January 1, 2008 
Cohort #1 begin using the KTIP IECE TPA 
 
Contact Person: 
Ms. Cindy Owen, Director 
Division of Professional Learning and Assessment 
(502) 564-4606 
E-mail: cindy.owen@ky.gov 
       
 
      ____ ______________________________________ 

                Executive Director 

 

Date: 
August 27, 2007 
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      16 KAR 7:010. Kentucky Teacher Internship Program. 

  
      RELATES TO: KRS 156.101, 161.028, 161.030, 161.048, 161.095 
      STATUTORY AUTHORITY: KRS 161.028(1)(a), 161.030, 161.1222 
      NECESSITY, FUNCTI ON, AND CONFORMITY: KRS 161.030(5) requires that all new teac hers 
and out-of-st ate teache rs with less tha n two (2) years of succe ssful tea ching experie nce who are  
seeking initial certification in K entucky sh all serve a on e (1) ye ar inte rnship. This ad ministrative 
regulation establishes the requirements for the Kentucky Teacher Internship Program. 
  
      Section 1. Definition s. (1) "Half-time ba sis" m eans teachin g fifteen (15) hours pe r week in th e 
intern’s area of certification. 
      (2) "Instructional day" means a day that: 
      (a) The teacher intern is performing regular teaching responsibilities in an instructional setting, or 
is completing professional development for compensation from the district or employing school; and 
      (b) Does not include annual leave, sick leave, or other authorized or unauthorized leave time. 
      (3) "Re source Teacher Time Sheet"  means a copy of the document of the  same name that is 
contained on the Education Professional Standards Board (EPSB) Web site, www.kyepsb.net and in 
the publi cation, "Guidin g and A ssessing Te acher Effectiveness: A Resou rce Guid e for Kentucky 
Teacher Internship Program Participants." 
      (4) "Teacher intern" means any new teacher or out-of-state teacher with less than two (2) years of 
successful teaching experience, preschool through grade twelve (12), who has obtained a provisional 
certificate and is seeking initial certification in Kentucky. 
  
      Section 2 . Basis fo r Professional Judgment by th e Beginning Teacher Committee. (1) A teacher 
intern a nd t he be ginning teach er committee sh all follow the  requi rements e stablished in this 
administrative regulation and in "Guiding and Assessing Teacher Effectiveness: A Resource Guide 
for Kentucky Teacher Internship Program Participants". 
      (2) In arriving at its profe ssional judgment, the beginni ng teacher com mittee shall take into  
consideration the progress of the teacher intern throughout the school year and, particularly, the level 
of performan ce that ha s been a chieved nea r the  end of the intern ship. T he begi nning teache r 
committee shall determin e the prog ress and imp rovement of the teache r inte rn, pursu ant to KRS 
161.030, by: 
      (a) A systematic observation of classroom performance; 
      (b) An ongoin g revie w of docume nted evi dence develope d by the intern of prog ress towa rd 
demonstration of the applicable standards; and 
      (c) A review of the tea cher intern's response to t he suggestions and recommendations made by 
the beginning teacher committee during its meetings with the teacher intern throughout the internship. 
      (3) Throughout the internship, the teacher intern and the beginning teacher committee shall utilize 
the Ne w Te acher Stand ards for Preparation an d Certification establi shed by the Education  
Professional Standards B oard in 1 6 KAR 1:010.  Interns and t heir committees utili zing the new 
Teacher Perf ormance Assessment shall use the benchmarks for each stan dard a s outlin ed in the 
Teacher Performance Assessment Handbook. 
      (4) For i nterns and co mmittees utilizing the new Teacher P erformance Assessment, the intern 
shall demonstrate a L eadership Standard. Scoring for the L eadership Standard shall  not a pply to a  
determination of the intern’s success or failure of the internship. 
  
      Section 3 . Beginning Teacher Committee Membership Appointment. (1)(a) School districts shall 
maintain a pool of resource teachers and prin cipals who have successfully completed the Kentucky 
Teacher Inte rnship P rogram Committee trai ning i n order to a ssure eligibili ty for appoi ntment to 
beginning teacher committees. 
      (b) Th e Kentucky Te acher Intern ship Pr ogram Committee training  may be ap proved f or up to  
twelve (12) hours of profe ssional development credit toward th e continuing education requirements 
for resou rce teachers p ursuant to K RS 161.09 5 a nd Effective Instructional Leadership A ct (EILA) 
credit for administrators pursuant to KRS 156.101. 
      (2) Th e employing school district sh all re commend pri ncipals and re source te achers fo r 
appointments by the Education Professional Standards Board to beginning teacher committees. 
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(3) If the teacher intern is teaching at a nationally or regionally accredited nonpublic school without a 
principal, the accrediting organization's guidelines for designating the scho ol head or school leader 
shall be used by the employing school in making the recommendation for appointment of the principal 
member. If no guidelin es exist, the school shall provide a written rationale for the app ointment to the 
Education Professional Standards Board for approval. 
      (4) Representatives o f the teacher training  institutions shall con sult the Education Professional 
Standards B oard with re spect to the school di stricts and the g eographical area to be served by 
teacher ed ucator memb ers on begi nning teach er committees. All teache r ed ucators shall have  
completed the Kentucky T eacher Internship Program Committee training in order to assure eligibility 
for appointment to beginning teacher committees. 
      (5) The teacher training institution shall appoint a teacher educator no later than October 1 for the 
fall semester and February 15 for the spring semester. If the teacher intern is employed after the date 
required for appoi ntment of the teach er edu cator, t he teach er t raining institu tion shall a ppoint a  
teacher e ducator n o later than ten (10) d ays afte r being notified by the di strict of the need for a 
teacher educator. 
      (6) If the superintendent or designated nonpublic school head or leader determines that a teacher 
educator is u nsuitable fo r appointment, the superintendent or de signated nonpublic school head or 
leader shall submit a written request for removal to the Education Professional Standards Board. The 
request shall contain the following: 
      (a) The facts and circumstances that form the basis for removal for cause; and 
      (b) The name of a qualified replacement submitted after consultation with the district or employing 
school Kentucky Teacher Internship Program Coordinator. 
      (7) The  Education Profession al Standa rds B oard shall send  written n otification to the  teache r 
intern, the beginning teacher committee, the supe rintendent or designated nonpublic school head o r 
leader, and the teacher training institution of its decision regarding the request for removal. 
  
      Section 4 . Requirements for Tim e in the Intern ship and Classroom Assignment. (1) The one (1) 
year internship shall be completed during one (1) of the following: 
      (a) No less than 140 instructional days of employment in a certified position in the intern’s area of 
certification for which the teacher intern receives compensation during one (1) school year; or 
      (b) Two (2) semesters totaling at least 140 instructional days of employment in a certified position 
in the i ntern’s a rea of certification fo r which th e te acher i ntern receives com pensation in two (2) 
consecutive school years. 
      (2) The internship shall be established for each teacher intern whose initial employment begins at 
any time during the school term except if the date of employment does not allow for completion of at 
least sevent y (70) in structional d ays of empl oyment duri ng the school  year. If the perio d of 
employment is less than seventy (70) instructional days in a school year, the local school district shall 
declare an e mergency as provide d in KRS 161.1 00, authori zing the sup erintendent to re quest an 
emergency teaching certificate. The e mploying school dist rict shall be resp onsible for p roviding 
assistance and supervision to the new teacher during the period of employment under an emergency 
certificate. 
      (3)(a) T he school di strict or no npublic school sh all complete an d submit to the E ducation 
Professional Standards Board the Confirmation of Empl oyment in  electronic fo rm or in h ard copy if 
the electronic submission system is unavailable: 
      1. On or before October 15 for a teacher intern participating in the internship for the fall semester; 
or 
      2. On or before F ebruary 15 fo r a teach er in tern p articipating in the int ernship fo r the sp ring 
semester. 
      (b) If the teac her intern begins  employm ent a fter the date s e stablished for submi ssion of the  
Confirmation of Employm ent in pa ragraph (a) of th is sub section, the school district or employing 
school shall submit the Confirmation of Employment in electronic form or in hard copy if the electronic 
submission system is unavailable within ten (1 0) days of the dat e of hire. A o ne (1) year internship 
certificate shall be issued in accordance with the provisions of 16 KAR 2:010 and 16 KAR 4:050. 
      (c ) If the district fails to  report verification of en rollment in  the internship by the a pplicable date 
established in paragraph (a) or (b) of this sub section, and there is insufficient time remaining for the 
teacher in tern to  co mplete th e nu mber o f da ys required u nder su bsection (1) of thi s section, the  
district shall declare an emergency as provided in KRS 161.100, and the teacher intern shall enroll in  
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the internship in the  next semester of employment when at least seventy (70 ) instructional days are  
available. 
      (d) Failu re to submit t he co mpleted Confi rmation of Employment or d eclare a n eme rgency in 
accordance with paragraph (a), (b), or (c) of this subsection shall: 
      1. Be a violation of KRS 161.020; and 
      2. Result in the number of days the teacher intern taught without a valid certificate being included 
in the out of field report submitted to the Commissioner of the Department of Education in accordance 
with KRS 161.1221. 
      (4) A teacher intern may participate in the internship if the intern is teaching on at least a half-time 
basis. A sch ool distri ct o r nonp ublic school offeri ng employm ent to a new teacher fo r part-tim e 
services which do not conform to the d efinition of half-time ba sis shall request a waiver f rom the 
Education Profession al Standa rds Boa rd staff for t he ne w tea cher to p articipate in the Kentucky 
Teacher Internship Program. The waiver request shall detail how the part-time employment offered by 
the dist rict o r no npublic school i s commensurate with the half-time ba sis requi rement of this 
administrative regulation. 
      (5)(a) Termination or resignation of the in ternship shall be prohibited unless a written resignation 
detailing the facts surrounding the resignation is received and approved by: 
      1. The superintendent or designated nonpublic school head or leader; and 
      2. The Education Professional Standards Board staff. 
      (b) A teacher intern who terminates or resigns the internship without the approval of the Education 
Professional Standards Board staff shall be recorded as unsuccessfully completing the internship for 
that school year. 
      (6) The internship shall  be established in a classroom which corresponds to the certificate of the 
teacher inte rn. An intern ship sh all not be esta blished in a cl assroom de signated as a n alt ernative 
school, classroom or program unless the district superintendent or designated nonpublic school head 
or leader submits a written  request for a  waiver to  the staff of the Educat ion Professional Standards 
Board. The request shall include the following: 
      (a) The type of students that attend the alternative school, classroom or program; 
      (b) The student selection and placement process; 
      (c) The level of support for students and faculty provided by the district or nonpublic school; 
      (d) The degree of administrative support within the program, classroom or school; 
      (e) The location and facility that houses the program, classroom or school; 
      (f) The instructional resources available to the faculty; 
      (g) The curriculum used by the program, classroom or school; 
      (h) The manner in which the program, classroom or school collaborates with other schools within 
the district; 
      (i) The current faculty and staff positions assigned to the program, classroom or school; 
      (j) A brie f description of how a tea cher inte rn pl aced in the alternative p rogram, cla ssroom o r 
school could demonstrate that the teacher intern has met all of the applicable standards; 
      (k) Co ntact inform ation for an in dividual wh o could provide addition al information about the 
request; and 
      (l) A sig ned affidavit by the su perintendent, the sup erintendent’s d esignee, or the d esignated 
nonpublic school head or leader confirming the information. 
      (7) The Education Professional Standards Board staff shall  grant the waiver if the re is a  
determination that the request an d accompanyin g d ocumentation sufficiently demon strate that the 
level of su pport an d services provided to the teacher inte rn a ssigned to a n altern ative school,  
classroom, or prog ram is equivalent to  that provid ed to a teach er intern pla ced in a non alternative 
setting. 
      (8) If the waiver is granted, it shall remain in effect for the duration of the internship. 
  
      Section 5. Designation and Duties of Chair; Responsibilities of Resource Teacher, Teacher Intern, 
and Tea cher Educato r; Requireme nts for Timing a nd Conte nt of Beginning  Teach er Co mmittee 
Meetings. (1) The  principal member of the three (3) person beginning teacher committee shall serve 
as chair an d shall be re sponsible for conve ning t he committe e and coordinating its efforts by 
scheduling o bservations and committee m eetings. Th e chai r shall b e responsible fo r t he timely 
submission of all docu ments an d re ports of the b eginning teacher committee as required by this 
administrative reg ulation. All docume nts and reports shall b e submitted t hrough the electronic  
 



Agenda Book 

30                                                August 27, 2007 

 
reporting system, or by hard copy if the  elect ronic reporting system is u navailable. In additi on, the 
chair shall: 
      (a)1. Mak e three (3) offic ial observation vi sits to the teache r intern’s classroom with ea ch 
observation lasting one (1) hour in duration or one (1) class period; or 
      2. Make two (2) one (1) hour or one (1) class period observation visits followed by an observation 
of the teacher intern's one (1) hour or one (1) class period videotaped classroom lessons; 
      (b) Conduct a lesson plan review prior to each of the three (3) observations and a postobservation 
conference after each observation; 
      (c) Report progress observed and concerns t o the commi ttee at the sche duled co mmittee 
meetings; 
      (d) Mo nitor the time that the resource teacher spends with the teacher intern both in and out of 
class and  si gn the el ectronic ve rsion o f the re source tea cher tim e sheet s o r t he ha rd copy of the 
resource teacher time sheets if the electronic reporting system is unavailable; and 
      (e) Ensure that all program policies and procedures are followed. 
      (2) The resource teacher shall be a mentor to the tea cher intern and assess the teacher intern’s 
progress in the internship. 
      (a) The reso urce teacher, upon completion of Kentucky Tea cher Internship Program Committee 
Training and upon appointment, shall begin to assist the teacher intern. 
      (b) The reso urce teacher shall sp end a mi nimum of twenty (20) ho urs working with the  teacher 
intern in the classroom setting. 
      1. As a portion of the twenty (20) hours, the resource teacher shall conduct: 
      a. Three (3) official observations with each observation lasting one (1) hour in duration or one (1) 
class period; or 
      b. Two (2) ob servations lasting one (1) hour in  duration or one (1) class period followed by an 
observation of the teacher intern's one (1) hour or one (1) class period videotaped classroom lessons. 
      2. The o bservations shall be preceded by a preobservation conference and lesson plan review 
and shall be concluded with a postobservation conference. 
      (c) Pu rsuant to the re source tea cher r equirements e stablished in KRS 1 61.030(7), a resou rce 
teacher shall com plete at  least fifty (5 0) ho urs of out-of-class time identified  in KRS 16 1.030 in  
consultation with the teacher intern to: 
      1. Assist the teacher intern in the development of the professional growth plan; 
      2. Assist the teacher intern in areas identified in the professional growth plan; 
      3. Assist the teacher intern with instructional activities such as planning, management techniques, 
assessment, and parent conferences; 
      4. Arrange activities for the teach er intern  su ch as attenda nce at se minars, confe rences, or 
lectures offering educational assistance commensurate with the  teacher intern’s professional growth 
plan; 
      5. Continually assess the teacher intern’s progress in the internship in relation to each of the new 
teacher standards; and 
      6. Enter and submit data into the o nline Resource Teacher Time Sheet o r the ha rd copy of that 
document if the ele ctronic reporting system is u navailable. This document is lo cated within "Guiding 
and Assessing Teacher Effectiveness: A Resource Guide for Kentucky Teacher Internship Program 
Participants," incorporated by reference. 
      (d) The resource tea cher sh all di vide the con sultation time  requi red in paragraph (c) of this  
subsection in to app ropriate in crements that prov ide su pport for the tea cher i ntern th roughout the 
semester. The resource teacher shall not spend this required consultation time with the teacher intern 
at requi red in  school or di strict-wide meetings, or any other acti vity for which the reso urce teacher 
receives compensation from the distri ct or empl oying school, to i nclude a p rofessional development 
activity. 
      (3) The teacher intern shall: 
      (a) Complete all requirements of the Kentucky Teacher Internship Program as established in KRS 
161.030 and this administrative regulation, including compliance with the new teacher standards; 
      (b) Attend the o rientation, preo bservation an d po stobservation c onferences with individual 
committee members, and all beginning teacher committee meetings; 
      (c) Participate with th e resource teacher in  the fifty (50) ho urs of co nsultation time to be sp ent 
outside of an instructional setting; 
      (d) Coop erate with th e re source teacher in co mpleting the  twenty (20 ) hours of in structional 
observation; 
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  (e) Complete a professional growth plan (PGP); 
      (f) Prepare for three (3) official one (1) hour observations by each committee member during the 
year, including submitting a written lesson plan to the observer in a timely fash ion prior to each visit. 
Each observation shall be one (1) hour in duration or one (1) class period; 
      (g) Develop documentary evidence of progress toward demonstration of the applicable standards 
for presentation and review at committee meetings; and 
      (h) Revie w all ele ctronic documents completed by the beginni ng teacher committee and affix an 
electronic signature if required. If the electronic version of the documents are unavailable through the 
electronic re porting sy stem, the tea cher inte rn shall revie w an d sign  ha rd copy version s of these  
documents. 
      (4) The teacher educator shall: 
      (a)1. Make three (3) official observations of the t eacher intern with each observation lasting one 
(1) hour in duration or one (1) class period; or 
      2. Make  two (2) observations of one (1) hour in duration or one (1) class period, followed by a n 
observation of the teacher intern's one (1) hour or one (1) class period videotaped classroom lessons; 
      (b) Cond uct a le sson plan review prio r to  ea ch of the three (3 ) o bservations a nd a po st-
observation conference after each observation; and 
      (c) Report progress observed and concerns t o the commi ttee at the sche duled co mmittee 
meetings. 
      (5) Observations and committee meetings shall be scheduled in accordance with the following: 
      (a) The orientation meeting shall be held prior to th e conduct of any formal  cl assroom 
observations of the teacher intern; 
      (b) The second meeting shall be held between one (1) and sixty (60) inst ructional days following 
the orientation meeting and shall have been preceded by cl assroom observations by all co mmittee 
members; 
      (c) The third meeting shall be held between sixty-one (61) and 110 instructional days following the 
orientation meeting and shall have been preceded by a second set of classroom observations by all 
committee members; and 
      (d) The  fourth m eeting shall be held b etween 111  an d 1 40 in structional day s follo wing the 
orientation m eeting a nd shall have been precede d by a third set of classroom ob servations by all 
committee members. 
      (6) Co mmittees fo rmed d uring th e sprin g semester shall esta blish a  meeting  schedul e that  
observes the  time sequ ences esta blished in sub section (5) of this se ction fo r the full-year t eacher 
interns but which shall span the spring and fall semesters of two (2) school years. 
      (7)(a) Classroom observations conducted by committee members shall be: 
      1. Of at least one (1) hour or one (1) class period in duration; and 
      2. In the classroom or at the work station of the teacher intern. 
      (b) Additional classroom observations may be conducted at the option of the committee. 
      (c) All classroo m observations shall be sch eduled in advance  in order to p rovide adequate time 
for preparation by the teacher intern. 
      (8) All members of the committee shall attend all four (4) meetings of the committee. 
      (9) At th e orientation meeting of the begi nning teacher com mittee, the following  items shall be 
addressed: 
      (a) Expectations on the part of the teacher intern and each committee member; 
      (b) Procedures and materials for classroom observations; 
      (c) Use of classroom observation data in designing the teacher intern's professional growth plan; 
      (d) Requirements  for the teacher intern for compiling documentary evidence of progress toward  
demonstration of the applicable standards; 
      (e) General schedule for the events to take place during the internship program; and 
      (f) Work of the resource teacher with the teacher intern. 
      (10)(a) The primary purpose of the  second and third committee meetings shall be to p rovide the 
teacher i ntern with  information b ased on  cl assroom ob servations, review of the tea cher inte rn's 
documented evidence of prog ress toward demonstration of the applica ble standards, and reports of 
the resource teacher that shall support the growth of the teacher intern. 
      (b) The committee shall provide the teacher intern at the second, third, and fourth meetings with a 
consensus assessment of the teacher intern's progress in the internship in relation to each of the new 
teacher standards. 
      (11) The Professional Growth Plan (PGP) shall be initiated at the second committee meeting. 
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     (12) Th e third m eeting shall include a review of e xpectations for the performance of the  teacher 
intern, taki ng into accou nt the refle ctions of the tea cher intern a nd the com mittee memb ers, a nd 
incorporating these expectations and reflections into the PGP. 
      (13) The fourth meeting shall include a professional judgment by the committee members on th e 
satisfactory completion of the one (1) year internship. This judgment shall be based upon the teacher 
intern's ability to meet the requirements of all new teacher standards. 
  
      Section 6. Decision by the Beginning Teacher Committee, Reporting, and Certification Actions. 
      (1)(a ) Th e deci sion of  the beginni ng teacher committee as to satisfacto ry compl etion of the  
internship for all full-year teac her int erns shall b e repo rted by the chai r to the loca l sch ool 
superintendent or other employer and to the Education Professional Standards Board by May 1 or no 
later than two (2) weeks following the final committee meeting, whichever occurs first. 
      (b) For midyear teac her interns completing the internship in December, the final rep ort shall be 
submitted by December 15. 
      (c) The final report shall be accompanied by the resource teacher time sheets. 
      (2) If a teac her intern's performance is judged by the committee to be unsatisfactory, the teacher 
intern shall h ave the o pportunity to re peat the inte rnship du ring one (1) ad ditional yea r contingent 
upon e mployment within t he pe riod of  validity of t he statem ent of eligibility for intern ship. If th e 
teacher i ntern do es not successfully complete th e intern ship d uring the period of validit y of th e 
statement of eligibility, the teacher intern shall requalify for admission to the remaining one (1) year of 
internship by meeting the requirements in effect at the time of reapplication for certification. 
      (3)(a ) If the teache r intern i s una ble to com plete the internshi p within one (1) sch ool year in 
accordance with the requirements of Section 5 of this administrative regulation, an interim report shall 
be submitted to the EPSB  through the electronic system, or by hard copy if the electronic system is 
unavailable within ten (10) days of the date the internship ceases. 
      (b) Under extraordinary circumstances and with the approval of the EPSB, the teacher intern may 
continue th e internship during a  sub sequent sch ool yea r if e mployed i n a pu blic o r nonpublic 
accredited school. Extraordinary circumstances shall include: 
      1. Serious medical conditions; 
      2. Temporary disability; or 
      3. Military deployment. 
      (c) The provisions of Section 4 of this administrative regulation shall not apply in this situation. 
  
      Section 7. Payments to Co mmittee Mem bers. (1) In a ccordance with  th e bud getary act, the 
Education Professional Standards Board shall contract with the l ocal school district, o r make other 
appropriate arrangements, for: 
      (a) The direct service of a resource teacher to each teacher intern; 
      (b) Participation in classroom observations and committee meetings; and 
      (c) The employment of substitute teachers to provide at least twenty (20) clock hours of released 
time for the resource teacher to observe and assist the teacher intern during normal working hours. 
      (2) A resource teacher shall: 
      (a) Not serve as a resource teacher for more than one (1) teacher intern concurrently; and 
      (b) Be paid a stipend in accordance with subsection (3) of this section. 
      (3)(a) Except as provided by paragraphs (b) and (c) of this subsection, the stipend shall be: 
      1. $1,400 for a year of service; and 
      2. Disbursed  in a ccordance with K RS 161.030(6)(f) on  a bi annual ba sis co rresponding to th e 
semester in which the m entoring occurred or on an annual basis for full -year interns with payment 
being disbursed at the end of the one (1) year internship. 
      a. The frequency of the disbursement shall be at the option of the district if the resource teacher is 
serving in a public school district. 
      b. If the resource teacher is serving in a nonpublic school, the frequency of the disbursement shall 
be determined by the submission of the resource teacher time sheets. 
      (b) If the school or school district where the internship takes place fails to submit the time she ets 
by the date stipulate d in Section 6 (1) of this adm inistrative re gulation, t he Educatio n Profe ssional 
Standards Board staff shall refuse payment of the stipend. 
      (c) The stipend shall  be prorated  if  the required num ber of hours are  not perform ed an d 
documented in legitimate and app ropriate pursuit of successful completion of the internship pursuant 
to the requirements of Section 5(2) of this administrative regulation. 
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      Section 8. Use of the Ne w Tea cher Perf ormance Asse ssment by Internship Parti cipants. (1 ) 
Beginning with the 2006-07 school year, and for full -year interns beginning the Fall of 2007, a school 
or district may require all interns employed to use th e new Teacher Performance Assessment in lieu 
of the tradit ional inte rnship a ssessments contained withi n "Guidin g an d Assessing Teacher 
Effectiveness: A Resource Guide for Kentucky Teacher Internship Program Participants." 
      (2) Begin ning January 1, 2008, all school districts and all n onpublic schools participating in the  
Kentucky Teacher Internship Prog ram shall use the new Te acher Performance Assessment with all 
interns begi nning their int ernship in lie u of the tr aditional intern ship asse ssments contain ed within 
"Guiding and Assessi ng Teacher Effe ctiveness: A Resource Gui de for Kentucky Teacher Internship 
Program Participants" 
      (3) Prior to serving as a member of the beginning teacher committee for a teacher intern using the 
new Teacher Performance Assessment, the pri ncipal, resource teacher, and teacher educator each 
shall have completed the new Teacher Performance Assessment internship committee training. 
      (4) Duri ng the year o f the internship  usin g the new Te acher Perfo rmance Asse ssment, the 
teacher inte rn and the beginning teach er committee  shall utili ze the Kentucky  Internship P rogram 
scoring rub rics and forms contai ned within the Kentucky Te acher Inte rnship Program  Tea cher 
Performance Assessment Handbook, incorporated by reference. 
      (5) To t he extent th at they do  not conflic t with thi s section, all  oth er p rovisions of this 
administrative regulation shall apply to the intern using the new Teacher Performance Assessment. 
      (6) Participation in the Kentucky Teacher Internship Program using the new Teacher Performance 
Assessment shall n ot alter any right s ordinarily a fforded to teach er interns or employing school s or 
school dist ricts under t he Kentu cky Tea cher In ternship P rogram. Use of the ne w Tea cher 
Performance Asse ssment sh all n ot fo rm a  ba sis f or appeal of  a tea cher i ntern’s failu re of the 
Kentucky Teacher Internship Program. 
  
      Section 9. Appeals. (1)(a) Appeals by teacher interns shall be reviewed by a committee of four (4) 
persons. The appeals committee shall include: 
      1. One (1) teacher; 
      2. One (1) principal; 
      3. One (1) teacher educator; and 
      4. The Executive Director of the Education Professional Standards Board, or his or her designee. 
      (b) T he committee members shall be chosen from a  po ol o f committee candidates a ppointed 
annually by the Education Professional Standards Board. 
      (c) An appeals committee member shall not take part in a decision in which the member has an 
interest or is biased. 
      (2)(a ) Th e teach er int ern shall file  the appe al within thirty (30) calendar days of the  date the  
written notice of failure of the internshi p is received by the tea cher int ern by ce rtified mai l return  
receipt re quested. If the teache r inte rn fails to  m aintain a current add ress with the Education 
Professional Standards B oard or refuses to claim t he certified mail, the app eal shall b e filed within 
thirty-five (35) days of the date the notice is mailed to the teacher intern’s last known address. 
      (b) Upon receipt of the appeal, the Education Professional Standards Board shall send a copy to 
the members of the be ginning teacher committee. Each member may file a written re sponse within 
fifteen (15) days of receipt. 
      (3)(a) The appeals committee shall review the written appeal by the teacher intern, all b eginning 
teacher committee reports, any additional documentation that accompanied the final repo rt, and any 
written responses from the members of the beginning teacher committee. 
      (b) The appeals committee shall base its recommendation upon the following requirements: 
      1. Evidence of the teacher intern's ability to meet the requirements of the new teacher standards; 
      2. Appropriate documentation of at least twenty (20) hours in the instructional setting and fifty (50) 
hours outside normal working hours spent by the resource teacher in assisting the teacher intern; 
      3. Assignment of beginning teacher committee members in accordance with legal requirements; 
      4. Compl iance with  th e re quirements for th e tim ing, co ntent, reporting, a nd sig ning of teacher 
intern performance records, meeting and observation forms, and resource teacher time sheets; and 
      5. Agreement betwee n teacher intern performance records, professional growth plans, beginning 
teacher committee meeting reports, and the final decision of the committee. 
      (4) The  appeal s co mmittee shal l make a re commendation to the Educatio n Prof essional 
Standards Board on the appeal within sixty (60) days following the receipt of the appeal, unless good 
cause exists for additio nal time. The  Educatio n Pr ofessional S tandards B oard shall i ssue a final  
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decision in e ach appeal reviewed by t he appeals committee. The Education Professional Standards 
Board may consider the  appeal s co mmittee reco mmendation and the re cords revie wed by the 
appeals committee in issuing its decision. 
      (5) If the decision of the beginni ng teacher committee is not uphel d, the Education Prof essional 
Standards Board shall issue the appropriate certificate to the teacher intern. 
      (6) If the  deci sion of the beginni ng teach er co mmittee is u pheld, the Education Prof essional 
Standards Board shall issue another Statement of Eligibility for Internship, unless: 
      (a) T he teacher intern has exha usted the t wo (2) year p rovision for pa rticipation in the Kentucky 
Teacher Internship Program; or 
      (b) The period of validity of the statement of eligibility has expired. 
      (7) If, during the appeal  process, it becomes evident t hat the beginni ng teacher committee has 
committed some procedural violation during the internship which makes it impossible to determine if 
the teacher intern ha s in fact been u nsuccessful, the Education Professional Standards B oard may 
nullify the internship and allow the teacher intern to repeat the internship without penalty. 
      (8) If th e teache r in tern is not satisfie d with the deci sion of the board b ased on the  
recommendation of the appeal s committee, the teacher  intern may request a  formal hea ring under 
the provisions of KRS Chapter 13B. The request shall be filed in writing with the Executive Director of 
the Education Professional Standards Board within fifteen (15) calendar days of the date the board’s 
decision is received by the teacher intern. 
      (9) In n otifying the tea cher intern of the board's decision, the Education Professional Standards 
Board shall send the de cision of the board by ce rtified mail to the la st known address of the teache r 
intern. If the teacher i ntern fails to notify the Education Professional Standards Board of an updated 
or correct address, or refuses to claim the certified mail wh en presented, the request for a hearing 
shall be  filed  in writing with the Exe cutive Di rector of the Ed ucation Pr ofessional Sta ndards B oard 
within (20) calendar days of the date the board' s decision is mailed to the teacher inte rn by certified 
mail. 
  
      Section 10. A tea cher i ntern wh o ha s not successfully completed the  internship and h as 
exhausted th e two (2) ye ar p rovision f or pa rticipation in the K entucky Tea cher Internship Program 
shall not be eligible for a Kentucky teaching certificate under this administrative regulation. 
  
      Section 11. An intern serving the internship in Interdisciplinary Early Childhood Education (IECE) 
shall successfully demon strate the  ne w teacher standards as ad apted to the  IECE sta ndards and 
shall utilize the IECE Observation Instrument incorporated by reference. 
  
      Section 12. Incorporation by Reference. (1) The following material is incorporated by reference: 
      (a) "Gui ding an d Assessing T eacher Effe ctiveness: A Re source G uide for Kentu cky Teach er 
Internship Program Participants," March 2005 edition; 
      (b) "Statement of Eligibility/Confirmation of Employment form," revised November 2004; 
      (c ) "Kentucky Teacher Internship Program Teacher Performance Assessment Handbook", June 
2006 edition; 
      (d) KTIP TPA Intern Performance Record, June 2006 edition; and 
      (e) "IECE Observation Instrument", January 2005 edition. 
      (2) This material may be inspected, copied, or obtained, subject to applicable copyright law, at the 
Education Profession al Standa rds Board, 10 0 Airp ort Ro ad, 3 rd Floor, F rankfort, Kentucky  4060 1, 
Monday through Friday, 8 a.m. to 4:30 p.m. (22 Ky.R. 1422; Am. 1602; eff. 3-7-96; 25 Ky.R. 129; eff.  
9-3-98; 26 Ky.R. 1043; 1557; eff. 2- 14-2000; 27 Ky.R. 315 8; 28 Ky.R. 380; ef f. 8-15-01; Recodified 
from 704 KAR 20:690, 7-2-02; 30 Ky.R. 372; 902; 1198; eff. 12-1-03; 31 Ky.R. 1868; 32 Ky.R. 40; eff.  
8-29-05; 33 Ky.R. 843; 1277; eff. 12-1-06.) 
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EDUCATION PROFESSIONAL STANDARDS BOARD 

STAFF NOTE 
 

Information Item B 
Information Item: 
June 2007 Test Reviews and Standard Setting Study 

Applicable Statute or Regulation: 
KRS 161:030 
16 KAR 6:010 

Applicable Goals: 
Goal 2: Every professional position in a Kentucky public school is staffed by a properly 
credentialed educator. 

Background: 
Under the direction of the Education Professional Standards Board, staff works in 
collaboration with the Educational Testing Service (ETS) to conduct both Test Reviews and 
Standard Setting Studies of Praxis II tests. Test Reviews are held on currently used Praxis II 
tests to determine whether the content of the tests is still current and aligned with what 
beginning teachers should know and/or be able to do and to decide whether the current 
passing scores are still appropriate in light of performance trends, supply and demand, 
disparate impact on subpopulations, and/or other issues in the field.  Standard Setting Studies 
are conducted on Praxis II tests that are being considered for use in Kentucky to determine 
whether or not the tests are valid for the use for which they are being considered, and through 
the process cut scores are recommended.  The processes adopted by EPSB and conducted in 
collaboration with ETS are consistent with other states. 

Tests were selected for review based on issues from the field, the date of the last Test 
Review/Standard Setting Study, performance trends, test volume, and highly qualified (HQ) 
requirements.  This year’s Test Reviews and Standard Setting Study were held June 11-14 
for the following tests. 
 
Social Studies: Content Knowledge (0081) 
Social Studies: Interpretation of Materials (0083) 
Mathematics: Content Knowledge (0061) 
Mathematics: Proofs, Models, and Problems Part 1 (0063) 
English Language Literature and Composition: Content Knowledge (0041) 
English Language Literature and Composition: Essays (0042)   
School Psychologist (0400)    
Teaching English to Speakers of Other Languages (0360)  
 
In addition to the Test Reviews, one Standard Setting Study was conducted on Early 
Childhood Content Knowledge (0022) to ascertain  its validity to determine whether an IECE 
teacher is HQ to teach core academic subject matter at the kindergarten level.  This test 
would not be required for certification, but it would serve as  an option for IECE teachers 
who teach kindergarten and wish to be deemed HQ. 
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Both elementary and IECE certified teachers may teach kindergarten in Kentucky schools. 
Newly certified elementary teachers are automatically HQ because they meet the 
requirements of holding a bachelor’s degree, having full state certification, and having 
demonstrated subject matter competency. Subject matter competency is demonstrated 
through successful completion of the test required for elementary certification. IECE 
teachers, however, have only the HOUSSE option at this time.   

Test Review Results 
The first three Test Reviews were held to determine whether the secondary Praxis II social 
studies, mathematics, and English content assessments would be valid for certifying middle 
school teachers within the same content areas, thus removing the requirement to complete the 
middle school tests for those who have completed the same secondary content tests.  Current 
regulation requires that a teacher seeking certification in a middle school specialty area who 
has already passed the secondary Praxis assessments in the same content area must also take 
the appropriate middle school Praxis assessment. 
 
Social Studies 
 
Social Studies: Content Knowledge (0081) 
Social Studies: Interpretation of Materials (0083) 

 
      Review Panel – 6 members 

(two higher education representatives, four classroom teachers) 
 
      All panelists agreed that if a prospective middle school teacher achieved 159 or higher on 

Social Studies: Content Knowledge (0081) and 151 or higher on Social Studies: 
Interpretation of Materials (0083), that individual would have demonstrated that he/she 
possesses sufficient content knowledge to teach social studies at the middle school level. 
 
Mathematics 
 
Mathematics: Content Knowledge (0061) 
Mathematics: Proofs, Models, and Problems Part 1 (0063) 

 
Review Panel – 5 members 
(three higher education representatives, two classroom teachers) 

 
Mathematics: Content Knowledge (0061) 
All panelists agreed that (0061) is appropriate for determining whether a teacher candidate 
possesses enough content knowledge to teach mathematics at the middle school level.  

 
Four panelists agreed that the current passing score of 125 is appropriate for use in certifying 
teachers to teach middle school. One requested the score be raised for both middle school and 
high school certification. 

 
Mathematics: Proofs, Models, and Problems Part 1 (0063) 
Four panelists agreed that (0063) is appropriate for determining whether a teacher candidate 
possesses enough content knowledge to teach mathematics at the middle school level. One  
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indicated the test should not be required for either middle school or high school mathematics 
certification. 

 
Three panelists agreed that the current passing score of 141 is appropriate for use in 
certifying teachers to teach middle school. 

 
 English  

 
English Language Literature and Composition: Content Knowledge (0041) 
English Language Literature and Composition: Essays (0042)   

 
Review Panel – 7 members 
(three higher education representatives, four classroom teachers) 
       
All panelists agreed that if a prospective middle school teacher achieved 160 or higher on 
English Language Literature and Composition: Content Knowledge (0041) and 155 or higher 
on English Language Literature and Composition: Essays (0042), the individual would have 
demonstrated that he/she possesses sufficient content knowledge to teach English at the 
middle school level. 
 
School Psychologist 
 
School Psychologist (0400)    
 
Review Panel – 5 members 
(two higher education representatives, three school psychologists) 
 
Four panelists agreed that the School Psychologist (0400) test content is sufficiently 
appropriate for certifying beginning school psychologists. One did not agree that the content 
was appropriate for certifying beginning school psychologists. 

 
Four panelists agreed that the current passing score of 630 is appropriate for use in certifying 
school psychologists. One requested the score be raised to match the National Association for 
School Psychologists (NASP) required score, which is currently 660. 
 
Teaching English to Speakers of Other Languages 
 
Teaching English to Speakers of Other Languages (0360)  
 
Review Panel – 5 members 
(two higher education representatives, including the KYTESOL Board of Directors 
President; three classroom teachers) 
 
All panelists agreed that the Teaching English to Speakers of Other Languages (0360)  
content is sufficiently appropriate for TESOL certification.  

 
Three panelists agreed that the current passing score of 620 is appropriate for use in TESOL 
certification. Two panelists requested the score be lowered. 
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Standard Setting Study Results 
The Standard Setting Panel was composed of 11 experts.  These experts included 
kindergarten teachers and higher education faculty who work with early childhood and 
special education programs.  
 
There are six test specifications for (0022).  They are Language and Literacy, Mathematics, 
Social Studies, Science, Creative and Performing Arts, and Health and Physical Education.  
Panelists rated test specifications according to job relevancy (1=Very Important; 2= 
Important; 3=Somewhat Important; 4=Not Important). 
  
Kentucky’s decision rules for validating a test for state use require at least 70% of the test 
specifications to be rated 1 or 2.  The overall positive rating for the specifications was 82%.  
The panel recommends a passing score of 165.  This score was derived from the members’ 
item level judgments. 
  
For the past eight years the EPSB has set cut scores by following the decision rule used in 
May 1999: 
 

Accept the recommendation of the validation panel unless the recommended cut score: 
1. falls below the current passing score; or 
2. falls below the Southern Regional Education Board (SREB) average; or 
3. falls below the 15th national percentile; or 
4. exceeds the 25th national percentile. 

 
Currently, those SREB states that require early childhood Praxis tests are using tests 
developed prior to the release of (0022). Since the first administration of (0022) was April 
2006, ETS does not yet have the performance trend data we typically use in determining at 
which national percentile the recommended passing score falls. The possible disparate impact 
on subpopulations is also indeterminable at this time. 
 
In recognizing the absence of these data, it is noted that this test is not a requirement for 
certification, but rather an option for IECE teachers who wish to be deemed HQ to teach 
kindergarten.  Therefore, staff would like to bring this item back to the Board in September 
as an action item and propose the Board approve the option of using (0022) as an instrument 
for determining whether an IECE teacher is HQ to teach core academic subject matter at the 
kindergarten level and accept the panel-recommended passing score of 165.  

Contact Person: 
Ms. Cindy Owen, Director 
Division of Professional Learning and Assessment 
(502) 564-4606 
E-mail: cindy.owen@ky.gov 
 
       
      ____ ______________________________________ 

                                        Executive Director 
 
Date:  
August 27, 2007 
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      16 KAR 6:010. Written examination prerequisites for teacher certification. 
 
 RELATES TO: KRS 161.020, 161.028(1), 161.030(3), (4) 
 STATUTORY AUTHORITY: KRS 161.028(1)(a), 161.030(3), (4) 
 NECESSITY, FUNCTI ON, AND CONFOR MITY: KRS 161.028(1)(a) authorizes the 
Education Professional Standards Board to establish standards and requirem ents for 
obtaining and m aintaining a teach ing certifi cate. KRS 161.030(3) an d (4) requires the 
Education Professional Standards Board to sele ct the appro priate assessments required prior 
to teacher certification. This administrative regulation estab lishes the written exam ination 
prerequisites for teacher certification. 
 
 Section 1. A teacher applicant for certification shall successfully complete the appropriate 
written tes ts identif ied in this a dministrative regula tion prior to  Kentucky teacher  
certification. 
 
 Section 2. T he Education Profe ssional Standards Board shall re quire the test o r tests and 
passing sco res identif ied in this  se ction f or each new teacher app licantand each teacher 
seeking an additional certificate. 
 (1) An applicant f or ele mentary cer tification shall take Elem entary Education: Content 
Knowledge (0014) with a passing score of 148. 
 (3) An applicant for middle school certification shall take the middle school content test or 
tests based on the applicant’s content area or areas  with pas sing scores as identif ied in this  
subsection: 
 (a) Middle School Mathematics (0069) - 148; 
 (b) Middle School Science (0439) - 139; 
 (c) Middle School English Language Arts (0049) - 157; or 
 (d) Middle School Social Studies (0089) - 149. 
 (4) An applicant for certification for teach er of exceptional children in  Communication  
Disorders, Learning and Behavior Disorders, Hearing Im paired, Hearing Impaired with Sign 
Proficiency, Visually Impaired, or Moderate and Severe Disabili ties shall take each conten t 
test or test based on the appl icant's content area or areas with the corres ponding passing 
scores as identified in this subsection: 
 (a) Communication disorders: 
 1. Education of Exceptional Students: Core Content Knowledge (0353) - 157; and 
 2. Speech Language Pathology (0330) - 600; 
 (b) Learning and behavior disorders: 
 1. Education of Exceptional Students: Core Content Knowledge (0353) - 157; and 
 2. Education of Exceptional Students: Mild to Moderate Disabilities (0542) - 172; 
 (c) Moderate and severe disabilities: 
 1. Education of Exceptional Students: Core Content Knowledge (0353) - 157; and 
 2.a. Until August 31, 2007, Special Educatio n: Teaching Students with Mental 
Retardation (0321) - 146; 
 b. Beginning September 1, 2007 and until A ugust 31, 2008, Special Ed ucation: Teaching 
Students with Mental Retardation (0321) - 146 or  Education of Exceptional Students: Severe 
to Profound Disabilities (0544) - 156; 
 c. Beginning Septem ber 1, 2008, Education of  Exceptional S tudents: Severe to Profound 
Disabilities (0544) - 156; 
 (d) Hearing impaired: 
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1. Education of Exceptional Students: Core Content Knowledge (0353) - 157; and 
 2. Education of Deaf and Hard of Hearing Students (0271) - 167; 
 (e) Hearing impaired with sign proficiency: 
 1. Education of Exceptional Students: Core Content Knowledge (0353) - 157; 
 2. Education of Deaf and Hard of Hearing Students (0271) - 167; and 
 3. One (1) of the following tests with a passing score of "Intermediate Level": 
 a. Sign Communication Proficiency Interview (SCPI); or 
 b. Educational Sign Skills Evaluation (ESSE); and 
 (f ) Visually impaired: 
 1. Education of Exceptional Students: Core Content Knowledge (0353) - 157; and 
 2. Teaching Students with Visual Impairments (0280) - 700. 
 (5) An applicant for certification at the seconda ry level shall take the content test or tests 
corresponding to the app licant's content area or areas with the passing scores identified in 
this subsection: 
 (a) Biology: 
  Content Knowledge (0235) - 146; 
 (b) Chemistry: 
  Content Knowledge (0245) - 147; 
 (c) English: 
 1. English Language and Literature: Content Knowledge (0041) - 160; and 
 2. English Language, Literature and Composition Essays (0042) - 155; 
 (d) Social Studies: 
 1. Social Studies: Content Knowledge (0081) - 151; and 
 2. Social Studies: Interpretation of Materials (0083) - 159; 
 (e) Mathematics: 
 1. Mathematics: Content Knowledge (0061) - 125; and 
 2. Mathematics: Proofs, Models, and Problems (0063) - 141; 
 (f) Physics: 
  Content Knowledge (0265) - 133; and 
 (g) Earth Science: 
  Content Knowledge (0571) - 145. 
 (6) An applicant for certificat ion in all gr ades in the following content area or areas shall 
take the content test or tests with the passing scores as identified in this subsection. 
 (a) Art: 
 1. Art Content Knowledge (0133) - 158; and 
 2. Art Making (0131) - 154; 
 (b) French: French: Content Knowledge (0173) - 159; 
 (c) German: German: Content Knowledge (0181) - 157; 
 (d) Health: Health Education (0550) - 630; 
 (e) Latin: Latin (0600) - 700; 
 (f) Integrated music: 
 1. Music: Content Knowledge (0113) - 154; and 
 2. Music: Concepts and Processes (0111) - 145; 
 (g) Vocal music: 
 1. Music: Content Knowledge (0113) - 154; and 
 2. Music: Concepts and Processes (0111) - 145; 
 (h) Instrumental music: 
 1. Music: Content Knowledge (0113) - 154; and 
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2. Music: Concepts and Processes (0111) - 145; 
 (i) Physical education: 
 1. Physical Education: Content Knowledge (0091) - 147; and 
 2. Physical Education: Movement Forms-Analysis and Design (0092) - 151; 
 (j) Spanish: Spanish: Content Knowledge (0191) - 160; 
 (k) School Media Librarian: Library Media Specialist (0310) - 640; or 
 (l) School Psychologist: NTE Specialty Area Examination - 630. 
 (7) An applicant for career and tech nical education cer tification to teach in grades 5-12 
with one (1)  or more of the following specializations shall take the content test or tests with 
the passing scores as identified in this subsection: 
 (a) Agriculture: Agriculture (0700) - 520; 
 (b) Business and Marketing Education - Business Education (0100) -590; 
 (c) Family and Consumer Sciences (0120) - 600; 
 (d) Technology Education - Technology Education (0050) - 600; or 
 (e) Industrial education. An applicant for industrial educatio n with one (1) or m ore trade 
and industry specializations shall complete the assessments established in 16 KAR 6:020. 
 (8) An applicant for a restricted base certificate in the following content area or areas shall 
take the content test or tests with the passing scores identified in this subsection: 
 (a) English as a Second Language: English to Speakers of Other Languages (0360) - 620; 
 (b) Speech/Media Communications: Speech Communication (0220) - 580; or 
 (c) Theater: Theatre (0640) - 630. 
 (9) An applicant for an endorsem ent in the fo llowing content area or areas shall take the 
content test or tests with the passing scores identified in this subsection: 
 (a) English as a Second Language: English to  Speakers of Other Languages (0360) - 620; 
or 
 (b) Learning and Behavior Disorders, grad es 8-12: Education of Exceptional Students:  
Mild to Moderate Disabilities (0542) - 172. 
 
 Section 3. In addition to the content area test  or tests es tablished in S ection 2 of  this 
administrative regulation, the pe dagogy tests and passing scores identified in this section 
shall be r equired f or ea ch new tea cher app licant. If  an in dividual is  seeking add itional 
certification in any area, the applicant shall only take one (1) of the pedagogy tests identified 
in this administrative regulation. 
 (1) An applicant for elementary certification (grades P-5) shall take Principles of Learning 
and Teaching: Grades K-6 (0522) - 161. 
 (2) An applicant for m iddle school certification grades five (5) through nine (9) shall take 
Principles of Learning and Teaching: Grades 5-9 (0523) - 161. 
 (3) An applicant applying only for certificat ion for teacher of exceptional children shall 
not be required to take a separate pedagogy test established in this se ction. The content area 
test o r tests estab lished in Sectio n 2 of  th is adm inistrative regu lation shall f ulfill the 
pedagogy test requirement for a teacher of exceptional children. 
 (4) An applicant for certific ation at the secondary level gr ades eight (8) through twelve 
(12) shall take Principles of Learning and Teaching: Grades 7-12 (0524) - 161. 
 (5) An applicant for certificat ion in all grades w ith a conten t area (e.g., art, m usic, etc.) 
shall take either: 
 (a) Principles of Learning and Teaching: Grades K-6 (0522) - 161; 
 (b) Principles of Learning and Teaching: Grades 5-9 (0523) - 161; or 
 (c) Principles of Learning and Teaching: Grades 7-12 (0524) - 161. 
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 (6) An applicant for career and techn ical education certification in grades five (5) throu gh 
twelve (12) shall take either: 
 (a) Principles of Learning and Teaching: Grades 5-9 (0523) - 161; or 
 (b) Principles of Learning and Teaching: Grades 7-12 (0524) - 161. 
 (7) An applicant for a  restric ted b ase c ertificate sh all tak e one (1)  o f the f ollowing 
pedagogy tests corresponding to the grade range of the specific restricted base certificate: 
 (a) Principles of Learning and Teaching: Grades K-6 (0522) - 161; 
 (b) Principles of Learning and Teaching: Grades 5-9 (0523) - 161; or 
 (c) Principles of Learning and Teaching: Grades 7-12 (0524) - 161. 
 
 Section 4.  Assessment Recency. (1 ) A passing  score on a test es tablished at the tim e of 
administration shall be valid fo r the purpose of applying for cer tification for f ive (5) years 
from the test administration date. 
 (2) A teac her who f ails to complete app lication f or c ertification to the Edu cation 
Professional Standards  Board within the app licable recency period of the test and  with th e 
passing score established at the time of administration shall retake the appropriate test or tests 
and achieve the appropriate passing score or scor es required for certif ication at th e time of 
application. 
 (3) The test administration date shall be es tablished by the Educational Testing Service or 
other authorized test administrator. 
 
 Section 5. ( 1) An applicant f or in itial c ertification shall take the assessm ents on a date 
established by: 
 (a) The Educational Testing Service; 
 (b) The Education Professional Standards Board for special administration; or 
 (c) The ag ency es tablished by th e Education  Profession al Stand ards Board as  the 
authorized test administrator. 
 (2) An applicant shall author ize te st results to b e forwarded by the Edu cational Tes ting 
Service, or other auth orized tes t adm inistrator, to the K entucky Education Professional 
Standards B oard and to  the approp riate teach er preparation institution where the a pplicant 
received the relevant training. 
 (3)(a) Public announcem ent of testing dates an d locations shall be issued sufficiently in 
advance of testing dates to permit advance registration. 
 (b) An app licant shall seek information regarding the da tes and loca tion of the tests  and 
make application for the appropriate exam ination prior to the deadline established and 
sufficiently in advance of anticipated employment to permit test results to be received by the 
Education Professional Standards Board and processed in the normal certification cycle. 
 
 Section 6. An applicant shall pay the appr opriate exam ination fee established by the  
Educational Testing Service o r oth er autho rized test adm inistrator for each relev ant tes t 
required to be taken. 
 
 Section 7. An applican t who f ails to achieve  at least the m inimum sc ore on any of the 
appropriate exam inations m ay retake the test or  t ests dur ing one  ( 1) of t he s cheduled t est 
administrations… 
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EDUCATION PROFESSIONAL STANDARDS BOARD 

STAFF NOTE 
 

Information Item C 
Information Item:   
2008 Legislative Agenda 

Applicable Statutes and Regulation: 
KRS 161.048 

Applicable Goal: 
All Goals 

Background: 
The Genera l Assem bly will m eet f or its regula rly s cheduled 60-day  Se ssion beg inning in 
January 2008.  Prior to the comm encement of  legislative session, the Board custom arily 
prepares with the aid of staff a legis lative agenda designed to prom ote the Board’s mission.  
Staff utilizes the final legislative ag enda to prepare proposed bills for s tatutory amendments 
and to advance the Board’s goals when working with legislators. 
 
During this legislative session, the General Assembly will be required to pass the 2 008-2010 
budget for the Comm onwealth.  During the next  few m onths the Board will review and 
approve the EPSB’s 2008-2010 budget request.  In  com bination with that request, staff 
recommends including in the legislative agen da a request for budgetary language that will 
allow the E PSB to receive an em ergency budget  allocation as part of the 2008 legislative 
agenda. 
 
In addition to the budgetary language, staff also advocates the inclusion in the final agenda of 
a proposal to am end KRS 161.048(6), the alterna tive certification rout e known as T roops to 
Teachers.  Mirro ring recent am endments to th e federal authorizing statu te, the proposed 
amendments would broaden the scope of the program to include armed forces reservists.  
 
Staff also seeks Board input to  finalize preparation of the le gislative agenda.  A proposed 
agenda incorporating Board comments and reque sts will be presen ted to the Board for 
informational review again at the September meeting.   

Contact Person: 
Ms. Alicia A. Sneed, Director 
Division of Legal Services 
(502) 564-4606 
E-mail: alicia.sneed@ky.gov 

 
      _______________________________________ 

  Executive Director 

Date: 
August 27, 2007 
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EDUCATION PROFESSIONAL STANDARDS BOARD 

STAFF NOTE 
 

Information Item D 
 

Information Item:   
The Preparation of Math and Science Teachers 

Applicable Statutes and Regulation: 
KRS 161.028 

Applicable Goal: 
Goal 1:  Ev ery approv ed educato r prepara tion program  meets or ex ceeds all accreditation 
standards and prepares knowledgeable, capable teachers and administrators who demonstrate 
effectiveness in helping all students reach educational achievement. 

Background: 
During the 2007 summer retreat the EPSB asked that a plan be presented on how to improve 
the preparation of math and science teachers.    

Contact Person: 
Mr. Terry Hibpshman 
Executive Office 
(502)564-4606 
E-mail: terry.hipbshman@ky.gov 
 
Dr. Marilyn K. Troupe, Director 
Division of Educator Preparation 
(502) 564-4606 
E-mail: marilyn.troupe@ky.gov 

 
   
 

 
_______________________________________ 
Executive Director 

Date: 
August 27, 2007 
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EDUCATION PROFESSIONAL STANDARDS BOARD 

STAFF NOTE 
 

Information Item E 
 
Information Item:   
16 KAR 1:010. Standards for Certified School Personnel, Amendment, Notice of Intent 

Applicable Statutes and Regulation: 
161.028, 161.030 
16 KAR 1:010, 5:010, 8:020 

Applicable Goal: 
Every approved educator preparation program meets or exceeds all accreditation standards 
and prepares knowledgeable, capable teachers and administrators who demonstrate 
effectiveness in helping all students reach educational achievement.  

Background: 
In September 2005, the EPSB appointed a committee to bring recommendations regarding 
design and approval of advanced rank change programs. During the May 2006 board 
meeting, the Master’s Redesign Committee made the final report to the Education 
Professional Standards Board (EPSB). Included in the report was the recommendation to 
combine the New and Experienced Teacher Standards into one set of standards with separate 
indicators for new and experienced teachers. In August 2006, the EPSB appointed the 
Standards Committee to make the revisions, and the final report was presented to the board 
May 2007.  

 
The draft standards were renamed Kentucky Teacher Standards with the leadership standard, 
performance indicators, and reordering of the standards as the major revisions. The Kentucky 
Teacher Internship Program (KTIP) Pilot Project had included the leadership standard in the 
assessment of all KTIP Pilot interns during the implementation of the Teacher Quality 
Enhancement Grant (TQEG). The Master’s Redesign Committee believed that demonstrating 
leadership is an important indicator for all educators, even beginning teachers.  
 
The title of the standards has not changed, but each standard will have a set of indicators.  
Each indicator will have two levels of performance: Initial level (for preservice/intern 
teachers) and Advanced level (for experienced teachers).  The initial level performances 
noted from the indicators for the combined standards are, with some modification, the levels 
of performance presently being used in the Kentucky Teacher Internship Program, Teacher 
Performance Assessment. The advanced level indicators were revised across all standards. 
 
There is some overlap with the initial and advanced indicators, but it is not significant or 
without justification. Both preservice candidates and classroom teachers often requested that 
both the initial and advanced level candidates address the same performance indicators 
because of the high expectation of performance in the classroom.  
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A review of the New and Experienced Teacher Standards revealed that the standards were 
not aligned. In response to a need created by the addition of Standard VII (Content) in 1994, 
the committee prioritized the standards to make the sequence more logical. Rearranging the  
sequence necessitates the revision of the Intern Performance Record (IPR) and the Teacher 
Performance Assessment (TPA) Handbook, both of which were already scheduled for 
revision before the 2008-2009 school year to reflect what was learned in the last two years of 
the TQEG.  The Kentucky Teacher Standards will not have an adverse affect on KTIP 
processes or regulations. 
  
Public school educators are planning for the new standards to revise district evaluation 
systems. Higher education institutions will be given time to make adjustments to programs 
and assessment systems. It is the staff’s understanding that Kentucky Teacher Standards will 
be implemented in KTIP through regulatory changes that will occur next year. The Kentucky 
Teacher Standards are aligned both with the National Board for Professional Teaching 
Standards and terminology and the Interstate New Teacher Assessment and Support 
Consortium.  
 
Because the New and Experienced Teacher Standards are codified in regulation, the EPSB 
will have to amend the regulation.  

Contact Person: 
Dr. Marilyn K. Troupe, Director 
Division of Educator Preparation 
(502) 564-4606 
E-mail: marilyn.troupe@ky.gov 
 
            
      _______________________________________ 

  Executive Director 

Date: 
August 27, 2007 
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 1 

16 KAR 1:010. Standards for certified school personnel. 2 

RELATES TO: KRS 161.020,  161.028( 1)(a), 161.030, 161. 048(1)(d), 161.095, 3 

161.120 4 

      STATUTORY AUTHORITY: KRS 161.020, 161.028(1)(a), 161.030 5 

      NECESSITY, FUNCTION, AND CONFORMITY: KRS 161.028(1)(a) requires the 6 

Education Profession al Standar ds Board to  establish standards for obtaining and 7 

maintaining a teaching certificate. This administrative regulation establis hes the 8 

standards required for certified school personnel to obtain or maintain certification. 9 

      Section 1. [Successful completion of the standar ds established in Sec tion 2 of  10 

this administrative regulation shall be indicated using the criteria established in: 11 

      (1) New Teacher Standards for Preparation and Certification; or 12 

      (2) Experienced Teacher Standards for Preparation and Certification. 13 

      Section 2.] Kentucky [New] Teacher Standards for Preparation and Certification. 14 

The following [new teacher ] standards [established in this section ] shall be used in 15 

the evaluation and assessment of a teacher for initial and advanced certification and 16 

for the accreditation of teacher preparation programs[, which shall be designed to]: 17 

 (1) STANDARD 1: The Teacher Demonstrates Applied Content Knowledge:  18 

The teacher demonstrates a current and sufficient academic knowledge of certified 19 

content areas to develop student knowledge and performance in those areas. 20 

 (2) STANDARD 2: The Teacher Designs and Plans Instruction:  The teacher 21 

designs/plans instruction that develops student abilities to use communication skills, 22 

apply core concepts, become self-sufficient individuals, become responsible team 23 

members, think and solve problems, and integrate knowledge. 24 

  25 
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 1 

(3) STANDARD 3: The Teacher Creates and Maintains Learning Climate:  The 2 

teacher creates a learning climate that supports the development of student abilities 3 

to use communication skills, apply core concepts, become self-sufficient individuals, 4 

become responsible team members, think and solve problems, and integrate 5 

knowledge.  6 

 (4) STANDARD 4: The Teacher Implements and Manages Instruction:  The 7 

teacher introduces/implements/manages instruction that develops student abilities to 8 

use communication skills, apply core concepts, become self-sufficient individuals, 9 

become responsible team members, think and solve problems, and integrate 10 

knowledge.  11 

 (5) STANDARD 5: The Teacher Assesses and Communicates Learning 12 

Results:  The teacher assesses learning and communicates results to students and 13 

others with respect to student abilities to use communication skills, apply core 14 

concepts, become self-sufficient individuals, become responsible team members, 15 

think and solve problems, and integrate knowledge.  16 

 (6) STANDARD 6: The teacher demonstrates the implementation of 17 

technology:  The teacher uses technology to support instruction; access and 18 

manipulate data; enhance professional growth and productivity; communicate and 19 

collaborate with colleagues, parents, and the community; and conduct research.  20 

 (7) STANDARD 7: Reflects on and Evaluates Teaching and Learning:  The 21 

teacher reflects on and evaluates specific teaching/learning situations and/or 22 

programs.  23 

 (8) STANDARD 8: Collaborates with Colleagues/Parents/Others:  The 24 

teacher collaborates with colleagues, parents, and other agencies to design,  25 
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implement, and support learning programs that develop student abilities to use 2 

communication skills, apply core concepts, become self-sufficient individuals, 3 

become responsible team members, think and solve problems, and integrate 4 

knowledge.  5 

 (9) STANDARD 9: Evaluates Teaching and Implements Professional 6 

Development:  The teacher evaluates his/her overall performance with respect to 7 

modeling and teaching Kentucky’s learning goals, refines the skills and  processes 8 

necessary, and implements a professional development plan. 9 

 (10) STANDARD 10: Provides Leadership within 10 

School/Community/Profession:  The teacher provides professional leadership within 11 

the school, community, and education profession to improve student learning and 12 

well-being.  13 

      [(1) Address the student academic expectations as provided by 703 KAR 4:060; 14 

      (2) Meet the content standards provided by 16 KAR 5:010; 15 

      (3) Prepare a c andidate to teach children,  including a child from a culturally  16 

diverse background; and 17 

      (4) Manage tasks identified in the new teacher performance standards: 18 

      (a) New Teacher Standard I, designs and plans instruction. The teacher designs 19 

and plans instruction and lear ning climate s that develop  stude nt abilities  to use  20 

communication skills,  apply core concepts, become self sufficient individuals,  21 

become r esponsible team members, thin k and s olve problems, and integrate 22 

knowledge; 23 

      (b) New Teacher  Standard II, creates and maintains lear ning climates. The 24 

teacher creates a learning climate that supports the development of student abilities   25 
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to use communication skills, apply core concepts, become self -sufficient individuals, 2 

become r esponsible team members, thin k and s olve problem s, and integrate 3 

knowledge; 4 

      (c) New Teacher Standard III, implements and manages instruction. The teacher  5 

introduces, implements, and manages instruct ion that develops student abilities to  6 

use communicatio n s kills, ap ply core conc epts, become self -sufficient individuals, 7 

become r esponsible team  members, think and s olve problems, and integrate 8 

knowledge; 9 

      (d) New Teacher Standard IV, assesses and communicates learning results. The 10 

teacher assesses learning and communicate s results to students and others with 11 

respect to student abilities to u se communication  skills, ap ply core concepts, 12 

become self sufficient individuals, become res ponsible team members, th ink and 13 

solve problems, and integrate knowledge; 14 

      (e) New Teac her Standard V, reflects and evaluates teaching and lear ning. The 15 

teacher reflects on and evaluates specific  teaching and learni ng situations and 16 

programs; 17 

      (f) New Teacher Standard VI, collaborat es with colleagues, pa rents, and others. 18 

The teacher collaborates with colleagues, parents, and other community agencies to 19 

design, implement, and support learning program s that develop student abilities to 20 

use communicatio n s kills, ap ply core conc epts, become self sufficient individuals, 21 

become r esponsible team members, thin k and s olve problem s, and integrate 22 

knowledge; 23 

      (g)  New Teacher  Standard VII, engages in professional development. The 24 

teacher evaluates his  overall performanc e with respect to modeling and teaching  25 



Agenda Book 

August 27, 2007  53 

 1 

Kentucky's learning goals established in  KRS 158.6451, refi nes the skills and 2 

processes necessary, and implements a professional development plan; 3 

      (h) New Teacher Standard VIII, content knowledge. The teacher demonstrates a 4 

current and sufficient  academic  knowledge of  certified content  areas to develop 5 

student knowledge and performance in those areas; and 6 

      (i) New Teacher Standard IX, demonstrat es implementation of  technology. The 7 

teacher us es technology to support inst ruction; ac cess and manipulate data;  8 

enhance professional growth and productiv ity; communicate and collaborat e with 9 

colleagues, parents, and the community; and conduct research. 10 

  11 

      Section 3. Experienced Teacher Standards for Preparation and Certification. The 12 

experienced teacher standards established in this section shall be used in the 13 

accreditation of teacher preparation programs and in the evaluation and assessment  14 

of a teacher for certification purposes, other than for a plan in a professional 15 

education specialty for which the Educat ion Profess ional St andards Board has  16 

established specific standards in KAR Title 16. 17 

      (1) Experienced Teacher Standard I, demonstr ates professional leadership. The 18 

teacher provides pr ofessional leadersh ip within the school, community, and 19 

education profession to improve student learning and well being; 20 

      (2) Experienced T eacher Standard II,  demonstrates knowledge of content. The 21 

teacher demonstrate s content knowl edge w ithin ow n area of certi fication and 22 

application to other areas, content areas, and certification areas; 23 

      (3) Experienced Teacher Standard III, designs and plans instruction. The teacher 24 

designs and plans ins truction that devel ops student abilities to use communicatio n  25 
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skills, app ly core concepts, become self -sufficient individuals,  become responsible 2 

team members, think and solve problems, and integrate knowledge; 3 

      (4) Experienced Teacher St andard IV, creat es and maintains learning climate. 4 

The teacher creates a lear ning climate that supports the development of student 5 

abilities to  use communication  skills, ap ply core concepts, become self sufficient 6 

individuals, beco me responsible team members,  thi nk and solve problems, and 7 

integrate knowledge; 8 

      (5) Experienced Teacher Standard V, implements and manages instruc tion. The 9 

teacher introduces, implements, and manages  instruction that develops  student  10 

abilities to us e communication  skills, ap ply core concepts, become self sufficient 11 

individuals, become responsible team me mbers, thi nk and so lve problems, and 12 

integrate knowledge; 13 

      (6) Experienced Teacher Standard VI, assesses and communicates learnin g 14 

results. The teacher assesses learning and comm unicates results to students and 15 

others with respect to student abilities to use co mmunication skills, a pply core 16 

concepts, become s elf-sufficient individuals, become responsible team members, 17 

think and solve problems, and integrate knowledge; 18 

      (7) Experienced Teacher Standard VII, reflects and evaluates teaching and 19 

learning. The teacher reflects on and evaluates teaching and learning; 20 

      (8) Experienced Teacher Standard VIII, collaborates with colleagues, parents,  21 

and others. The teacher collaborates with colleagues, parents, and other agencies to 22 

design, implement, and support learning progr ams that develop st udent abilities to 23 

use communicatio n s kills, ap ply core conc epts, become self -sufficient individuals,  24 

 25 
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become r esponsible team members, thin k and s olve problems, and integrate 2 

knowledge; 3 

      (9) Experienced Teacher St andard IX, engages in professional dev elopment. 4 

The teacher evaluat es own overall perfo rmance in r elation to Kentucky's learner 5 

goals as esta blished in KRS 158.6451 and implement s a professional development 6 

plan; and 7 

      (10) Experienc ed Teac her Standard X, demonstrat es implementation of 8 

technology. The teac her uses technology  to support instruction; acces s and 9 

manipulate data;  enhance profe ssional growth and producti vity; communica te and 10 

collaborate with colleagues, parents, and the community; and conduct research. 11 

      Section 4. Incorporation by Reference. (1 ) The following material is incorporated 12 

by reference: 13 

      (a) New Teacher  Standards for Preparation and Certif ication, November 1994; 14 

and 15 

      (b) Experienced Teacher Standards for Preparation and Certification, June 1994. 16 

      (2) This material may be inspected,  copied, or  obtained at the Education 17 

Professional Stand ards Board, 1 00 Airport Road, 3rd Floor, Frankfort, K entucky 18 

40601.] 19 
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EDUCATION PROFESSIONAL STANDARDS BOARD 
STAFF NOTE 

 
Information Item F 

 
Information Item:   
The Master’s for Rank II Redesign Programs: Amendment, Notice of Intent for 16 KAR 
2:010, 16 KAR 4:010, and 16 KAR 5:010.  

Repeal, Notice of Intent for 16 KAR 8:021 
 

Applicable Statutes and Regulation: 
161.028, 161.030 
16 KAR 8:021, 2:010, 4:010, 5:010 

 
Applicable Goal: 
Every approved educator preparation program meets or exceeds all accreditation standards 
and prepares knowledgeable, capable teachers and administrators who demonstrate 
effectiveness in helping all students reach educational achievement.  
 
Background: 
In September 2005, the Education Professional Standards Board (EPSB) appointed a thirteen 
member committee to redesign the master’s degree programs for rank change to become 
programs not only concerned with the transmission of knowledge but also with actual 
involvement in the processes by which knowledge is attained. It was also decided that 
educators need rigorous and relevant master’s degree programs for rank change to better equip 
them for teaching. The redesigned master’s degree programs for rank change should represent 
current best practices, focusing on how educators learn, while engaging them in intellectual 
discourse.  
 
Once the Master’s Redesign Committee presented its final report in May 2006, the EPSB 
appointed the Guidelines/Protocol Committee to continue the development of the master’s 
redesign for rank change process. This committee has completed its work and created the 
process for implementing the new master’s degree program for rank change. EPSB staff has 
made the necessary regulatory changes for board review and discussion. Regulations requiring 
amendments to address the master’s redesign are as follows: 
 
• 16 KAR 2:010 Kentucky teaching certificates 
• 16 KAR 4:010 Qualifications for professional school positions 
• 16 KAR 5:010 Standards for accreditation of educator preparation units and approval of    
     programs 
• 16 KAR 8:021 Fifth-year Program for renewal of teaching certificates, Repeal 
 
The necessary changes are summarized separately with the actual regulations attached.  
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Contact Person: 
Mr. Mike Carr, Director 
Division of Certification 
(502) 564-4606 
E-mail:  mike.carr@ky.gov 

 

Ms. Alicia Sneed, Director 
Division of Legal Services 
(502) 564-4606 
E-mail:  alicia.sneed@ky.gov 
 
Dr. Marilyn K. Troupe, Director 
Division of Educator Preparation 
(502) 564-4606 
E-mail: marilyn.troupe@ky.gov 
 
         
 

_______________________________________ 
  Executive Director 

 
Date: 
August 27, 2007 
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Issue 1: 

 
16 KAR 2:010 Kentucky teaching certificates: 

 
• (8) “Major” means an academ ic area of concentration con sisting of at leas t 

thirty (30) hours of coursework.  
 

During the 2006 retreat, staff presented information to board members showing 
how the state had been cited by national reports for not requiring teachers to 
have a major or minor. Data from the Quality Counts Report showed that 
nationally on average 64 percent of secondary teachers major in the core 
academic subject they teach.  EPSB research revealed that Kentucky educators 
graduate with a major and/or minor in the subject area they teach. Middle and 
high school teachers usually earn a degree in the content area. Of the states that 
border Kentucky, all except West Virginia require a major for secondary 
teachers. Nationally, twenty-eight states require a major for secondary teachers. 
 

• Teacher leader endorsement added as a certificate.  
 
Issue 2: 

 
16 KAR 4:010 Qualifications for professional school positions: 
 

• Section 5: (2) Option 2: Teacher Leader Endorsement.  
 

Candidates completing the redesigned masters program for rank change will 
receive the teacher leader endorsement on their certificate.  

 
• Section 6 Reading Program Consultant: A reading program consultant shall 

qualify for the position on the basis of certification as a reading specialist or as 
an elementary consultant. 

 
This change is proposed because elementary teachers are certified to teach 
reading. This further clarifies that teachers holding the elementary consultant 
endorsement may also serve as a reading consultant.  
 

Issue 3: 
 
16 KAR 5:010 Standards for accreditation of educator preparation units and approval 
of programs: 

• Section 5: (3) The Accreditation Audit Committee (AAC) replaces the 
Reading Committee in reviewing the college and university annual reports. 
The AAC is responsible for making recommendations to EPSB on 
accreditation issues. Therefore, the AAC has an established knowledge base 
with the areas for improvement for the individual colleges and universities.  

• Section 12: Teacher Leader Master’s Programs and Advanced Programs for 
Rank I and II. This section is devoted to the establishment of the redesigned 
master’s program, timelines for implementation of the program, components 
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that should be included in the design, and criteria for adding teacher leader to 
the redesigned master’s degree program for rank change. Institutions with 
approved teacher leader master’s program may establish an endorsement 
program of teacher leader coursework for candidates who received master’s 
degrees at out of state institutions or who received master’s degrees from 
Kentucky programs approved prior to May 31, 2008.  

• Section 16: The board wanted to ensure that the language of the regulation 
clarifies that an off-campus program is part of a unit and that only a unit, not 
an off-campus program, may be accredited.  

• Section 19: This section is a continuation of Section 16. When AAC 
recommendations differ from the findings of the BOE, the BOE Team Chair 
may write a separate response. The BOE Team Chair’s response will be 
included with the AAC recommendations when accreditation decisions are on 
the board’s agenda.  

• Section 21: Revocation for Cause is new language providing for a more 
detailed comprehensive process than the regulation currently outlines. This 
section confirms the board’s authority over accreditation and program 
approval as stated in KRS161.028.  

• Section 27: In May 2007, the EPSB appointed the Educator Preparation 
Program Quality Measurement Committee to review and redesign the current 
accountability system used to measure the quality and effectiveness of all 
educator preparation units accredited by Kentucky. The Quality Performance 
Index (QPI) is part of the accountability system.  In June 2007, the EPSB 
approved the Educator Preparation Program Quality Measurement 
Committee’s request for a waiver of the QPI until the committee submits 
recommendations to the board. This change is to comply with the board’s 
approval of the waiver request.  

• Section 28: On-line programs have been on the board’s retreat agenda for 
more than three years. The current language in the regulation has been 
expanded to require on-line or distance learning programs outside Kentucky to 
be accredited by one of two national organizations. The National Council for 
Accreditation of Teacher Education (NCATE) and Distance Education 
Training Council (DETC) are recognized by the U.S. Department of 
Education and the Council for Higher Education Accreditation (CHEA).  

Issue 4:  
 
16 KAR 8:021 Fifth-year Program for renewal of teaching certificates, Repeal: 

• This regulation actually sunset on September 1, 1995 and is no longer 
operational. The regulation was never officially removed from agency records 
and therefore, continues to be listed as one of EPSB’s administrative 
regulations. Candidates pursuing programs under this administrative 
regulation could document completion of the program with the Division of 
Certification prior to June 30, 2001. This regulation was replaced by 16 KAR 
8:020.  
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      1 

      16 KAR 2:010. Kentucky teaching certificates. 2 

  3 

      RELATES TO: KRS 158.6451, 161.020, 161.028(1), 161.030 4 

      STATUTORY AUTHORITY: KRS 161.028(1)(a), (b), (f), 161.030 5 

      NECESSITY, FUNCTION, AND CONFORMITY: KRS 161.028(1)(a) requires the 6 

Education Professional Standards Board to establish the standards for obtaining and 7 

maintaining a teaching certificate. KR S 161.028(1)(b) requires the board to set 8 

standards for programs for the preparation of teachers and other professional school 9 

personnel. KRS 161.028(1)(f) requ ires the board to iss ue and renew any  certificate. 10 

This administrative regulation establishes the Kentucky certification to be issued for 11 

teaching positions. 12 

       Section 1. Definitions. (1) "A pproved program of preparat ion" means a program 13 

which has been approved by t he Education Professional Standards Board under 16 14 

KAR 5:010 for a specific certification or which has been approved for certification by  15 

the state education agency of another state. 16 

      (2) "Assessments" means the tests of knowledge and skills authorized by KRS 17 

161.030 and established in 16 KAR 6:010. 18 

      (3) "Base certificate" means a stand-alone license to teach which encompasses 19 

authorization to teach introductory and interdisciplinary courses in related fields. 20 

      (4) "` Beginning teacher internship" m eans one (1) year of supervision, 21 

assistance, and asses sment required by  KRS 161.030 and esta blished in 16 KAR 22 

7:010. 23 

      (5) "Certificate endorsement" means  an addition to a base or restricted base 24 

certificate, which is limited in scope and awarded on the basis of completion of an  25 
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 1 

endorsement program or a co mbination of educational requirements, assessments 2 

and experience as outlined in Section 5 of this administrative regulation. 3 

      (6) "Certificate extension" means an additional base or rest ricted base certificate 4 

in a content area or grade range. 5 

      (7) “Kentucky teacher standards” ["Experienced teacher standards" ] means the 6 

standards established in 16 KAR 1: 010 that identify what a Kentucky  [an effective 7 

experienced] teacher shall know and be able to do. 8 

      (8) “Major” means an academ ic area of concentration consisting of at leas t thirty 9 

(30) hours of coursework.  ["New teac her standards" means the standards 10 

established in 16 KAR 1:010 that identify what a new teacher shall know and be able 11 

to do.] 12 

     (9) "Professional teaching certificate" means the document issued to: 13 

      (a) An individual upon successful completion of the beginning teacher internship;  14 

or 15 

      (b) An applicant for whom the testing and internship requirement is waived under 16 

KRS 161.030 based on preparation and experience completed outside Kentucky. 17 

      (11) [(10) ] "Provisional teaching certificate"  means the document issued to an 18 

individual for the duration of the beginning teacher internship program. 19 

      (12) [(11)] "Restricted base certificate" means a stand-alone license to teach in a 20 

specific subject area of cert ification which is the only subject area that can be taught 21 

under this limited certificate. 22 

      (13) [(12)] "Statement of eligibility" means the document issued to an applic ant 23 

upon completion of an approv ed program of preparation and successful completion 24 

of the assessments. 25 
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  1 

      Section 2. Certificate Issuance. (1 ) A statement of eligibilit y for a provisional 2 

teaching certificate shall be issued to an applicant who has successfully completed: 3 

      (a)1. At least a bachelor’s degree with: 4 

      a. A cumulative grade point average of 2.50 on a 4.0 scale; or 5 

      b. A grade point average of 3.00 on a 4.0 scale on the last  sixty (60) hours of 6 

credit completed, including undergraduate and graduate coursework; or 7 

      2. As required by Section 4( 2)(g)6 and (4)(e) of thi s administrative regulation, a 8 

master’s degree with: 9 

      a. A cumulative grade point average of 2.50 on a 4.0 scale; or 10 

      b. A grade point average of 3.00 on a 4.0 scale on the last  sixty (60) hours of 11 

credit completed, including undergraduate and graduate coursework; 12 

      (b) An approved program of preparation; and 13 

      (c) The assessments corresponding to the certificate identif ied in Sect ion 4 of 14 

this administrative regulation for which application is being made. 15 

      (2) Upon confirmation of employment in an assignment for the grade level and 16 

specialization identifie d on a valid statement of eligib ility, a Pro visional Te aching 17 

Certificate shall be is sued for the durat ion of the beginning teacher internship 18 

established under KRS 161.030. 19 

      (3) Upon succes sful completion of the internship, a Professional Teaching 20 

Certificate shall be issued, valid for a four (4) year period. 21 

       Section 3. Professional Te aching Cer tificate Re newal. (1) The rene wal sh all 22 

require completion of a fifth-year program of preparation which is consistent with: 23 

      (a) The Kentucky [experienced] teacher standards established in 16 KAR 1:010;  24 

or 25 
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  (b) The standards adopted by the Educat ion Professional Stan dards Boar d for a 2 

particular professional educ ation specia lty and established in an applic able 3 

administrative regulation. 4 

      (2) The first five (5) year renewal shall require: 5 

      (a) Completion of  a minimum of fi fteen (15) semester hour s of graduate credit 6 

applicable to the fifth-year pr ogram established in 16 KA R 8:020 by September 1 of  7 

the year of expiration of the certificate; or 8 

      (b) Completion of the professional development plan and a partial portfolio for  9 

the continuing education option established in 16 KAR 8:030. 10 

      (3) The second five (5) year renewal shall require: 11 

      (a) Completion of the fifth-year program established in 16 KAR 8: 020 by 12 

September 1 of the year of expiration of the certificate; or 13 

      (b) Completion of the professi onal development plan and a full portfolio for the 14 

continuing education option established in 16 KAR 8:030. 15 

      (4) Each subsequent five ( 5) year  renewal shall requir e c ompletion of the 16 

renewal requirements established in 16 KAR 4:060. 17 

       Section 4. Grade Levels and Spec ializations. (1) Preparation for a teaching 18 

certificate shall be based on: 19 

      (a) The Kentucky [new] teacher standards established in 16 KAR 1:010; 20 

      (b) The accreditation and program  approval standards established in 16 KAR 21 

5:010, including the content standards of the releva nt national spec ialty program 22 

associations; and 23 

      (c) The goals  for the schools  of the Commonwealth specified in KRS 158.6451 24 

and the student academic expectations established in 703 KAR 4:060. 25 
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  1 

     (2) A base certificate shall be iss ued specifying one (1) or more of the following 2 

grade level and specialization authorizations: 3 

      (a) Interdisciplinary early childhood education, birth to primary, established in 16 4 

KAR 2:040; 5 

      (b) Elementary school: primary thr ough grade five (5) to in clude preparation in 6 

the academic disciplines taught in the elementary school. 7 

      1. The elementary certificate shall be valid for teac hing grade six (6) if grade si x 8 

(6) is taught in a self-contained c lassroom or in a school organization in which grade 9 

six (6) is housed with grade (5) in the same building. 10 

      2. A candidate for the elementar y certificate may simultaneously pr epare for 11 

certification for teaching exceptional children. 12 

      (c)1. Middle school option 1: grades five (5) through nine (9) wit h the equivalent 13 

of one (1) major to be selected from: 14 

      a. English and communications; 15 

      b. Mathematics; 16 

      c. Science; or 17 

      d. Social studies; 18 

      2. Middle school option 2: grades five (5) through nine (9 ) with two (2) middle 19 

school teaching fields to be selected from: 20 

      a. English and communications; 21 

      b. Mathematics; 22 

      c. Science; or 23 

      d. Social studies; 24 

       25 
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3. A candidate who chooses to simultaneously prepare for teaching in the middle 2 

school and for an additional base or restri cted base certificate issued under this  3 

subsection or subsection (3) of this sect ion, including certification for teaching 4 

exceptional children, s hall be required to  complete one (1) middle school teaching 5 

field; 6 

      (d) Secondary school: grades  eight (8) through twelve (12) wit h one (1) or more 7 

of the following majors [specializations]: 8 

      1. English; 9 

      2. Mathematics; 10 

      3. Social studies; 11 

      4. Biology; 12 

      5. Chemistry; 13 

      6. Physics; or 14 

      7. Earth science; 15 

      (e) Grades five (5) through twelve (12) with one (1) or mo re of the following 16 

majors [specializations]: 17 

      1. Agriculture; 18 

      2. Business and marketing education; 19 

      3. Family and consumer science; 20 

      4. Industrial education; or 21 

      5. Technology education; 22 

      (f) All grade levels with one (1) or more of the following majors [specialties]: 23 

      1. Art; 24 

      2. A foreign language; 25 
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    1 

   3. Health; 2 

      4. Physical education; 3 

      5. Integrated music; 4 

      6. Vocal music; 5 

      7. Instrumental music; or 6 

      8. School media librarian; 7 

      (g) Grades primar y through twelve (12) for teaching exceptional c hildren and for 8 

collaborating with teac hers to  design and deliver programs  for preprimary children,  9 

for one (1) or more of the following disabilities: 10 

      1. Learning and behavior disorders; 11 

      2. Moderate and severe disabilities; 12 

      3. Hearing impaired; 13 

      4. Hearing impaired with sign proficiency; 14 

      5. Visually impaired; 15 

      6. Communication disorders, valid at all grade levels fo r the instruction of  16 

exceptional children a nd youth with communication dis orders, which shall re quire a 17 

master's degree in communication or s peech language pathology, in accordance 18 

with 16 KAR 2:050, Section 2; or 19 

      7. Communication disorders - SL PA only, valid at all grade levels  for the 20 

instruction of exc eptional c hildren and yout h with com munication disorders,  which 21 

shall require a baccal aureate degree in communica tion or speech language 22 

pathology, in accordance with 16 KAR 2:050, Section 3. 23 

      (3) A restricted base certificate sha ll be issued s pecifying one (1) or more of the 24 

following grade level and specialization authorizations: 25 
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   (a) Psychology, grades 8-12; 2 

      (b) Sociology, grades eight (8) through twelve (12); 3 

      (c) Journalism, grades eight (8) through twelve (12); 4 

      (d) Speech/media communications, grades eight (8) through twelve (12); 5 

      (e) Theater, primary through grade twelve (12); 6 

      (f) Dance, primary through grade twelve (12); 7 

      (g) Computer information systems, primary through grade twelve (12); or 8 

      (h) English as a second language, primary through grade twelve (12). 9 

      (4) An endorsement to certificates identified in s ubsection (2) or (3) of this 10 

section shall be iss ued specifying one (1) or  more of the following grade level and 11 

specialization authorizations: 12 

      (a) Computer science, grades eight (8) through twelve (12); 13 

      (b) English as second language, primary through grade twelve (12); 14 

      (c) Gifted education, primary through grade twelve (12); 15 

      (d) Driver education, grades eight (8) through twelve (12); 16 

      (e) Reading and writing which shall require a master's degree in reading, primary 17 

through grade twelve (12); 18 

      (f) Instructional computer technology, primary through grade twelve (12); 19 

      (g) Teacher Leader, all grades; 20 

(h) Other instructional services - school safety, primary through grade twelve (12); 21 

      (i) [(h) ] Other instructional s ervices - env ironmental education,  primary through 22 

grade twelve (12); 23 

      (j) [(i) ] Other instructional services - school nutrition, primary through grade 24 

twelve (12). The endorsement for school nutrition shall be obtained by either: 25 
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   1. Completion of the requirements of Sect ion 5(2) of this adminis trative regulation; 2 

or 3 

      2. Obtaining the school food se rvice and nutrition specia list (SFSN) credential 4 

issued by the American School Food Service Association (ASFSA); or 5 

      (j) Learning and behavior disorders, grades eight (8) through (12). 6 

      1. This endorsement shall be issued following completion of the requirements of  7 

Section 5(2) of this administrative regulation; and 8 

      2. This endorsem ent shall only be issued to candidates  with preparation and 9 

certification for a bas e or restricted bas e certificate for the se condary grades eight 10 

(8) through twelve (12). 11 

       Section 5. Additional Certification. (1) A certific ate extension may be issued for  12 

any base or restricted base certificate area o ffered i n Section 4(2) or (3) of this 13 

administrative regulation and shall require: 14 

      (a) A valid base or restricted base certificate, including a statement of eligibility; 15 

      (b) Successful completion of the applicable assessments; and 16 

      (c) Recommendation from an approved preparat ion program upon 17 

demonstration of competency in the rele vant teaching methodology ver ified via 18 

coursework, field experience, portfolio, or other proficiency evaluation. 19 

      (2) A certificate endorsement may be issued for any area listed in Section 4(4) of 20 

this administrative regulation and shall require: 21 

      (a) A valid base or restricted base certificate, including a statement of eligibility; 22 

      (b) Successful completion of the applicable assessments; and 23 

      (c) Recommendation from an approved preparation program. 24 

 25 
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 1 

      (3)(a) In order to assist districts in meeting the "high ly qualified" teacher  2 

requirements of the No Child Lef t Behind  Act of 2001,  20 U.S.C. 6301 et s eq., a 3 

professionally-certified teacher may add a certificate endorsement or extension if the 4 

teacher meets the requirements established in paragraph (b) of this subsection. 5 

      (b) A certificate extension or certificate endorsement shall be issued if an 6 

educator submits a completed application and meets the following requirements: 7 

      1. A valid Kentucky professional teaching certificate; 8 

      2. Current employ ment in a c ertified position or a bona fide offer of employment  9 

in a certified position in a Kentucky public school; 10 

      3. Successful completion of the applicable content assessments; and 11 

      4. Either: 12 

      a. A declared major in the area of certification being sought; or 13 

      b. A combination of educ ation, experience, professiona l dev elopment, awards  14 

and achievements in t he area of  certification being sought sufficient to demonstrate 15 

subject matter competency as evidenced by  a score of ninety (90) points on the 16 

HOUSSE Index contained with in the applic ation form, TC-HQ. Coursework shall be 17 

validated on the application by a Kentuck y college or university approved by the 18 

EPSB to serve as a "clearinghouse" for the purposes of this option. 19 

      (4) If a teacher currently holds a professional certificate in the secondary grades, 20 

eight (8) through twelve (12) , and applies for a certific ate extension or endorsement 21 

in the sam e content area for middle schoo l grades  five (5) through nine (9), the 22 

teacher shall not be required to complete the content assessment. 23 

  24 

 25 
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      Section 6. A c andidate pursuing certification via an al ternative route to 2 

certification shall rec eive the s ame cert ificates delineated in Section 4 of this  3 

administrative regulation following comp letion of the appropriate requirements 4 

specific to each alternative route. 5 

       Section 7. Application for certification or additional certification shall be made on 6 

Form TC-1 and shall be accompanied by the fees required by 16 KAR 4:040. 7 

       Section 8. Incorporation by Reference. (1) The following material is incorporated 8 

by reference: 9 

      (a) Form TC-1, rev. 4/2004, Education Professional Standards Board; and 10 

      (b) Form TC-HQ, edition 4/2004, Education Professional Standards Board. 11 

      (2) This material may be inspected,  copied, or obtained, subject to applicable 12 

copyright law, at the Education Professional Standards Board, 100 Airport Road, 3rd 13 

Floor, Frankfort, Kentucky 40602, Monday through Friday, 8 a.m. to 4:30 p.m.  14 

 15 
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      16 KAR 4:010. Qualifications for professional school positions. 2 

       RELATES TO: KRS 158.782, 161.020, 161.028, 161.030 3 

      STATUTORY AUTHORITY: KRS 161.028, 161.030 4 

      NECESSITY, FUNCTION, AND CONFORMITY: KRS 161.028(1) authorizes the 5 

Education Professional Standards Board to establish standards and requirements 6 

for obtaining and maintaining a teaching certificate and for programs of preparation 7 

or teachers and other professional school personnel, and KRS 161.030(1) requires 8 

all certificates issued under KRS 161.010 to 161.126 to be issued in accordance 9 

with the administrative regulations of the board. This administrative regulation 10 

establishes certificate qualifications for the positions in a local school district for 11 

which a specific certificate is not available.                                                                                   12 

       Section 1. This administrative regulation shall not apply to a position for which a 13 

specific certificate is available under another administrative regulation promulgated 14 

by the board in KAR Title 16. 15 

       Section 2. School Business Administrator. The qu alifications for the pos ition of 16 

school business administrator shall be one (1) of the following: 17 

      (1) Kentucky certification for school superintendent; 18 

      (2) A bachelor's or advanced degree in business; or 19 

      (3) Valid Kentucky certification for school business administra tor issued prior to 20 

September 1, 1994. 21 

       Section 3. Director of Distri ctwide Services. A director of districtwide services 22 

shall qualify for this positi on on the basis of certific ation either as a school 23 

superintendent, supervisor of instruction, school business administrator, or principal. 24 

  25 
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 Section 4. Director of Feder ally Suppor ted Programs. A dire ctor of federally  2 

supported programs shall qualify for this position on the basis of certification either  3 

as a school superintendent, supervisor of instruction, or school principal. 4 

       Section 5. Cons ultant. A consultant in elementary educati on, special education,  5 

or in an academic s ubject field shall qualif y for the position on  the basis  of the 6 

following: 7 

      (1) Option 1: (a) Master's degree or nondegree fifth-year program; 8 

      (b) [(2)] Certification in the appropriate subject field or service area; and 9 

      (c) [(3)] Three (3) years of teaching experienc e in the appropriate subject field or  10 

service area; or[.] 11 

 (2) Option 2: Teacher Leader endorsement.  12 

      Section 6. Reading Program Consul tant. A reading progr am consultant shall 13 

qualify for the position on the basis of certif ication as a reading specialist or as an 14 

elementary consultant. 15 

       Section 7. Gifted Education C oordinator. A gifted education coordinator shall 16 

qualify for the position on the basis of the following: 17 

      (1) A master's degree or nondegree fifth-year program; 18 

      (2) A certificate endorsement for teacher of gifted education; and 19 

      (3) Three (3) years of teaching experience. 20 

       Section 8. Special Education Work Study Program C oordinator. A special 21 

education work study program coordinator shall qualif y for the position on the basis  22 

of certification as a teacher of exceptional children. 23 

  24 
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  Section 9. Professional Dev elopment Coordinator. The prof essional dev elopment 2 

coordinator shall qualify for the position on the basis of cert ification as a principal or  3 

supervisor of instruction. 4 

       Section 10. Instructional Television Coordinator. An instructional te levision 5 

coordinator shall qualify for the position on the basis of certific ation for classroo m 6 

teaching. 7 

       Section 11. Instructional Coordinator. The instruc tional coordinator shall qualify  8 

for the pos ition on the bas is of  certification for superv isor of instruction or school 9 

principal at the appropriate level. 10 

       Section 12. School Health Coordinator. A school health coordinator shall qualify  11 

for the position on the basis of certification for classroom teaching or certification for 12 

school nurse. 13 

       Section 13. Chapter I Remedial Mathematics. A teacher holding a v alid early  14 

elementary certificate, grades  K-4, shall qualify for teaching mathematics in a 15 

Chapter I program in grades 5-8. 16 

       Section 14. Teachers for Alternative Schools. A classr oom teacher in an 17 

alternative school shall qualif y on the basis of a certif icate valid for classroom 18 

teaching. 19 

       Section 15. Instructional Technology Director.  An instructional technology  20 

director shall qualify on the basis of a certificate valid for classroom teaching. 21 

       Section 16. Federal Grant C oordinator - School Level. A federal grant  22 

coordinator at the school le vel shall qualify on the basis of a c ertificate valid for 23 

classroom teaching. 24 

  25 
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Section 17.  Job Training Partnership Act Teacher. A teacher in the JTPA Program 2 

shall qualify on the basis of a certificate valid for classroom teaching. 3 

       Section 18. F amily Resource Center  Director. A family resource center director  4 

shall qualify on the basis of  a certificate valid for classroom teaching or for 5 

administration. 6 

       Section 19. Migrant Advocate. A migrant advocate shall qualify on the basis of a 7 

certificate valid for classroom teaching. 8 

       Section 20. Home and Hospital T eacher. A home and hos pital teacher shall 9 

qualify on the basis of a certificate valid for classroom teaching. 10 

       Section 21. Dean of Students. A dean of students shall qu alify on the basis of 11 

an instructional leadership certificate - school principal. 12 

       Section 22. Testing Coordinator. A testing c oordinator shall qualify on the bas is 13 

of an individual int ellectual assessment certificate, p sychometrist certificate, 14 

supervisor certificate, or guidance certificate. 15 

       Section 23. District Assessment Coordinator. A di strict assessment coordinator  16 

shall qualify on the basis of certification either as a school superintendent, 17 

supervisor of instruction, or school principal. 18 

       Section 24. Highly-Skilled Educator. (1) A highly-skilled educator shall qualify on 19 

the basis of qualifications established by the Kentuc ky Department of E ducation 20 

pursuant to KRS 158.782 and 704 KAR 4:030. 21 

      (2)(a) Successful experience as a highly-skilled educator since July 1, 1998 shall 22 

be cons idered administrative experience fo r purposes of advanced administrative 23 

certification. 24 

     25 
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  (b) The Education Profe ssional Standards Board sha ll rev iew the certification  2 

qualifications establis hed in this  subsectio n if any of  the following requirements of 3 

the highly- skilled educator program are substantially revised by the General 4 

Assembly or the Kentucky Department of Education: 5 

      1. Selection criteria; 6 

      2. Training requirements; or 7 

      3. Functions and responsibilities. 8 

       Section 25. Athletic Director. An athletic director, if se rving in a position paid 9 

from the certified salary sc hedule, shall qualify on the basis  of a certificate valid f or 10 

classroom teaching or  for administration. (SBE 42.510;  1 Ky.R. 501; eff. 3-12-75; 11 

Am. 5 Ky.R. 611; eff. 3-7-79; 19 Ky.R. 1139;  1539; ef f. 1-4-93; 24 Ky.R. 176; 574; 12 

eff. 9-4-97; 28 Ky.R. 469; 869; eff. 10-1-2001;  recodified from 704 KAR 20:165, 7-2-13 

2002; 31 Ky.R. 1853; 32 Ky.R. 28; eff. 8-8-05.) 14 
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      16 KAR 5:010. Standards  for accred itation of educator preparation units 

and approval of programs. 

       RELATES TO: KRS 161.028, 161.030, 164.945-164.947, 20 U.S.C. 1021-1030 

      STATUTORY AUTHORITY: KRS 161.028, 161.030 

      NECESSITY, FUNCTION, AND CONFORMITY: KRS 161.028(1) authorizes the  

Education Professional St andards Board t o establis h standards and requirements 

for obtaining and maintaining a teaching certificate and for pr ograms of preparation 

for teachers and other professional sc hool personnel, and KRS 16 1.030(1) requires 

all certificates issued under  KRS 161.010 to 161.126 to be iss ued in acc ordance 

with the administrative regulations of t he board. This administrative regulatio n 

establishes the standards for accreditation  of an educator pr eparation unit and 

approval of a program to prepare an educator. 

       Section 1. Definitions. (1) "AACT E" means the American Association of  

Colleges for Teacher Education. 

      (2) "Biennial report" means t he report p repared by  the EPSB summarizing the 

institutionally-prepared annual reports for a two (2) year period. 

      (3) "Board of examiners" means the te am who reviews an inst itution on behalf of 

NCATE or EPSB. 

      (4) "EPSB" means the Education Professional Standards Board. 

      (5) "NCATE" means the National Council for Accreditation of Teacher Education. 

      (6) "NCATE accreditation" means a process for assessing and enhancing 

academic and educational quality through voluntary peer review. 
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 (7) "State accreditation" means recognition by the EPSB that an institution has a 

professional education unit that has met accreditation standards as a result of 

review, including an on-site team review. 

       Section 2. Accreditation Requirements. (1) An in stitution offering an educator  

certification program or a program leading to a rank change: 

      (a) Shall be accredited by the state; and 

      (b) May be accredited by NCATE. 

      (2) State accreditation shall be: 

      (a) A condition of offering an educat or certification program or a program leading 

to a rank change; and 

      (b) Based on the national accredi tation standards which inc lude the program 

standards enumerated in KR S 161.028(1)(b), and whic h are set out in the 

"Professional Standards for the Accreditation of Schools, Colleges, and Departments 

of Education" established by NCATE. The accreditation standards shall include: 

      1. Standard 1 - Cand idate Know ledge, Skills, an d Dispos itions. Candidates  

preparing to work in schools as  teacher s or other professi onal school per sonnel 

know and demonstrate the content, pedagogical, and professional knowledge, skills, 

and dispos itions necessary to help all students learn. Assessm ents indicate that 

candidates meet professional, state, and institutional standards. 

      2. Standard 2 - Assessment Syst em and Unit Evaluation.  The unit has an 

assessment system that co llects and analyzes data on applic ant qualific ations, 

candidate and graduate perform ance, and unit oper ations to evaluate and improve 

the unit and its programs. 
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    3. Standard 3 - Field Experience and Clinica l Pr actice. The unit and it s school 

partners design, implement, and evaluate fiel d experiences and c linical practice so 

that teacher candidates and other school  personnel develop and demonstrate the 

knowledge, skills, and dispositions necessary to help all students learn. 

      4. Standard 4 - Diversity. The unit designs,  implements, and evaluates  

curriculum and experiences for candidates to acquir e and apply the knowledge,  

skills, and  dispositio ns necessary to hel p all stude nts learn. These e xperiences 

include working wit h diverse higher e ducation and school faculty, diverse 

candidates, and diverse students in P-12 schools. 

      5. Standard 5 - F aculty Qualificat ions, Performance, and Development. Faculty  

are qualified and model best pr ofessional practices in scholarship, service, and 

teaching, including t he a ssessment of their own e ffectiveness as related to 

candidate performance; they also collabor ate with colleagues in the disciplines and 

schools. The unit systematic ally evaluat es faculty performance and facilitates  

professional development. 

      6. Standard 6 - Unit Governance an d Resources. The unit  has the leadership , 

authority, budget, p ersonnel, facilities, and resou rces inclu ding infor mation 

technology resources, for the preparation of candidates to meet pr ofessional, state, 

and institutional standards. 

      (3) N CATE acc reditation shall not be a condition of  offering an educator  

certification program or a program leading to a rank change. 

      (4) All educator preparation institutions and programs operat ing in Kentucky that  

require licensure by t he Council on Po stsecondary Education under KRS 164.945-

164.947 and 13 KAR 1:020 shall: 
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     (a) Be accredited by the state through the EPSB under this administrative 

regulation as a condit ion of offering an educ ator certification program or a program 

leading to rank change; and 

      (b) Comply with the EPSB "Accreditation of Preparation Programs Procedure". 

       Section 3. Developmental Process for New Educ ator Preparation Programs. (1) 

New educator preparation institutions requesting approval from the EPSB to develop 

educator preparation programs that do not have a historical foundation from which to 

show the s uccess of candidates or graduate s as required under Section 9 of this 

administrative regulation s hall follow the four (4) stage developmental process 

established in this section to gain temporary authority to admit candidates. 

      (2) Stage One. 

      (a) The educ ator preparation institut ion shall s ubmit an off icial letter from the 

chief exec utive officer and the governing board of  the instit ution to the EPSB  

indicating t heir intent to establish an educator preparation progr am for review and 

acceptance by the Board to begin the developmental process. 

      (b) The EPSB staff shall make a technical visit to the institution. 

      (c) The institution shall submit the following documentation: 

      1. Program descriptions required by Section 11 of this administrative regulation; 

      2. Continuous as sessment plan requi red by Sec tion 11 of this administrative 

regulation; and 

      3. Fulfillment of Preconditions 1, 2, 3, 5,  7, 8, and 9  established in Sectio n 9 of 

this administrative regulation. 
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    (d) The EPSB shall prov ide for a paper  review of this doc umentation by the 

Reading Committee and the Continuous Assessment Review Committee. 

      (e) Following review of the document ation, EPSB staff shall make an additional 

technical visit to the institution. 

      (3) Stage Two. 

      (a) A board of examiners team shall make a one (1) day visit to the institution t o 

verify the paper review. 

      (b) The team shall be comprised of: 

      1. One (1) representative from a public postsecondary institution; 

      2. One (1) representative from an independent postsecondary institution; and 

      3. One (1) representative from the Kentucky Education Association. 

      (c) The team shall submit a written report of its findings to the EPSB. 

      (d) The EPSB shall provide a copy of the written report to the institution. 

      (e)1. The institution may submit a written rejoinder to  the report within thirty (30) 

working days of its receipt. 

      2. The rejoinder may be supplem ented by materials pertinent to the conclusions 

found in the team’s report. 

      (f) The Accreditation Audit Committee shall review the ma terials gathered during 

Stages One and Two and make one (1) of the following recommendations to the 

EPSB with regards to temporary authorization: 

      1. Approval; 

      2. Approval with conditions; or 

      3. Denial of approval. 

      (4) Stage Three. 
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 (a) The EPSB shall review the mate rials and recommendations from the 

Accreditation Audit Committee and make one (1) of the following determinations with 

regards to temporary authorization: 

      1. Approval; 

      2. Approval with conditions; or 

      3. Denial of approval. 

      (b) An institution receiving approval or approval with conditions shall: 

      1. Hold this temporary authorization for two (2) years; and 

      2. Continue the developm ental pr ocess and the first accreditation process 

established in this administrative regulation. 

      (c) An institution denied temporary authorization may reapply. 

      (d) During the two (2) year period of temporary authorization, the institution shall: 

      1. Admit candidates; 

      2. Monitor, evaluate, and ass ess the academic and professional compet ency of 

candidates; and 

      3. Report regularly to the EPSB on the institution’s progress. 

      (e) During the two (2) year period of temporary authorization, the EPSB: 

      1. May schedule additional technical visits; and 

      2. Shall monitor progress by paper review of annual repor ts, admission and exit  

data, and trend data. 

      (5) Stage Four. 

      (a) The institution shall host a first accreditation visit within t wo (2) years of the 

approval or approval with conditions of temporary authorization. 
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    (b) All further accreditation act ivities shall be governed by the r emaining sections 

of this adm inistrative regulation, which gove rn the first a ccreditation of an educator 

preparation institution. 

       Section 4. Schedule and Communications. (1) The EPSB shall send an 

accreditation and pr ogram approval sch edule to each educator preparation 

institution no later than August  1 of each y ear. The first accreditation cy cle shall 

provide for an on-site continuing accreditation visit at a five (5) year interval. The 

regular accreditation cycle shall provide fo r an on-site continuing accreditation vis it 

at a seven (7) year interval. 

      (2) The accreditation and program approval schedule shall be directed to the 

official designated by the institution as the head of the educator preparation unit with 

a copy to the president. The head of the educ ator preparation unit shall disseminate 

the information to administrative units within the institution, including the appropriate 

college, school, department, and office. 

      (3) The EPSB shall annually pla ce a two (2) year schedule of on-site 

accreditation visits for a Kentucky  institution in the agenda ma terials and minutes of 

an EPSB business meeting. 

      (4) The EPSB shall coordinat e dates for a joint state and NCATE accreditation 

on-site visit. 

      (5) At least six (6) months prior to a scheduled on-site visit, an institution seeking 

NCATE or state accreditation shall give public notice of the upcoming visit. 

      (6) The governance unit for educat or preparation shall be responsible  for the 

preparation necessary to comply with the requirements for timely submission of  
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materials for accreditati on and program approv al as  es tablished in this 

administrative regulation. 

       Section 5. Annual Reports. (1)(a) Each institution shall report annually to the 

EPSB to provide data about: 

      1. Faculty and students in each approved program; 

      2. Progress made in addressing area s for improvement identified by  its last 

accreditation evaluation; and 

      3. Major program developments in each NCATE standard. 

      (b)1. An institution  seeking accreditation from NCATE an d EPSB shall complete 

the Professional Educator Data System  (PEDS) spon sored by AACTE and NCAT E 

and located on line at http://www.aacte.o rg. After the PEDS is submitted  

electronically, the institution shall print a copy of the completed report and mail it to 

the EPSB at 100 Airport Road, Frankfort, Kentucky 40601. 

      2. An institution seeking state-only accreditation shall complete the annual report 

online at ht tp://www.kyepsb.net/teacherprep/index.asp and submit it electronically to 

the division contact through the EPSB Web site. 

      (2)(a) The EPSB shall review eac h institution’s  annual re port to monitor the 

capacity of a unit to continue a program of high quality. 

      (b) The EPSB may pursue action agai nst the unit based on data received in this  

report. 

      (3) The Accreditation Audit Committee  [Reading Committee ] shall s ubmit a 

biennial report, based on data submitted in  the annual reports, to  the unit head in 

preparation for an on-site accreditation visit. 
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      Section 6. Content Program Review Committee. (1 )(a) The EPSB shall appoint  

and train a content program review committ ee in eac h of the certificate areas to 

provide content area expertise to EPSB staff and the Reading Committee. 

      (b) Nominations for the content program review committees shall be s olicited 

from the education c onstituent groups list ed in Sect ion 12 of this administrative 

regulation. 

      (2)(a) A content program review committee shall review an educator preparation 

program to establis h congr uence of the program with standards of nationally-

recognized specialty program associat ions and appropriate  state performance 

standards. 

      (b) A content program review committee shall examine program content and 

faculty expertise. 

      (3) A content program review co mmittee shall submit written comments to EPSB 

staff and the Reading Committee for use in the program approval process. 

      (4) A content program review co mmittee shall not make any determination or  

decision regarding the approval or denial of a program. 

       Section 7. Continuous Assessment Review Committee.  (1) The EPSB shall 

appoint and train a Continuous  Assessment Review Committe e to be c omprised of 

P-12 and postsecondary facu lty who have spec ial expertise in the field o f 

assessment. 

      (2) The Continuous Assessment Review Committee shall conduct a preliminary 

review of each institution’s continuous assessment plan. 
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  (3) The Continuous  Assessment Review  Committee shall meet  in the spring and 

fall semesters of each year to analyze th e continuous assessment plan for those 

institutions that are within one (1) year of their on-site visit. 

      (4) The Continuous Assessment Review Committee shall provide technical 

assistance to requesting institutions in the design, development, and implementation 

of the continuous assessment plan. 

       Section 8. Reading Committee. (1) The EPSB shall appoin t and train a Reading 

Committee representative of the constituent groups to the EPSB. 

      (2) The Reading Committee shall c onduct a preliminary review of accreditation 

materials, annual reports, and program review documents from an educator  

preparation institution for adequacy, timeliness, and conformity with the 

corresponding standards. 

      (3) For first accreditation, the Reading Committee shall: 

      (a) Review the preconditions documents prepared by the institution; and 

      (b) Send to the EPSB a preconditi ons report indicating whether a preconditio n 

has been satisfied by documentation. If a precondition has  not been m et, the 

institution shall be asked to revise or send additional documentation. A preconditions 

report stati ng that the pr econditions have been met shall be inserted into the first  

section of the institutional report. 

      (4) For continuing accreditation and program approval, the Reading Committee 

shall: 

      (a) Determine that a submitted material meets requirements; 

      (b) Ask that EPSB staff resolve with the institution a discrepa ncy or omission in  

the report or program; 
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    (c) Refer an unresolved discrepancy or omission to the on-site accreditation team 

for resolution; or 

      (d) Recommend that the evaluation and approval proc ess be terminated as a 

result of a severe deficiency in the submitted material. 

      (5) The EPSB shall dis cuss a recommendation for termination with the 

originating institution. The institution may submit a writ ten response which s hall be 

presented, with the Reading Committee comments and written accreditation and 

program, by EPSB staff for recommendation to the full EPSB. 

       Section 9. Preconditions for First Unit Accreditation. (1) Eighteen (18) months 

prior to the scheduled on-site visit of the evaluation team, the ed ucator preparation 

institution shall submit information to the EPSB, and to NCATE if appr opriate, 

documenting the fulfillment of the preconditions for the accr editation of the educator 

preparation unit, as established in subsection (2) of this section. 

      (2) As a precondition for experienc ing an on-site first ev aluation for educator 

preparation, the institution s hall present documentation to  show that the following 

conditions are satisfied: 

      (a) P recondition Number 1. T he institution recognizes  and identifies a 

professional education unit that has responsibility and authority for the preparation of 

teachers and other professiona l education personnel. Requir ed documentation shal l 

include: 

      1. A letter from t he institution's chief executive o fficer that designates the unit as 

having primary authority and responsibility for professional education programs; 
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    2. A chart or narrative that lists a ll professional education programs offered by the 

institution, including any nontraditional and alternativ e progr ams. The chart or 

narrative report shall depict: 

      a. The degree or award levels for each program; 

      b. The administrative location for each program; and 

      c. The structure or structures thr ough which the unit implem ents its oversight of 

all programs; 

      3. If the unit's offerings include off-campus programs, a separate chart or 

narrative as described above, prepared fo r each location at which off-campus  

programs are geographically located; and 

      4. An organizational chart of t he institution that depi cts the professional 

education unit and indicates the unit's relationship to other administrative units within 

the college or university. 

      (b) Precondition Number 2. A dean, di rector, or chair is officially des ignated as 

head of the unit and is assigned the author ity and responsibility for its overall 

administration and operat ion. The institution shall su bmit a job description for the 

head of the professional education unit. 

      (c) Precondition Number 3. Written policies and procedures guide the operations 

of the unit. Required docum entation shall include cov er page and table of contents 

for codified policies, bylaws, procedures, and student handbooks. 

      (d) Precondition Number 4. The unit has a well-developed conceptual framework 

that establishes the shared vision for a unit's efforts in preparing educators to work in 

P-12 schools and provides direction for programs, courses, teaching, candidate  
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performance, scholarship, service, and uni t accountability. Required documentation 

shall include: 

      1. The vision and mission of the institution and the unit; 

      2. The unit's philosophy, purposes, and goals; 

      3. Knowledge bases inc luding theor ies, research, the wisdom of practice, and 

education policies, that inform the unit's conceptual framework; 

      4. Candidate proficiencies aligned wi th the expectations in professional, state, 

and institutional standards; and 

      5. A description of the system by which the candidate proficiencies described are 

regularly assessed. 

      (e) Precondition Number 5. The unit regularly  monitors and evaluates its 

operations, the qualit y of its offerings, th e performance of candidates, and the 

effectiveness of its graduates. Required documentation shall include a description of 

the unit's assessment and data collection systems th at support unit responses to 

Standards 1 and 2 established in Section 2(2)(b)1 and 2 of th is administrative 

regulation. 

      (f) Precondition Number 6. The uni t has published criteria for admission to and 

exit from all initial teacher preparat ion and advanced progr ams and can provide 

summary reports of candidate performanc e at exit. Required documentation shall 

include: 

      1. A photocopy  of publis hed docum entation (e.g., from a catalog, student 

teaching handbook, application form, or web page) list ing the basic requirements for 

entry to, retention in, and completion of professional education programs offered by  

the institution, including any nontraditional, alternativ e and off-campus programs; 

and 
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   2. A brief summary of candidat e performance on assessments conducted for  

admission into programs and exit from them. This summary shall include: 

      a. The portion of  Title II docum entation related to candidate admiss ion and 

completion that was prepared for the state; and 

      b. A compilation of results on the unit's own assessments. 

      (g) Precondition Number 7. The unit's programs are approved by the appropriate 

state agency or agencies and the unit's summary pass rate meets or exceeds the 

required state pass rate of eighty (80)  percent. Required doc umentation shall 

include: 

      1. The most recent approv al le tters from the EPSB a nd CPE, inc luding or  

appended by a list of approved programs. If any program is not approved, the unit  

shall provide a statement that  it is not cur rently acce pting new applicants into the 

nonapproved program or programs. For programs that are approved wit h 

qualifications or are pending approval, the uni t shall describe how it will bring the 

program or programs into compliance; and 

      2. Documentation submitted to the state for Title II, indicating that the unit's 

summary pass rate on state licensure exam inations meets or exceeds the required 

state pass rate of eighty (80) percent. If the required state pass rate is not evident on 

this documentation, it shall be provided on a separate page. 

      (h) Precondition Number 8. If the institution has chosen to pursue dual 

accreditation from both the state and NCAT E and receive national recognition for a 

program or programs, the in stitution sha ll s ubmit its programs for both state and 

national review. 
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      (i) Precondition Number 9. The inst itution is accredited, without probation or an 

equivalent status, by the appropriate r egional inst itutional accrediting agency 

recognized by the U.S. Department of Education. Required documentation shall 

include a copy of the current  regional ac creditation lette r or report that indicates  

institutional accreditation status. 

      Section 10. Institutional Report. (1) For a first accreditati on visit, the educator  

preparation unit shall submit, two (2) months  prior to the scheduled on-site visit, a 

written narrative des cribing the unit’s conceptual framework and evidence that  

demonstrates the six (6) standards ar e met. The written narrative may be 

supplemented by a chart, graph, diagram, table, or other similar means of presenting 

information. The institutional report, in cluding app endices, shall not exc eed 100 

pages in length. The report shall be s ubmitted to the EPSB and to NCATE, if  

appropriate. 

      (2) For a continuing accreditation visit, the educator preparation unit shall submit, 

two (2) months prior to the scheduled on-si te visit, a report not to exc eed 100 pages 

addressing changes at the instit ution that have occurred since the last accre ditation 

visit, a description of t he unit’s conceptual framew ork, and evidence that 

demonstrates that the six (6) standards are met. The narrative shall describe ho w 

changes r elate to an accreditation standar d and the results of the continuous  

assessment process, including program evaluation. The report shall be submit ted to 

the EPSB and to NCATE, if appropriate. 

      Section 11. Program Review Do cuments. Eighteen (18) months for first  

accreditation and twelve (12) months for continuing accreditation in adv ance of the 

scheduled on-site evaluation visit, the educator preparation unit shall prepare and  
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submit to the EPSB for each separate program of educator preparation for which the 

institution is seeking approval a concise description which shall provide the following 

information: 

      (1) The unit's c onceptual fr amework for the preparation of  school personnel 

which includes: 

      (a) The mission of the institution and unit; 

      (b) The unit’s philosophy, purposes, professional commitments, and dispositions; 

      (c) Knowledge bases, including theorie s, research, the wisdom of practice, and 

education policies; 

      (d) Performance expectations for candidates, aligning the expectations  with 

professional, state, and institutional standards; and 

      (e) The system by which candidate performance is regularly assessed; 

      (2) The unit’s continuous assessment plan that provides: 

      (a) An overview of  how the unit will implement continuous assessment to assure 

support and integration of the unit’s conceptual framework; 

      (b) Each candidate’s mastery of content prior to exit  from the program, 

incorporating the assessment of the appropriate performance standards; 

      (c) Assessment of the program that includes specif ic procedures used to provide 

feedback and make recommendations to the program and unit; and 

      (d) A monitoring plan for candidates from admission to exit; 

      (3) Program experiences including the relationship among the program's courses 

and experiences, content standards of the relevant national specialty program 

associations (e.g., National Council of Teachers of Mat hematics, Nation al Counc il 

for the Social Studies, The Council for Exceptional Children, North American  
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Association for Environmental Education,  etc.), student academic expectations as 

established in 703 KAR 4:060, and relevant stat e performance standards 

established in 16 KAR 1:010 or incorporated by reference into th is administrative 

regulation including: 

      (a) NCATE Unit Standards; 

      (b) Kentucky's Safety Educator Standards for Preparation and Certification; 

      (c) National Association of School Psychologists, Standards for School 

Psychology Training Programs, Field Placement Programs, Credentialing 

Standards; and 

      (d) Kentucky's Standards for Guidance Counseling Programs; 

      (4)(a) Identification of how the program integrates the unit's continuous  

assessment to assure each candidate's master y, prior to exit from the program, of 

content of the academic di scipline, and state performance standards as established 

in 16 KAR 1:010; and 

      (b) Identification of how the progr am utilizes performance ass essment to assure 

that each candidate's professional growth is consistent with the Kentucky   [New and 

Experienced] Teacher Standards as established in 16 KAR 1:010; 

      (5) A list of faculty responsible fo r and involved with the con duct of the specific  

program, along with the highest degree of each, responsibilities for the program, and 

status of employment within the unit and the university; and 

      (6) A curriculum guide sheet  or contract provided to each candidate  [student ] 

before or at the time of admittance to the program. 
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Section 12.  Teacher Leader Master’s Programs and Advanced Programs for Rank I 

and II. (1)(a) 1.  a. All master’s programs for advanced rank change or advanced 

programs for Rank I and II approved or accredited by the Education Professional 

Standards Board prior to May 31, 2008 shall no longer be approved or accredited as 

of December 31, 2010. 

b. Master’s programs for initial certification shall be exempt from the requirements of 

this section.   

2. Any master’s program or advanced programs for Rank I and II approved by the 

Education Professional Standards Board prior to May 31, 2008 shall cease admitting 

new candidates after December 31, 2010. 

3. Candidates admitted to master’s programs or advanced programs for Rank I and 

II approved by the Educational Professional Standards Board prior to May 31, 2008 

shall complete the program by January 31, 2013. 

(b) Any institution of higher learning with a master’s program or an advanced 

program for Rank I and II approved by the Education Professional Standards Board 

prior to May 31, 2008 may submit a redesigned program for approval pursuant to the 

requirements of subsection (2) of this section beginning May 31, 2008. 

(c) An institution submitting a redesigned master’s program or an advanced program 

for Rank I and II for review pursuant to the requirements of subsection (2) of this 

section may after approval of the redesigned program by the Education Professional 

Standards Board become operational beginning January 1, 2009. 

(d) Institutions submitting redesigned master’s programs or advanced programs for 

Rank I and II shall not be subject to any submission dates for program approval until 

December 31, 2010. 
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(e) 1. The Education Professional Standards Board shall appoint a Master’s 

Redesign Review Committee to conduct reviews of redesigned master’s programs 

and advanced Programs for Rank I and II submitted for approval between May 31, 

2008 and December 31, 2010. 

2.  Master’s programs and advanced programs for Rank I and II submitted for 

approval between May 31, 2008 and December 31, 2010 shall not be reviewed by 

the Continuous Assessment Review Committee, Content Program Review 

Committee or the Reading Committee prior to presentation to the Education 

Professional Standards Board pursuant to Section 22 (2) of this administrative 

regulation, but shall be reviewed by the Master’s Redesign Review Committee. 

3.  a. After review of a master’s program or advanced programs for Rank I and II, the 

Master’s Redesign Review Committee shall issue one of the following 

recommendations to the Educational Professional Standards Board: 

i. Approval; 

ii. Approval with conditions; or 

iii. Denial of approval. 

b. The Education Professional Standards Board shall consider recommendations 

from staff and the Master’s Redesign Review Committee and shall issue a decision 

pursuant to Section 22 (4) of this administrative regulation. 

 (2)(a)In addition to the other requirements in this administrative regulation, 

beginning May 31, 2008, the educator preparation unit shall prepare and submit to 

the Education Professional Standards Board for each separate master’s program or 

advanced programs for Rank I and II for which the institution is seeking approval a 

concise description which shall provide the following information: 
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(b) Program design components which shall include the following descriptions and 

documentation of: 

1. The unit’s plan to collaborate with school districts to design courses, professional 

development, and job-embedded professional experiences that involve teachers at 

the elementary, middle, and secondary levels; 

2. The unit’s collaboration plan with the institution’s Arts and Science faculty to meet 

the academic and course accessibility needs of candidates. 

3. The unit’s process to individualize a program to meet the candidate’s professional 

growth or improvement plan; 

4.  The unit’s method to incorporate interpretation and analysis of annual P-12 

student achievement data into the program; and   

5.  The institution’s plan to facilitate direct service to the collaborating school districts 

by education faculty members. 

(c) Program curriculum that shall include core component courses designed to 

prepare candidates to: 

1. Be leaders in their schools and districts; 

2. Evaluate high-quality research on student learning and college readiness; 

3. Deliver differentiated instruction for P-12 students based on continuous 

assessment of student learning and classroom management; 

4. Gain expertise in content knowledge, as applicable; 

5. Incorporate reflections that inform best practice in preparing P-12 students for 

postsecondary opportunities;  

6. Support P-12 student achievement in diverse settings; 
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7. Enhance instructional design utilizing the Program of Studies, Core Content for 

Assessment, and college readiness standards; 

8. Provide evidence of candidate mastery of Kentucky Teacher Standards utilizing 

advanced level performances and Specialized Professional Associations (SPA) 

Standards when applicable; and 

9. Design and conduct professionally relevant research projects. 

(d) The unit’s continuous assessment plan that includes in addition to the 

requirements of Section 11(2) of this administrative regulation: 

1. Instruments to document and evaluate candidate ability to demonstrate impact on 

P-12 student learning  

2. Clinical experiences and performance activities; and 

3. Description of a culminating performance-based assessment. 

 (3) (a)  A master’s program for rank change approved pursuant to this section shall 

be known as a Teacher Leader Master’s Program.  

(b) Upon completion of a Teacher Leader Master’s Program and recommendation of 

the institution, a candidate may apply to the Education Professional Standards 

Board for a Teacher Leader endorsement. 

(c) 1. Institutions with approved Teacher Leader Master’s Program, may establish an 

endorsement program of teacher leadership coursework for candidates who 

received master’s degrees at out of state institutions or who received master’s 

degrees from Kentucky programs approved prior to May 31, 2008. 

2.  Upon completion of the teacher leadership course work and recommendation of 

the institution, a candidate who has received a master’s degree at an out of state 

institution or a master’s degree from a Kentucky program approved prior to May 31,  
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2008, may apply to the Education Professional Standards Board for a Teacher 

Leader endorsement. 

      Section 13 [12]. Board of Examiners. (1) A Board of Examiners shall: 

      (a) Be recruited and appointed by the EPSB. The board shall be comprised of an 

equal number of representatives from three (3) constituent groups: 

      1. Teacher educators; 

      2. P-12 teachers and administrators; and 

      3. State and local policymaker groups; and 

      (b) Include at least thirty-six (36) members repres enting the following 

constituencies; 

      1. Kentucky Education Association, at least ten (10) members; 

      2 . Kentucky Association of Colleges  of Teacher Education, at least ten (10) 

members; and 

      3. At least ten (10) members nomi nated by as  many of the following groups as 

may wish to submit a nomination: 

      a. Kentucky Association of School Administrators; 

      b. Persons holding positions in occupational education; 

      c. Kentucky Branch National Congress of Parents and Teachers; 

      d. Kentucky School Boards Association; 

      e. Kentucky Association of School Councils; 

      f. Kentucky Board of Education; 

      g. Kentucky affiliation of a national specialty program association; 

      h. Prichard Committee for Academic Excellence; 

      i. Partnership for Kentucky Schools; and 
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   j. Subject area specialists in the Kentucky Department of Education. 

      (2) An appointment shall be for a per iod of four (4) years.  A member may serve 

an additional term if renominated and reappoi nted in the manner prescribed for  

membership. A vacancy shall be filled by the EPSB as it occurs. 

      (3) A member of the Board of  Examiners and a staff member of the EPSB 

responsible for educ ator preparation and  approval of an ed ucator preparation 

program shall be trained by NCAT E or  trained in an NCATE-approv ed state 

program. 

      (4) The EPSB shall select and appoint for each scheduled on-site accreditation a 

team of examiners giving c onsideration to the number and type of programs offered 

by the institution. Team  appointments shall be ma de at the beginning of the 

academic year for each scheduled evaluation visit. A replacement shall be made as  

needed. 

      (5) For an institution seek ing NCATE accreditation, the EPSB and NCATE shall 

arrange for the joint Board of Examiners to be cochaired by an NCATE appointed 

team member and  a state t eam chair app ointed by t he EPSB. The joint Board of  

Examiners shall be c omposed of a majority  of NCAT E appointees in the f ollowing 

proportions, respectively: NCATE and state - six (6) and five (5), five (5) and four (4), 

four (4) and three (3), three (3) and two (2). The size of the Board of Examiners shall 

depend upon the size of the institution and the number of programs to be evaluated. 

      (6) For an institution seeking stat e-only accreditation, the EPSB shall appoint a 

chair from a pool of trained Board of Examiners members. 

      (7) For state-only accreditation, the Board of Examiners  shall hav e six (6) 

members. 
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   (8) The EPSB s hall make arrangements for the release time of a Board of 

Examiner member from his place of employment for an accreditation visit. 

       Section 14[13]. Assembly of Records and File s for the Evaluation Team. For 

convenient access, the instit ution shall assemble, or ma ke available, records and 

files of written materi als whic h supplemen t the institutional rep ort and which may  

serve as further documentation. The records and files shall include: 

      (1) The faculty handbook; 

      (2) Agenda, list of participants , and products of a meeting, wo rkshop, or training 

session related to a curriculum and gov ernance group impacting professiona l 

education; 

      (3) Faculty vitae or resumes; 

      (4) A random sample of graduates' transcripts; 

      (5) Conceptual framework documents; 

      (6) A curriculum program, rejoinder, or specialty group response t hat was  

submitted as a part of the program review process; 

      (7) Course syllabi; 

      (8) Policies, criteria and student records related to admission and retention; 

      (9) Samples of students' portfolios and other performance assessments; 

      (10) Record of performance assessments of candidate progress and summary of 

results including a program change based on continuous assessment; 

      (11) Student evaluations, including student teaching and internship performance; 

and 

      (12) Data on performance of graduates, including results of state l icensing 

examinations and job placement rates. 
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      Section 15[14]. Previsit to the Institution. No later than one (1) month prior to the 

scheduled on-site evaluation visit, the EPSB shall conduct a previsit to the institution 

to make a final review of the arrangements. For an NCATE-accredited institution, the 

previsit shall be coordinated with NCATE. 

       Section 16[15]. On-site Accreditation Visit. (1) At  least one (1) staff member of  

the EPSB shall be assigned as support staff and liaison during the accreditation visit. 

      (2) The EPSB s hall reimburse a st ate team member for travel, lodging, and 

meals in accordance with 200 KAR 2:006. A team member representing NCAT E 

shall be reimbursed by the educator preparation institution. 

      (3) The evaluation team shall co nduct an on-site evaluation of the self-study 

materials prepared by the institution and se ek out additional information, as needed,  

to make a determination as to whether t he standards were met for the accreditation 

of the institution's educat or preparation unit and for t he approval of an individual 

educator preparation program. The evaluation team shall make use of the analyses  

prepared through the preliminary review process. 

      (4) (a) An off-campus site which offers a self-standing program shall r equire a 

team review. If additional team time is r equired for visiting an of f-campus site, the 

team chair, the institution, and the EPSB shall negotiate special arrangements. 

 (b) Off-campus programs shall be consi dered as part of the unit and the unit 

shall be accredited, not the off-campus programs.  

 (5) In a joint team, all Board of Exam iners members shall vote on whether the 

educator preparation institution has met the six (6) NCATE standards. A 

determination about each standard shall be limited to the following options: 
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 (a) Met; 

      (b) Met, with one (1) or more defined areas for improvement; or 

      (c) Not met. 

      (6)(a) The Board of Examiner s shall review each program and cite the areas for 

improvement for each, if applicable. 

      (b) The Board of Examiners shall define the areas for improvement in its report. 

      (7) The processes  established in subs ections (5) and (6) of this section s hall be 

the same for first and continuing accreditation. 

      (8) The on-site evaluation process shall end with a brief oral report: 

      (a) By the NCATE team chair and st ate team chair for a joint state/NCATE visit; 

or 

      (b) By the state team chair for a state-only visit. 

       Section 17[16]. Preparation and Distribution of th e Evaluation Report. (1) For a 

state-only visit, the evaluation report shall be prepared and distributed as follows: 

      (a) The EPSB staff shall collect t he written evaluation pages from each Board of  

Examiners member before leaving the institution. 

      (b) The first draft shall be typed and distributed to Board of Examiners members. 

      (c) A revision shall be consolidat ed by the Board of Exam iners chair who shall 

send the next draft to the unit head to review for factual accuracy. 

      (d) The unit head shall s ubmit written notification to the EPSB confirming receipt 

of the draft. 

      (e) The unit head shall submit to the EPSB and Board of Examiners chair within 

ten (10) working days either: 

      1. A written correction to the factual information contained in the report; or 
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2. Written notificat ion that the unit head has review ed the draft and found no factual 

errors. 

      (f) The Board of Examiners chair shall submit the final report to the EPSB and a 

copy to each member of the Board of Examiners. 

      (g) The final report shall be printed by the EPSB and sent to the institution and to 

the Board of Examiners members within thirty  (30) to sixty (60)  working days of the 

conclusion of the on-site visit. 

      (2) For a joint state/NCATE visi t, the evaluation report shall be prepared and 

distributed as follows: 

      (a) The NCAT E chair shall be re sponsible for the pre paration, editing and 

corrections to the NCATE report. 

      (b) The state chair shall be resp onsible for the preparation, editing and 

corrections of the state report in the same  manner establis hed in subsection (1) of 

this section for a state-only visit. 

      (c) The EPSB Board of Exam iners report for stat e/NCATE c ontinuing 

accreditation visits shall be prepared in  accordance with the Board of Examiners  

Report Format for State/NCATE Accreditation Visits. 

       Section 18[17]. Institutional Response to th e Evaluation Report. (1)(a) The 

institution shall a cknowledge receipt of the evaluat ion report within thirty (30) 

working days of receipt of the report. 

      (b) If desired, the institution shall submit within thirty (30) working days of receipt  

of the report a written rejoinder to t he report which may be supplemented by  

materials pertinent to a conclusion found in the evaluation report. 
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  (c) The rejoinder and the Board of Ex aminers report shall be the primary 

documents reviewed by the Accreditation Audit Committee and EPSB. 

      (d) An unmet standard or area of improvement statement cited by the team may 

be recommended for change or removal by t he Accreditation Audit  Committee or by 

the EPSB because of evidence  presented in the rejoinder . The Accreditation Audit  

Committee or the EPSB shall no t be bound by the Board of  Examiners decision and 

may reach a conclusion different from the Board of Examiners or NCATE. 

      (2) If a follow-up report is prescr ibed through accr editation with conditions, the 

institution shall follow the instructions that are provided with the follow-up report. 

      (3) If the institution chooses to  appeal a part of the evaluation res ults, the 

procedure established in Section 24  [22 ] of this administrative regulation shall be 

followed. 

      (4) The institution shall make an annual report relating to t he unit for educator 

preparation and relating to t he programs of preparation as required by Sectio n 5 of 

this administrative regulation. 

       Section 19[18]. Accreditation Audit Committee.  (1) The Accreditation Audit 

Committee shall be a committee of the EPSB, and shall report to the full EPSB. The 

EPSB shall appoint the Accreditation Audit Committee as follows: 

      (a) One (1) lay member; 

      (b) Two (2) classroom teachers, appointed from nominees provided by the 

Kentucky Education Association; 

      (c) Two (2) teacher education repr esentatives, one (1) from  a state-supported 

institution and one (1) from an independent educator preparation institution,  
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appointed from nominees prov ided by  the Kentuck y Association of Colleges for 

Teacher Education; and 

      (d) Two (2) school administrators appointed from nominees provided by the 

Kentucky Association of School Administrators. 

      (2) The chairperso n of the EPSB sh all designate a member of the Accreditation  

Audit Committee to serve as its chairperson. 

      (3) An appointment shall be for a period of four (4) years exce pt that three (3) of 

the initial appointment s sha ll be for a two (2) year term. A member may serve an 

additional term if renominat ed and reappointed in t he manner established for 

membership. A vacan cy shall be  filled as it  occurs in a  manner consistent with th e 

provisions for initial appointment. 

      (4) A member of the Accreditat ion Audit Committee shal l be trained by NCATE 

or in NCATE-approved training. 

      (5) Following an on-site accreditation v isit, the Accreditation Audit Com mittee 

shall rev iew the reports and materials cons tituting an instituti onal self-study, the 

report of the evaluation team, and the institutional response to the evaluation report. 

The committee shall then prepare a recommendation for consideration by the EPSB. 

      (a) The committee shall review procedures of the Boar d of Examiners to 

determine whether approved accreditation guidelines were followed. 

      (b) For each institution, the committee shall make a recommendation with 

respect to the accreditation of the institut ional unit for educator preparation as well 

as for approval of the individual programs of preparation. 

      (c) For first accreditation, one (1) of four (4) recommendations shall be made: 

      1. Accreditation; 
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   2. Provisional accreditation; 

      3. Denial of accreditation; or 

      4. Revocation of accreditation. 

      (d) For regular continuing accredi tation, one (1) of four (4) recommendations  

shall be made: 

      1. Accreditation; 

      2. Accreditation with conditions; 

      3. Accreditation with probation; or 

      4. Revocation of accreditation. 

      (6) For both first and continuing accr editation, the Accreditation Audit Committee 

shall review each program report includi ng a report from t he Reading Committee, 

Board of Examiners team, and institutional response and shall make one (1) of three 

(3) recommendations for each individual preparation program to the EPSB: 

      (a) Approval; 

      (b) Approval with conditions; or 

      (c) Denial of approval. 

      (7) The Board of Examiners Team Chair may write a separate response to the 

recommendation of the Accreditation Audit Committee if the Accreditation Audit 

Committee’s decision differs from the Board of Examiners’ evaluation report. 

 (8)  The Ac creditation Audit Committee shal l compile accreditation data and 

information for each Kentucky institution that prepares school personnel.  It shall 

prepare for the EPSB reports and rec ommendations regarding accreditation 

standards and procedures as needed to improve the accr editation process and the 

preparation of school personnel. 
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      Section 20[19]. Official State Accreditation Action  by the Education Prof essional 

Standards Board. (1) A recommendation fr om the Accreditation Audit Committee 

shall be presented to the full EPSB. 

      (2) The EPSB shall consider  the findings  and reco mmendations of the 

Accreditation Audit Committee and make a fi nal determination regarding the state 

accreditation of the educator preparation unit. 

      (3) Decision options following a first accreditation visit shall include: 

      (a) Accreditation. 

      1. This accreditation decis ion indic ates that the unit meet s each of the six (6)  

NCATE standards for unit accreditation. Ar eas for improvement may be cited, 

indicating problems warranting the institution’s attention.  In its subsequent annual 

reports, the professional education unit shall be expected to describe progress made 

in addressing the areas for improvement cited in the EPSB’s action report. 

      2. The next on-sit e visit shall be scheduled five (5) years following the semester 

of the visit; 

      (b) Provisional accreditation. 

      1. This accreditation decision indi cates that the unit has not met one (1) or more 

of the NCATE standar ds. The unit has accredit ed status but shall satisfy provisions  

by meeting each pr eviously-unmet standar d. EPSB shall req uire submission of 

documentation that addresse s the unmet  standard or standards within six (6) 

months of the accredit ation decision, or shall schedule a visit focused on the unmet 

standard or standards within tw o (2) years of the semester that the provisional 

accreditation decisio n was granted. If the EPSB dec ides to require submission of 

documentation, the instituti on may choose to waiv e that  option in favor of the 



Agenda Book 

110                                                August 27, 2007 

focused visit within two (2) years. Followin g the focused visit, the EPSB shall decide 

to: 

      a. Accredit; or 

      b. Revoke accreditation. 

      2. If the unit is a ccredited, the next on-site visit shall be sc heduled for five (5) 

years following the semester of the first accreditation visit; 

      (c) Denial of accreditation. This accreditation decision indic ates that the unit 

does not meet one (1) or more of t he NCAT E st andards, and has pervasive 

problems that limit its capacity to offe r quality programs that adequately  prepare 

candidates; or 

      (d) Revocation of accreditation. This accreditation decision indicates that the unit 

has not suf ficiently addressed the unmet  standard or standards following a focused 

visit. 

      (4) Decision options following a continuing accreditation visit shall include: 

      (a) Accreditation. 

      1. This accreditation decis ion indic ates that the unit meet s each of the six (6)  

NCATE standards for unit accreditation. Ar eas for improvement may be cited, 

indicating problems warranting the institution’s attenti on. In its subsequent annual 

reports, the professional education unit shall be expected to describe progress made 

in addressing the areas for improvement cited in EPSB’s action report. 

      2. The next on-site visit shall be scheduled for seven (7) years following the 

semester of the visit; 

      (b) Accreditation with conditions. 

      1. This accreditation decision indi cates that the unit has not met one (1) or more 

of the NCATE standards. If the EPSB renders this decision, the unit shall maintain  
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its accredited status, but shall satisfy conditions by meeting previous ly unmet  

standards. EPSB s hall require submission  of doc umentation that addresses the 

unmet standard or standards wit hin six (6) months of t he decision to accredit with 

conditions, or shall s chedule a visit fo cused on the unmet standard or s tandards 

within two (2) years of the semester that  the accreditation with  conditions decision 

was granted. If the EPSB deci des to require submission of documentation, the 

institution may choose to waive that option in favor of the focused visit within two (2)  

years. Following the focused visit, the EPSB shall decide to: 

      a. Continue accreditation; or 

      b. Revoke accreditation. 

      2. If the EPSB re nders the decision to continue accreditatio n, the next on-site  

visit shall be scheduled for seven (7) year s following the semester in which the 

continuing accreditation visit occurred; 

      (c) Accreditation with probation. 

      1. This accreditation decision indi cates that the unit has not met one (1) or more 

of the NCATE standar ds and has  pervasive problems that lim it its capacity to offer 

quality programs that adequatel y prepare candidates. As a re sult of the continuing 

accreditation review, the EPSB has dete rmined that areas for improvement with 

respect to standards may place an instit ution’s acc reditation in jeopardy if left  

uncorrected. The institution shall schedule an on-site visit within two (2) years of the 

semester in which the probationary decision was rendered. This visit shall mirror the 

process for first accreditation. The unit as part of this visit s hall address all NCAT E 

standards in effect at the ti me of the probationary review at the two (2) yea r point. 

Following the on-site review, the EPSB shall decide to: 
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 a. Continue accreditation; or 

      b. Revoke accreditation. 

      2. If accreditation is continued, the next on-site vis it shal l be scheduled for five 

(5) years after the semester of the probationary visit; or 

      (d) Revocation of accreditation. Following a comprehens ive site visit that occurs 

as a result of an EPSB dec ision to acc redit with probat ion or to accredit with 

conditions, this accreditation decision indicates that the unit does not meet one (1) or 

more of the NCATE standards[,] and has pervasive problems that limit its capacity to 

offer quality programs that adequately pr epare candidates. Accreditation shall be 

revoked if the unit: 

      1. No longer meets precondit ions to accreditation, such as loss of state approval 

or regional accreditation; 

      2. Misrepresents its accreditation status to the public; 

      3. Falsely reports data or plagiarized information subm itted for accreditation 

purposes; or 

      4. Fails to submit annual reports or other documents required for accreditation. 

      (5) Notification of EPSB action to revoke continuing accredit ation or deny first 

accreditation, including failure to remove conditions, shall include notice that: 

      (a) The institution shall inform st udents currently admitted to  a certification or 

rank program of the following: 

      1. A student recommended for certif ication or advancement in rank within the 

twelve (12) months immediat ely follo wing the denial or revocation of state 

accreditation and who applies to the EPSB within the fifteen (15) months  
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immediately following the denial or revocation of state accreditation shall receive the 

certificate or advancement in rank; and 

      2. A student who does not meet the criteria established in subparagraph 1 of this 

paragraph shall transfer to a state accredite d education preparation unit in order to 

receive the certificate or advancement in rank; and 

      (b) An institution for which the EPSB has denied or revoked accreditation shall 

seek state accreditation through completion of the fir st accreditation process. The 

on-site accreditation v isit shall b e schedul ed by the EPSB n o ea rlier than two (2) 

years following the EPSB action to revoke or deny state accreditation. 

  
 Section 21:  Revocation for Cause. (1) If an area of concern or an allegation 

of misconduct arises in between accreditation visits, staff may bring a complaint to 

the Education Professional Standards Board for initial review.   

 (2) If after reviewing the allegations in the complaint the Education 

Professional Standards Board believes the unit’s accreditation should be reviewed, 

the Education Professional Standards Board shall refer the matter to the 

Accreditation Audit Committee. 

 (3) Notice of the Education Professional Standards Board’s decision and the 

complaint shall be sent to the institution.  Within thirty (30) days of receipt of the 

complaint, the institution may respond to the allegations in writing and provide 

evidence pertaining to the allegations in the complaint. 

 (4) (a)The Accreditation Audit Committee shall review any evidence 

supporting the allegations and any information provided by the institution.   
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(b) Upon completion of review, the Accreditation Audit Committee shall issue a 

report containing one (1) of the following four (4) recommendations to the Education 

Professional Standards Board: 

 1. Accreditation; 

 2. Accreditation with conditions; 

 3. Accreditation with probation; or 

 4. Revocation of accreditation. 

 (5) The institution shall receive a copy of the Accreditation Audit Committee’s  

report and may file a response to the Accreditation Audit Com mittee’s 

recommendation. 

 (6) (a) The recommendation from the Accreditation Audit Committee and the 

Institution’s response shall be pr esented to the Education Professional Standards  

Board. 

 (b) The Education Profe ssional Standards Board shall consider t he findings  

and recom mendations of the Accreditati on Audit Committee and mak e a final 

determination regarding the accreditation of the educator preparation unit. 

      Section 22[20]. Program Approval Action Outside the First or Regular Continuing 

Accreditation Cycle. (1) Approval of a program shall be through the program process 

established in Section 11 of this administrative regulation except that a new program 

not submitted during the regular accredit ation cyc le or a progr am subs tantially 

revised since submission during the accred itation process shall be submitted for 

approval by the EPSB prior to admission of a student to the program. 

      (2) For a new or substantially  revise d program, the EPSB shall co nsider a  

recommendation by staff, including review  by the Continuous As sessment Revie w 

Committee, Content Program Review Committee and the Reading Committee. 



Agenda Book 

August 27, 2007  115 

   

    (3) A recommendation made pursuant to subsection (2) of this section shall be 

presented to the full EPSB. 

      (4) Program approval decision options shall be: 

      (a) Approval, with the next review  scheduled during the regular acc reditation 

cycle unless a substantial revision is made; 

      (b) Approval with conditions , with a maximum of one (1) year probationary  

extension for correcti on of a specified problem to be documented through written 

materials or through an on-site visit. At the end of the exte nsion, the EPSB shal l 

decide that the documentation supports: 

      1. Approval; or 

      2. Denial of approval; or 

      (c) Denial of approval, indicating that a serious problem exists which jeopardizes 

the quality of preparation of school personnel. 

      (5) The EPSB sh all order review of a program if it has caus e to believe t hat the 

quality of preparation is seri ously jeopardized. The review  shall be conducted under  

the criteria and procedures  est ablished in the EPSB "Emergency Review of 

Certification Program s Procedure" policy incorporated  by reference. The on-site 

review shall be conducted by EPSB staf f and a Board of Examiners team. The 

review shall result in a report to which t he institution may respond. The review report 

and institutional response shall be used by  the Executive Director of the EPSB as  

the basis for a recommendation to the full EPSB for: 

      (a) Approval; 

      (b) Approval with conditions; or 

      (c) Denial of approval for the program. 
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(6) If the EPSB denies approval of a program, the institution shall notify each student 

currently admitted to that program of the EPSB action . The not ice shall include th e 

following information: 

      (a) A student recommended for certif ication or advancement in rank  within the 

twelve (12) months i mmediately followi ng the denial of stat e approval and who 

applies to the EPSB within t he fifteen (15) months imm ediately following the denial 

of state approval shall receive the certification or advancement in rank; and 

      (b) A student who does not meet the criteria established in par agraph (a) of this 

subsection shall transfer to a state approved progr am in order to receive the 

certificate or advancement in rank. 

       Section 23[21]. Public Disclosure. (1) After a unit and program approval decision 

becomes final, the EPSB s hall prepare officia l notice  of the action. The d isclosure 

notice shall include the essential information provided in the official letter to the 

institution, including the decision on accreditation, pr ogram approval, standards not  

met, program areas for improvement, and dates of official action. 

      (2) The public dis closure shall be entered into th e minutes of the boar d for the 

meeting in which the official action was taken by the EPSB. 

      (3) Thi rty (30) days after the i nstitution has received official notification of EPSB 

action, the EPSB shall on reques t provide a copy of th e public disclosure notice to 

the Kentucky Education Association, the Council on Postsecon dary Education, the 

Association of Independent Kentucky Co lleges and Univ ersities or other 

organizations or individuals. 
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     Section 24 [22]. Appeals Process. (1) If an institut ion seeks appeal of a decision, 

the institution shall appeal within thirty (30) days of  receipt of  the EPSB official 

notification. An institution shall appeal on the grounds that: 

      (a) A prescribed standard was disregarded; 

      (b) A state procedure was not followed; or 

      (c) Evidence of compliance in place at the time of the review and favorable to the 

institution was not considered. 

      (2) An ad hoc appeals board of no fewer than three (3) members shall be 

appointed by the EPSB chair fr om members of the Boar d of Examiners who hav e 

not had involvement with the t eam visit or a conflict of interest regarding the 

institution. The ad  hoc committee shall rec ommend action on the appeal to the 

EPSB. 

      (3) The consideration of the appe al s hall be in accor dance with KRS Chapter  

13B. 

       Section 25 [23 ]. Approval of Alternative Route to Certification Programs. (1) 

Alternative route programs authorized under KRS 161.028(1)(s) or (t) shall adhere to 

the educator preparation un it accreditation and progr am approval processes  

established in this administrative regul ation and in the EPSB policy and procedure 

entitled "Approval of Alter native Route to Certificati on Program Offered Under KRS 

161.028" as a condition of offering an edu cator certification program or program 

leading to a rank change. 

      (2) The EPSB shall cons ider a waiver upon request of the institution offering the 

alternative route program. The request sha ll be submitted in writing no later than 

thirty (30) days prior to the next regularly-scheduled EPSB meeting. In granting the  
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waiver, the board s hall consider the provisions of this  administrative regulation and 

any information presented that supports a determination of undue restriction. 

       Section 26 [24 ]. In compliance with the Feder al Title II Report Card State 

Guidelines established in 20 U. S.C. 1027 and 1028, the EPSB sha ll identify an 

educator preparation unit as: 

      (1) "At-risk of low performing" if an educator preparation program has received a: 

      (a) State accreditation rating of "provisional"; 

      (b) State accreditation rating of "accreditation with conditions"; or 

      [(c) Quality Performance Index of "At Risk of Low Performance" established in 

Section 25 of this administrative regulation; or] 

      (2) "Low performing" if an educator preparation program has received a[: 

      (a)] State accreditation rating of "accreditation with probation"[; or 

      (b) Quality Performance Index of "Low  Performance" established in Section 27 

[25] of this administrative regulation]. 

       Section 27 [25]. The Education Profes sional Standards Board sh all produce a 

state report card, which shall include: 

      (1) General information on the institution and the educator preparation unit; 

      (2) Contact information for the per son responsible for the educator preparation 

unit; 

      (3) Type or types of accreditation the unit holds; 

      (4) Current state accreditation status of the educator preparation unit; 

      (5) Year of last state accreditation visit and year of next scheduled visit; 

      (6) Table of the unit’s approved certification program or programs; 
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     (7) Tables relating the unit’s to tal enrollment dis aggregated by ethnicity and 

gender for last three (3) years; 

      (8) Tables relating the unit’s fa culty disaggregated by FTE, ethnicity, and  gender 

for last three (3) years; 

      (9) Table of the number of program  completers (teachers and administrators) for 

the last three (3) years; 

      (10) Table relating pass rates on the required assessments; 

      (11) Table relating pass rates for Kentucky Teacher Internship Program; 

      (12) T able relating pass rates fo r K entucky Principal Internship Program (if  

applicable); 

      (13) Table indicating student teacher satisfaction with preparation program; 

      (14) Table relating teacher intern satisfaction with preparation program; and 

      (15) Table relating new teacher (<3 y ears) and supervisor satisfaction with 

preparation program.[; 

      (16) Table aggregating quality performance indicators established in this section 

and the standards established in Section 2 of this administrative regulation; 

      (17) Hyperlinks to various supporting documents; and 

      (18) A Quality Per formance Index (QPI) for each educator preparation unit. The 

Quality Performance Index shall comply with the provisions est ablished in this 

subsection. 

      (a) The Quality Performance I ndex s hall provide an in dicator of the overall 

performance of the educator preparation unit. 

      (b) The Quality Performanc e Index s hall be a c alculation of three (3) separate 

performance measures: 
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  1. Annual summary PRAXIS II pass rate; 

      2. Overall mean score on the Kentuc ky Educator Preparat ion Program new 

teacher survey; and 

      3 . Three (3) year average pass rate on the Kentucky Teacher Internship 

Program. 

      (c) 1. Performance points sh all be ass igned to the outc ome of each of the three 

(3) performance measures and each multiplied by specific performance weights. 

      2. The sum of the product shall be divided by the sum of  the performance 

weights. 

      3. The resulting quotient shall produce the Quality Performance Index. 

      (d) The Quality Performance Index s hall be divided into four (4) performance 

categories: 

      1. A score of 4.00 to 3.50 shall indicate "Excellent Performance "; 

      2. A score of 3.49 to 3.00 shall indicate "Satisfactory Performance "; 

      3. A score of 2.99 to 2. 75 shall indicate "At Risk  of Low Performance" and shall 

identify the educator preparation unit as "at -risk of lo w performing" in accordance 

with 20 U.S.C. 1027 and 1028 and Section 24 of this administrative regulation; and 

      4. A score of less  than 2.75 shall indica te "Low Performance"  and s hall identify 

the educator preparation unit as "low performing" in accordance with 20 U.S.C. 1027 

and 1028 and Section 24 of this administrative regulation. 

      (e) The performance points and performance weights are established  in the 

"Quality Performance Index Calculation" document incorporated by reference.] 
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     Section 28 [26 ]. Approval of On-line Programs. Initial and  continuing  on-lin e 

educator preparation programs orig inating from outside Kentucky  shall be regionally  

[or nationally ] accredited,  [and ] accredited or approved, as applicable, by the 

program's state of origin,  and accredited or approved by NCAT E or the Distance 

Education Training Council. 

       Section 29 [27 ]. Incorporation by Reference. (1) The following material is 

incorporated by reference: 

      (a) "Professional Standards  for t he A ccreditation of Sc hools, Colleges, and 

Departments of Education", 2002 Edition, Na tional Council for Accreditation of  

Teacher Education; 

      (b) NCATE Unit Standards (2002 Edition), National Counc il for Accreditation of 

Teacher Education; 

      (c) "Education Professional Standards Board Accreditation of Preparation 

Programs Procedure", August 2002; 

      (d) "Education Professional Standards Board Approval of Alternative Route to 

Certification Program Offered under KRS 161.028", August 2002; 

      (e) "Education Professional Standards  Board Emergency Review of Certification 

Programs Procedure ", September 2003; 

      (f) ["Quality Performance Index Calculat ion", 2005 edition, Education 

Professional Standards Board; 

      (g) ] "K entucky's Safety Educator Standards  for Preparation and Cert ification", 

May 2004; 
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 (g) [(h) ] "National Associati on of School Psychologists, Standards for School 

Psychology Training Programs, Field Placement Programs, Credentialing 

Standards", July 2000; and 

      (h) [(i)] "Kentucky's Standards for Guidance Counseling Programs" derived from 

the Council for Accr editation of Couns eling and Related Ed ucation Programs  

(CACREP) Standards, Education Professional Standards Board, November 2004. 

      (2) This material may be inspected,  copied, or obtained, subject to applicable 

copyright law, at the Education Professional Standards Board, 100 Airport Road, 3rd 

Floor, Frankfort, Kentucky 40601, Monday through Friday, 8 a.m. to 4:30 p.m.  
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EDUCATION PROFESSIONAL STANDARDS BOARD 
STAFF NOTE 

 
Information Item G 

 
Information Item:   
To present the financial results of the agency’s programs and operations for fiscal year 2007, 
ending June 30, 2007.  
 
Applicable Statutes and Regulation: 
KRS 161.017 (1) (c) 
 
Applicable Goal: 
Goal 6:  The EPSB shall be managed for both effectiveness and efficiency, fully complying 
with all statutes, regulations, and established federal, state, and agency policies.  
 
Background: 
To fulfill EPSB Goal #6, the Deputy Executive Director will provide a semiannual budget 
report to the Board.  The financial records for fiscal year 2007, period ending June 30, 2007, 
have been closed, and a 2-page financial summary is being sent under separate cover along 
with a written report of factors that affected the agency’s spending. 
 
Groups/Persons Consulted:  
None – All information was produced from information maintained in the eMARS financial 
system. 
 
Contact Person: 
Mr. Gary Freeland 
Deputy Executive Director 
(502) 564-4606 
E-mail:  garyw.freeland@ky.gov 
 
 
 

                      
_______________________________________ 

      Executive Director 
 
Date: 
August 27, 2007 



Agenda Book 

124                                                August 27, 2007 

 
 



Agenda Book 

August 27, 2007  125 

 
EDUCATION PROFESSIONAL STANDARDS BOARD 

STAFF NOTE 
 

Information Item H 
 
Information Item:   
To inform the EPSB about any contracts that have been awarded and signed since the last 
EPSB meeting. 
 
Applicable Statutes and Regulation: 
KRS 161.028 (1) (v) (d) 
KRS 161.017 (3)  
 
Applicable Goal: 
Goal 6:  The EPSB shall be managed for both effectiveness and efficiency, fully complying 
with all statutes, regulations, and established federal, state, and agency policies.  
 
Background: 
KRS 161.028 (1) (v) authorizes the EPSB to enter into contracts and KRS 161.017 (3) 
stipulates that with board approval the executive director may enter into agreements “…to 
enlist assistance to implement the duties and responsibilities of the board.”   The EPSB 
approved procedures for seeking approval and authorization for entering contractual 
agreements at the October 23, 2006 EPSB meeting.  
 
The following contract was completed and signed by the Executive Director after approval 
was given by the Board at the June, 2007 Board meeting.  It resulted from a Request for 
Proposal process that closed on June 28, 2007. 

James Roe Troops To Teachers 
Video Production 

July 16 – June 30, 
2008 

$4,796.95 

    

Groups/Persons Consulted:  
Larry Fohl and Mike Carr evaluated the proposals to determine the award. 
 
Contact Person: 
Mr. Gary Freeland 
Deputy Executive Director 
(502) 564-4606 
E-mail:  garyw.freeland@ky.gov 
 
 

  ______________________________________ 
        Executive Director 
Date: 
August 27, 2007 
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EDUCATION PROFESSIONAL STANDARDS BOARD 

STAFF NOTE 
 

Action Item A 
 
Action Item 
Request approval to authorize the executive director to enter into contracts to conduct normal 
business operations 
 
Applicable Statutes and Regulation 
KRS 161.028 (1) (v) (d)  
KRS 161.017 (3)  
 
Applicable Goal 
Goal 6:  The EPSB shall be managed for both effectiveness and efficiency, fully complying 
with all statues, regulations, and established federal, state, and agency policies.  
 
Issue 
Should the Education Professional Standards Board (EPSB) authorize the executive director 
to enter into the specified contract to conduct normal business operations?  
 
Background 
KRS 161.028 (1) (v) authorizes the EPSB to enter into contracts and KRS 161.017 (3) 
stipulates that with board approval the executive director may enter into agreements “…to 
enlist assistance to implement the duties and responsibilities of the board.”   The EPSB 
approved procedures for seeking approval and authorization for entering financial 
agreements at the October 23, 2006 EPSB meeting.  
 
Purpose of the contracts:  
 

1. The Kentucky Department of Education, Division of Early Childhood Development 
requests our acceptance of a memorandum of agreement (MOA) for the transfer of 
funds to EPSB to support the development of IECE training.  KDE is giving us 
$20,000 to develop a new TPA instrument to train KTIP committee members for 
early childhood (IECE) teachers.  The developmental work began on July 23, 2007, 
prior to the next EPSB Board meeting on August 20, 2007.  Emergency approval of 
this contract was obtained by Dr. Rogers from the EPSB Chairman and Vice 
Chairman on July 20, 2007, so that the agreement could be completed before the end 
of July.   

• Revenue from the contract: $20,000 
• Impact on budget:  The transfer of funds will be used for EPSB payments of 

stipends and travel of education professionals that help develop this model. 
• Type of entity providing service: Other state agency 
• Bidding process:  Not required to bid. 
• Singular vs. continuing service:  singular 
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2. The ongoing work of the redesign of the principal preparation programs and the 

redesign of master’s programs requires the assistance of a qualified consultant.  
During fiscal year 2007 the EPSB benefited from the services of Dr. Kathy O’Neill, 
who was supported by federal funds supplied through the Appalachian Regional 
Comprehensive Center (ARCC) via the Southern Region Education Board (SREB).   
For fiscal year 2008, SREB has agreed to pay for half of Dr. O’Neill’s per day fee 
and travel, again through federal funds available to the ARCC.  The EPSB will need 
to enter a contract with SREB to cover the other half of Dr. O’Neill’s expenses.   

 
• Approximate cost of the contracts: $ 20,000 
• Impact on budget:  These expenditures were included in the FY 2008 budget. 
• Type of entity providing service: Outside Education Agency - SREB 
• Bidding process:  We feel there is adequate justification for a sole source 

personal service contract based on Dr. O’Neill’s prior participation, but if that 
is not approved, we will issue a competitive RFP. 

• Singular vs. continuing service:  Singular 
 

3. Currently all attorneys, including the Director of Legal Services, have a case load 
between 50 and 60 cases each.  The increase in case load also increases the amount of 
turn around time for each attorney to resolve a case, which has resulted in a backlog 
of disciplinary cases.  In order to keep cases from lingering for more than a year and 
to increase the overall efficiency and quality of the investigations, staff is requesting 
authorization to hire another contract attorney for the remainder of the biennium.  
This contract total would be no more than $25,000 for the remainder of the year, and 
the funds would be charged to certification fees.   Staff envisions keeping this 
contract position, as well as the other two contract positions, during the 2008-2010 
biennium year as well.  As a contract attorney, the individual would only be paid for 
the actual hours of work performed. 

 

• Approximate cost of the contracts: $ 25,000 
• Impact on budget:  These expenditures will be paid for with certification fees 

and were included in the FY 2008 budget. 
• Type of entity providing service:  External vendor 
• Bidding process:  We will issue a competitive RFP. 
• Singular vs. continuing service:  Continuing 
 

4. A modification to the Kentucky Educational Development Cooperative (KEDC) 
contract for National Board mentoring services is necessary to provide for 18 
additional counties and 10 independent school districts which were initially 
contracted by Southeast /South Central Educational Cooperative (SESC).  Due to 
unforeseen complications, SESC cannot service its assigned districts.  The 
modification will increase the contract from $34,925.00 to $73,025.00. 
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• Approximate cost of the contracts: $ 38,100 
• Impact on budget:  These expenditures will be paid from National Board grant 

funds and were included in the FY 2008 budget. 
• Type of entity providing service:  Educational Cooperative 
• Bidding process:  None required 
• Singular vs. continuing service:  Singular 

 

Alternative Actions 
1.  Authorize the executive director to enter into these contracts and modifications described 

above. 
2.  Modify and approve the contracts separately. 
3.  Do not approve the contracts and modifications. 
 
Staff Recommendation 
Alternative 1 
 
Rationale 
These are routine and necessary expenditures. 
 
Contact Person: 
Mr. Gary Freeland 
Deputy Executive Director 
(502) 564-4606 
E-mail: garyw.freeland@ky.gov 
 
 
 
                  ______________________________________ 
        Executive Director 
 
Date: 
August 27, 2007 
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EDUCATION PROFESSIONAL STANDARDS BOARD 

STAFF NOTE 
 

Action Item B 
 
Action Item:   
The University of Louisville – Alternative Route to Certification Proposal for Administrator 
Certification, Option 6 

Applicable Statutes and Regulation: 
KRS 161.028  
16 KAR 5:010 

Applicable Goal: 
Goal 1: Every approved educator preparation program meets or exceeds all accreditation 
standards and prepares knowledgeable, capable teachers and administrators who demonstrate 
effectiveness in helping all students reach educational achievement.  

Issue: 
Should the Education Professional Standards Board (EPSB) approve the University of 
Louisville’s alternative route to certification proposal for administrator certification,  
Option 6? 

Background: 
Pursuant to KRS 161.028, the EPSB was directed to promote and approve alternative route 
certification programs offered through colleges/universities, private contractors, the 
Kentucky Department of Education, or the Kentucky Commonwealth Virtual University. The 
Approval of Alternative Route to Certification Programs Offered Under KRS 161.028: Policy 
and Procedure was approved by the EPSB in September 2000 (copy attached).  Alternative 
routes to certification established by the General Assembly in KRS 161.048 are governed by 
the requirements in that statute, related statutes, and corresponding administrative 
regulations. 

The University of Louisville (U of L) College of Education and Human Development has 
submitted an alternative route to certification proposal for Post-Master’s Certification for 
School Principal, Supervisor of Instruction, Director of Special Education, and 
Superintendent, Grades P-12. Though large numbers of candidates are not expected to enroll 
in these programs, the university is committed to support districts even if the district has a 
limited number of qualified candidates completing the program.  

“The major difference from the traditional program is that the candidate for certification 
already holds the position in administration while s/he completes the course work.  
Additionally, clinical experiences begin immediately upon acceptance and are directed and 
supervised jointly by the district and University.” Clinical experiences will be “hands on” 
and field experiences are embedded into each course. Coursework will include real world 
action-research with a university mentor supervising the candidate, and performance-based 
assessments are essential to the proposal.  
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Alternative Actions: 
1. Approve U of L’s alternative route to certification proposal 
2. Modify and approve U of L’s alternative route to certification proposal 
3. Do not approve U of L’s alternative route to certification proposal 

Staff Recommendation:  
Alternative 1 

Rationale: 
Staff has reviewed the U of L proposal and finds it to be in accordance with the intent of the 
legislation and with EPSB standards. U of L was approved to offer alternative route to 
certification programs in 2000, 2001, and 2003. U of L already has an approved conceptual 
framework that includes a continuous assessment plan. Clinical and field experiences are 
hands on and embedded in the coursework. Candidates will be mentored and supervised by 
university faculty and faculty qualifications are outlined in the proposal. (An executive 
summary is attached.)  

Contact Person: 
Dr. Marilyn Troupe, Director 
Division of Educator Preparation 
(502) 564-4606 
E-mail: marilyn.troupe@ky.gov 
 
       ________________________ 
       Executive Director 
 
Date: 
August 27, 2007 
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Education Professional Standards Board 

 
APPROVAL OF ALTERNATIVE ROUTE TO CERTIFICATION PROGRAMS OFFERED 

UNDER KRS 161.028 

POLICY AND PROCEDURE 
 

September 11, 2000 
 
Pursuant to KRS 161.028, the Education Professional Standards Board (hereinafter “the 
Board”) is directed to promote and approve alternative route to certification programs offered 
through colleges/universities, private contractors, the Kentucky Department of Education, or 
the Kentucky Commonwealth Virtual University.  The following procedure shall be followed 
regarding the submission and approval of alternative programs offered under this statute.  
Alternative routes to certification established by the General Assembly in KRS 161.048 are 
governed by the requirements in that statute, related statutes, and corresponding 
administrative regulations, and are not included in this policy. 
 
Kentucky Colleges and Universities: 
A Kentucky college or university (public or private) that has received accreditation from the 
Board for its teacher education unit shall follow the following procedure: 

• Submission and approval of alternative route to certification programs shall be done 
in accordance with the program approval requirements of 704 KAR 20:696, Section 
17 (and its ensuing reference to Section 8 of the same regulation). 

• If the alternative route to certification program is offered in addition to or in 
conjunction with a previously approved, traditional program in the certification 
area(s), the alternative route program shall be considered a “new” or “substantially 
revised” program as defined in Section 17 of this regulation. 

• If a college or university is requesting the alternative route program for one or several 
certification areas for which the teacher education unit has previously received 
approval, then the college or university may submit only one (1) program for 
approval denoting all the previously approved certification areas it intends to offer 
through the alternative route; this single program must contain all relevant 
information delineated in Section 8 of 704 KAR 20:696 for each certification area 
offered through the alternative route.  If the college or university is requesting the 
alternative route program for a new certification area for which the teacher education 
unit has not previously received approval, then the college or university shall submit 
an individual program for each new program/certification area. 

• Submission and approval of an alternative route program can occur at anytime during 
an accredited institution’s accreditation cycle and the Board will make diligent efforts 
to review and approve programs in a prompt and efficient manner. 

• A college or university that has not received full accreditation of its teacher education 
units must submit alternative route programs in accordance with the timelines 
provided throughout 704 KAR 20:696 for institutions pursuing full accreditation. 
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COLLEGES AND UNIVERSITIES LOCATED OUTSIDE OF KENTUCKY 

A college or university having its parent institution geographically located outside of 
Kentucky, but which chooses to offer teacher education programs in Kentucky must meet all 
of the standards for accreditation as an institution established in 704 KAR 20:696 prior to 
submission of an alternative route to certification program.  (See Accreditation of 
Preparation Programs Policy and Procedure November 8, 1999.)  Following approval of the 
teacher education unit, the out-of-state college or university may submit alternative route 
programs under the same guidelines established above for Kentucky colleges and 
universities. 

KENTUCKY DEPARTMENT OF EDUCATION 

For purposes relating to the submission and approval of alternative route to certification 
programs under KRS 161.028 (1)(q), the Kentucky Department of Education shall adhere to 
the program approval requirements of 704 KAR 20:696, Section 17 (and its ensuing 
reference to Section 8 of the same regulation).  The Board may waive any Section, or part 
thereof, of 704 KAR 20:696 that is unduly restrictive to the development and implementation 
of the program. 
 

KENTUCKY COMMONWEALTH VIRTUAL UNIVERSITY 

For purposes relating to the submission and approval of alternative route to certification 
programs under KRS 161.028 (1)(q), the Kentucky Commonwealth Virtual University shall 
adhere to the program approval requirements of 704 KAR 20:696, Section 17 (and its 
ensuing reference to Section 8 of the same regulation).  The Board may waive any Section, or 
part thereof, of 704 KAR 20:696 that is unduly restrictive to the development and 
implementation of the program. 
 

PRIVATE CONTRACTORS 

KRS 161.028 (1)(q) allows the Board to approve alternative route to certification programs 
offered by private contractors.  Private contractors must meet the accreditation standards 
established throughout 704 KAR 20:696 and the specific program approval guidelines 
established in Section 17 (and Section 8) of the administrative regulation.  The Board shall 
review the merit of the request for approval and the fiscal and educational credibility of the 
“private contractor” offering the program; the Board may waive any requirements in 704 
KAR 20:696 that it deems unduly restrictive to a private contractor’s request or to promotion 
of the alternative routes. 
 
The Board will promote and approve those alternative route to certification programs that, in 
its professional judgment, meet the same rigorous standards for obtaining and maintaining 
certification that govern traditional programs. 
 
The Board will review the alternative route to certification programs in a fair and efficient 
manner, with balanced deference to quality and supply issues. 
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University of Louisville 

College of Education & Human Development 
Alternative Certification Proposal 

 

Executive Summary 

 The University of Louisville is seeking approval to provide alternate routes to 

certification for individuals who have evidence of a signed contract for the position of a 

Prek-12 administrator from the employing school district. Post-Master’s Certifications for 

principal, supervisor of instruction, director of special education and superintendent will be 

provided. The signed contract will replace the traditional requirement of a recommendation 

from an administrative supervisor. The Applicants must meet the university criteria for 

acceptance. Although the Education Administration Program at U of L does not expect a 

large number of individuals to seek alternate routes, the department will support any district 

with a limited number of qualified candidates to complete certification. Consequently the 

best plan is to utilize the traditional program as much as possible to support alternate route 

students. The internship and Kentucky Principals Internship Program (KPIP) will vary 

slightly and are explained later. 

Program Overview 

The course work for alternate route students will be embedded in the traditional program 

courses for a total of 24 credit hours (8 courses) 6 credit hours (2 courses) for clinical 

experiences, totalling 30 credit hours for completion of the program. As in the traditional 

program, candidates will complete two years of coursework. Candidates will then begin  

KPIP. The entire process is expected to take three (3) years. 

• The two internships for the traditional program usually occur with one in the level 1 

certification program and one in level 2.  In the alternative certification program, 

internships will also occur during the first and second years of enrolment, and  
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concurrently with the participant’s employment. A university faculty member and a 

district mentor will work collaboratively to assist the participant in years one and two.  

• Graduate credits for the completion of Level 1 and Level 2 certificates for the 

Principal, Supervisor of Instruction and Director of Special Education follow the 

same pattern. 

• The requirement for superintendent is different and will consist of 12 credit hours (4 

courses) for participants with a master’s and principal certification for both levels 1 

and 2. If the level 2 principal certification has not been completed, the level 2 course 

work of 12 credits (4 courses) will be added to the 12 credits needed for 

Superintendent. 

*Course work for Principal: 

Year 1 – 607 – Principles of Educational Leadership 

              608 – P1-12 Administration 

              612 – Human Resource Education 

              604 – Supervision and Instructional Leadership 

Summer – 609- Internship in Education Leadership 

      610 – Collaboration and Communication for Effective Leadership 

Year 2 –  

   620 – Legal Issues 

              603 – Leadership in a Reform Environment 

              622 – Resource Management 

               720 – Advanced Internship in Leadership 
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Year 3 - KPIP 

This completes 30 credit hours. In year one and two, the District and University will support 

the participant in field assignments and projects consistent with the requirements of the 

course work and the needs of the District.  Participants will complete the two required 

Internships before completing the program requirements. Before the end of year two, the 

participant will take the Kentucky Principals’ test, the School Leaders Licensure Assessment 

test of ISLLC Standards and complete a portfolio. In year three, the participant will be 

supported by district and university personnel as part of the KPIP Process. 

The program for Supervisor of Instruction and Director of Special Education will follow the 

same two-year pattern of course work as that of a principal. The program for Superintendent, 

with course work of 12 credits (4 courses), including an internship, can be completed in one 

year. Clinical experiences and field work will be a critical part of all alternate route 

programs. 

The Alternative Certification Program is very similar to the Traditional Program. The major 

difference is that the candidate for certification already holds the position in administration as 

he/she completes the course work. Additionally, clinical experiences begin immediately upon 

acceptance and are directed and supervised jointly by the district and University. 
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University of Louisville, College of Education and Human Development 

Proposal to the Educational Professional Standard Board to Establish Alternative 
Routes to Certification for Prek-12 Educational Administrative Programs 

 
KRS 161.028 establishes a university alternative preparation program. KRS 161.048 requires 
the Educational Professional Standards Board (EPSB) to promulgate administrative 
regulations establishing the standards and procedures for the university alternative option. 
The University of Louisville (U of L) has already developed an alternative route for 
emergency certified teachers in various areas. The University of Louisville College of 
Education and Human Development wishes to provide alternative routes to certification for 
PreK-12 education administrative programs and is seeking approval for Post-Master’s 
Certificates for Principal, Supervisor of Instruction, Director of Special Education and 
Superintendent.    
 
Program Description 
The Alternative Administrator Certification Program will be offered within a time frame not 
to exceed 2 years for the completion of Level I and Level II certificates for Principal, 
Supervisor of Instruction and Director of Special Education. The program will consist of 10 
courses for 30 credit hours. The 12 credits for the Superintendent certification will require 
less than 2 years and the practicum will be completed concurrently with the participant’s 
employment. Participants in the Alternative Administration Certification Program will 
complete two Internships concurrently with their employment. Participants must be 
employed by a school district in order to request admission to the alternative administrator 
certification program. Alternative administrative students will be offered the same careful 
content and pedagogy provided traditional Prek-12 education administration programs. The 
Alternative Certification Program is very similar to the Traditional Program.  The major 
difference is that the candidate for certification already holds the position in administration 
and s/he completes the course work.  Additionally, clinical experiences begin immediately 
upon acceptance and are directed and supervised jointly by the district and University. 
 
Clinical and field experiences will be built into the program by actual “hands on” 
employment and will begin immediately. Currently, field experiences are imbedded into each 
class, but the internships are discreet classes at the middle and end of the programs. To 
provide alternate routes to the licensure of school PreK-12 Building Principal, Supervisor of 
Instruction, and Director of Pupil Personnel Administrators, the candidates must meet the 
following program entrance requirements: 
 

• Apply for admission to graduate school if the student desires U of L credit for the 
licensure program. 

• Provide evidence of a signed contract for the position of Prek-12 administration 
from the employing school district. The signed contract will replace the traditional 
requirement of a recommendation from an administrative supervisor. 

• Submit evidence of a completed Master’s degree in any field from an accredited 
institution.  

• Complete the verbal and quantitative portion of the Graduate Record Exam (GRE) 
with a combined verbal and quantitative score of 800 or above. 

• A person must be certified in special education to qualify for Director of Special 
Education Certification. 
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To verify entry levels of competence, a committee of professors from the Department of 
Leadership Foundations and Human Resource Education at U of L with input from practicing 
administrators, where appropriate, will assess performance levels.  
To meet the entrance requirements for the alternative licensure program for Prek-12 Building 
Principal, Supervisor of Instruction and Director of Special Education, the candidate must: 
 

• Be assessed by the university in order to monitor and approve the completion of the 
alternative licensure program, minus credit, for a fee to be determined by the 
College of Education and U of L. 

.  
• Provide evidence of an earned Master’s degree in any field from an accredited 

institution. 
 
Clinical/Field Experience 
A university based Alternative Administrator Certification Program for school and district 
administrators provide potential educators a route to complete the preparation program while 
being employed in the school district. This unique feature allows for the clinical experiences 
to be built into the program by way of the employment. A university mentor will supervise 
real world action-research coursework, performance-based assessments, and field 
experiences during the first two years of employment. The participant will experience KPIP 
in the third year of employment.  Currently, students complete all course work, take the state 
tests and receive a statement of eligibility prior to employment in a district. Once hired they 
participate in KPIP. 
 
Curriculum Contract  
Each alternative program certification in Prek-12 Educational Administration is based on the 
Inter School Leaders Licensure Consortium (ISLLC) standards adopted by Kentucky and the 
current regulations of the Education Professional Standards Board for administration 
licensure. ISLLC standards provide the basis for the development of a program for the 
training of educational leaders that is integrated across all standards. The curriculum contract 
for the courses in each certification program mirrors the program being offered to traditional 
students (see attachments). The curriculum contracts will be signed by each participant in the 
Alternative Administration Certification Program. The contract will include course titles or 
equivalents needed to complete certification. The participant’s signature indicates a 
commitment to participate in and complete all the requirements of the program.  
  
Assessment Plan 
Candidates in the alternative Administration Certification Program will experience ongoing 
assessment by the same approved methods as the traditional program including: portfolios, 
performance based assessments, essential concept competencies and the checklist of student 
characteristics known as dispositions. Students will successfully complete the required 
assessments for Building Principal and will take the School Leaders Licensure Assessment 
and the Kentucky Specialty Examination. Participants will maintain a grade of B or higher in 
all coursework and must complete all coursework before certification is awarded.  
Participants will be assessed by program faculty and cooperating personnel in the school 
districts where the participants are employed using the following criteria:    
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• Acquisition of essential concepts, competencies and dispositions 
• Individual conferences to review participants program plan 
• Maintaining a grade of B or higher in all course work. 
• Completed professional portfolio 
• Passing scores on the Kentucky Principals’ Test and the School Leaders Licensure 

Assessment 
• Successful completion of the KPIP experience 

 
Evaluation 
The CEHD will be responsible for evaluating the effectiveness of the alternate route to the 
certification programs. The Education Advising Center will collect data concerning the 
number of students enrolled and the number of students completing the program. In addition, 
CEHD collects information through an annual survey of its graduates and of employers. All 
relevant data will be aggregated and analyzed by appropriate CEHD administrators and used 
for making program refinements. 
 
Faculty and other Collaborations 
Faculty supporting and/or teaching in the Alternative Administration Certification program 
include Drs. Thaddeus Dumas, Blake Haselton, John Keedy, Susan Lasky,  Freda 
Merriweather, and Department Chair, Joseph Petrosko.  Faculty from other units will be 
included as needed to provide identified coursework. The Advising Center staff will work 
with alternative route candidates to ensure consistency, support and clear communication. 
CEHD will continue its close communication with the Jefferson County Public Schools and 
OVEC Districts to provide the best possible experiences for alternative route students. 
 
The coordinator for the Alternate Routes to certification for administrators will be the same 
as the KPIP Coordinator. 
 
Program Coordinator 
The responsibilities of the program coordinator will be the following: 
 

• Coordinate and communicate about key elements of the programs with the Education 
Advising Center, program faculty, field supervisors, schools and administrators, and 
others; 

 
• Serve as the key contact point for those interested in admission to the programs and 

support candidates through admission to and the completion of their programs; 
 

• Serve as liaison for the programs with the Jefferson County Public Schools and 
OVEC Districts, helping to identify mentors to work with the candidates; 

 
• Coordinate course offerings needed to complete the alternative certification courses 

 
• Supervise and monitor progress of candidates in the Alternative Certification 

program. 
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EDUCATION PROFESSIONAL STANDARDS BOARD 

STAFF NOTE 
 

Action Item C 
 
Action Item:   
Indiana Wesleyan University request to be recognized as a Kentucky educator preparation 
institution to offer the Master of Education and Rank I programs 

Applicable Statutes and Regulation: 
KRS 161.028 and 030 
16 KAR 5:010 

Applicable Goal: 
Goal 1: Every approved educator preparation program meets or exceeds all accreditation 
standards and prepares knowledgeable, capable teachers and administrators who demonstrate 
effectiveness in helping all students reach educational achievement.  

Issue:  
Should the Education Professional Standards Board (EPSB) grant Indiana Wesleyan 
University’s request to pursue accreditation as a Kentucky institution and offer the Master of 
Education and Rank I programs?  

Background: 
In November 1999, the EPSB adopted and implemented a process to approve and evaluate 
college and university programs for the preparation of teachers and other professional school 
personnel. The policy reflects the board’s interpretation of this regulation to mean that all 
teacher preparation programs operating in Kentucky, regardless of the geographical location 
of the parent institution, must be accredited.  

 
In June 2007, Indiana Wesleyan University (IWU) in Marion, Indiana submitted a “letter of 
intent” to seek accreditation as a Kentucky institution and offer the Master of Education and 
Rank I programs. Until January 2007, the university was approved to offer the Master of 
Education and Rank I programs in Kentucky. During the January 22, 2007 EPSB meeting, 
board members approved the following statement:  

 
"Effective January 22, 2007, Indiana Wesleyan University can not admit nor begin any more 
student cohorts to Rank I or II programs in Kentucky. Students currently in the programs will 
be able to complete the program by September 1, 2008. During this period of time, no more 
Canter or Professional Learning Systems courses can be offered to these students. If Indiana 
Wesleyan University wishes to submit a program in the future, they shall be recognized as a 
Kentucky institution and meet all Kentucky and NCATE Standards. Indiana Wesleyan 
University has 30 days to provide the names of students currently in the program to the 
Education Professional Standards Board."  
  
The university currently operates a campus in the Louisville area. Until January 2007, the 
university offered the Masters of Education and Rank I programs at the Louisville campus 
and numerous western Kentucky communities. The university is petitioning the board to  
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begin the accreditation process as a Kentucky institution and seek approval for the two 
programs previously listed. The letter of intent cites the historical foundation in Kentucky 
and the success of its graduates. It is IWU’s opinion that the university should not be 
required to complete the lengthy four stage developmental process outlined in 16 KAR 
5:010, Section 3.  
 
As a Kentucky accredited institution, IWU will be required to provide all of the necessary 
resources, faculty, advising, etc. at the Louisville campus. IWU would be expected to meet 
all NCATE and Kentucky standards at the Louisville campus. The Marion, Indiana campus 
will no longer be considered or reviewed during the Kentucky accreditation process. (The 
letter of intent is enclosed under separate cover.) 
Alternative Action: 
1.  Accept the IWU letter of intent. 
2.  Do not accept the IWU letter of intent. 

Contact Person: 
Dr. Marilyn K. Troupe, Director 
Division of Educator Preparation 
(502) 564-4606 
E-mail: marilyn.troupe@ky.gov 

 
 

          _____________________________________ 
          Executive Director 
 
Date: 
August 27, 2007 
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EDUCATION PROFESSIONAL STANDARDS BOARD 

STAFF NOTE 
 

Action Item, Waiver A 
 

Action Item: 
Waiver of Language in 16 KAR 7:010 Regarding December Payments to Resource Teachers   

Applicable Statute or Regulation: 
KRS 161.030 (6)(f) 
16 KAR 7:010 Section 7(2) 

Applicable Goals: 
Goal 4: Every credentialed educator participates in a high quality induction into the 
profession and approved educational advancement programs that support effectiveness in 
helping all students achieve.  
 
Goal 6: The EPSB shall be managed for both effectiveness and efficiency, fully complying 
with all statutes, regulations, and established federal, state, and agency policies.   

Background: 
KRS 161.030 requires that all new teachers and out-of-state teachers with less than two (2) 
years of successful teaching experience who are seeking initial certification in Kentucky 
serve a one (1) year internship.  The statute further requires that successful completion of a 
teacher’s internship be determined by the beginning teacher committee and that the 
committee consist of a resource teacher, the school principal, and a teacher educator.   
  
16 KAR 7:010 Section 7(2) stipulates that the stipend for resource teachers be disbursed on a  
biannual basis corresponding to the sem ester in which the m entoring occurred or on an 
annual basis for full-year interns with paym ent being disbursed at the end of the one-yea r 
internship. 
 
As discussed in the June 2007 EPSB meeting, it is the desire of the Board for any reduction 
in resource teacher stipends to remain a last resort toward a solution on how to operate within 
the KTIP allotment or seek ways to cover all KTIP costs.  However, in the event that this 
action must be taken, it is necessary that resource teacher payments be made once a year at 
the end of the fiscal year.   

Alternative Actions: 
1.  Waive the language in 16 KAR 7:010 regarding December payments to resource teachers, 
and allow staff to pay resource teachers at the end of the fiscal year until the regulation is 
brought to the Board with the language edited. 
2.  Do not waive the language in 16 KAR 7:010 regarding December payments to resource 
teachers. 

Staff Recommendation: 
Alternative 1 
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Rationale: 
While staff understands that reduction in resource teacher stipends is a last resort, if 
payments are made to resource teachers in December 2007, and then budget determines that 
a reduction is inevitable, there could likely be an inequity in payment to resource teachers 
who served interns in the same school year.  Such an inequity can be prevented if all resource 
teachers are paid at the end of the fiscal year.   

Contact Person: 
Ms. Cindy Owen, Director 
Division of Professional Learning and Assessment 
(502) 564-4606 
E-mail: cindy.owen@ky.gov 
       
 
      ____ ______________________________________ 

    Executive Director 
   

Date:  
August 27, 2007 
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16 KAR 7:010. Kentucky Teacher Internship Program. 
  
      RELATES TO: KRS 156.101, 161.028, 161.030, 161.048, 161.095 
      STATUTORY AUTHORITY: KRS 161.028(1)(a), 161.030, 161.1222 
      NECESSITY, FUN CTION, AND CONFORMITY: KRS 161. 030(5) requires that all new teachers and out-of -state teachers 
with less than two (2) years of successful teaching experience who are seeking initial certification in Kentucky shall serve a one 
(1) year internship. This administrative regulation establishes the requirements for the Kentucky Teacher Internship Program... 
 
      Section 7.  Payments to  Co mmittee Membe rs. (1 ) In  accor dance with th e budgetary act, t he Education P rofessional 
Standards Board shall contract with the local school district, or make other appropriate arrangements, for: 
      (a) The direct service of a resource teacher to each teacher intern; 
      (b) Participation in classroom observations and committee meetings; and 
      (c) The employment of substitute teachers to provide at least twenty (20) clock hours of released time for the resource  
teacher to observe and assist the teacher intern during normal working hours. 
      (2) A resource teacher shall: 
      (a) Not serve as a resource teacher for more than one (1) teacher intern concurrently; and 
      (b) Be paid a stipend in accordance with subsection (3) of this section. 
      (3)(a) Except as provided by paragraphs (b) and (c) of this subsection, the stipend shall be: 
      1. $1,400 for a year of service; and 
      2. Disburse d in accordance w ith KRS 1 61.030(6)(f) on a b iannual basis co rresponding to t he semester in w hich th e 
mentoring occur red or on an annual basis for full-year  interns with payment being disbursed at the  end of t he one  (1) year 
internship. 
      a. The frequ ency of the disbursement shall be at the opti on of the district if  t he resource tea cher is serving in a publi c 
school district. 
      b. If the resource teacher is serving in a nonp ublic school, the frequency of th e disbursement shall be determined b y the 
submission of the resource teacher time sheets. 
      (b) If the school or school dist rict where the internship takes place fails to submit the time  sheets by the date stipulated in 
Section 6(1) of this administrative regul ation, the Education Professional Standards Board staff sh all refuse pay ment of the  
stipend. 
      (c) T he stipe nd shall be pror ated if the r equired numbe r of h ours are not pe rformed an d doc umented in legitimate and  
appropriate pursuit of successful completion of the internship pursuant to the requirements of Section 5(2) of this administrative 
regulation. 
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EDUCATION PROFESSIONAL STANDARDS BOARD 

STAFF NOTE 
 

Action Item, Waiver B 
 
Action Item:   
Request to waive language in 16 KAR 6:010. Written examination prerequisite for teacher 
certification 

Applicable Statutes and Regulation: 
KRS 161.028 
KRS 161.030 
16 KAR 6:010 Section 2(5)(c) and (e)    

Applicable Goal: 
Goal 2:  Every professional position in a Kentucky public school is staffed by a properly 
credentialed educator. 

Issue:  
Should the Education Professional Standards Board waive language in 16 KAR 6:010 
pertaining to the Kentucky content assessment requirements for Secondary English and/or 
Secondary Mathematics? 

Background: 
Ms. Noelle M. Carpenter is seeking Secondary English and Secondary Mathematics 
certification.  She has completed and passed the following Michigan Tests for Teacher 
Certification (MTTC).  
 

Test   Test Date Results Required Score
MTTC English (02) April 1, 2006 261 220 
MTTC Mathematics (22) April 1, 2006 260 220 

 
Kentucky requires the following Praxis II content tests for Secondary English certification: 

• English Language, Literature, and Composition: Content Knowledge (0041) 
• English Language, Literature, and Composition: Essays (0042) 
 

Kentucky requires the following Praxis II content tests for Secondary Mathematics certification: 
• Mathematics: Content Knowledge (0061) 
• Mathematics : Proofs, Models, and Problems, Part 1 (0063). 

 
The results of EPSB staff review of the Michigan Study Guides and the Educational Testing 
Service (ETS) Test at a Glance documents are provided below. 
 
English 
Both the MTTC English (02) and the Praxis II English Language Literature and Composition: 
Content Knowledge (0041) tests are multiple-choice. The MTTC English (02) test covers the 
same topics as the Praxis II (0041). 
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The Praxis II English Language, Literature, and Composition: Essays (0042) test is a four-
question essay test addressing a prospective teacher’s ability to analyze literary texts as well as 
to understand and articulate arguments about key issues in the study of English.   
 
Mathematics 
Both the MTTC Mathematics (22) and the Praxis II Mathematics: Content Knowledge (0061) 
tests are multiple-choice.  The MTTC Mathematics (22) test includes the same content as the 
Praxis II (0061) test, with the exception of Trigonometry.  Trigonometry is 8% of the 50 
multiple-choice item Praxis II (0061) test. 
 
The Praxis II Mathematics: Proofs, Models, and Problems, Part 1 (0063) test is composed of 
four basic exercises: 1 proof, 1 model, and 2 problems.  

 
Alternative Actions: 
English 
1.  Accept the MTTC English (02) in place of the Praxis II English Language, Literature, and 

Composition: Content Knowledge (0041).  Do not accept the MTTC English (02) in place of 
the Praxis II English Language, Literature, and Composition: Content Knowledge (0042). 

2.  Accept the MTTC English (02) in place of the Praxis II English Language, Literature, and 
Composition: Content Knowledge (0041.  Accept the MTTC English (02) in place of the 
Praxis II English Language, Literature, and Composition: Content Knowledge (0042). 

3.  Do not accept the MTTC English (02) in place of the Praxis II English Language, Literature, 
and Composition: Content Knowledge (0041.  Accept the MTTC English (02) in place of the 
Praxis II English Language, Literature, and Composition: Content Knowledge (0042). 

4. Do not accept the MTTC English (02) in place of the Praxis II English Language, Literature, 
and Composition: Content Knowledge (0041.  Do not accept the MTTC English (02) in place 
of the Praxis II English Language, Literature, and Composition: Content Knowledge (0042). 

 
Mathematics 
1. Accept the MTTC Mathematics (22) in place of the Praxis II Mathematics: Content 

Knowledge (0061).  Do not accept the MTTC Mathematics (22) in place of the Mathematics: 
Proofs, Models, and problems, Part 1 (0063). 

2.  Accept the MTTC Mathematics (22) in place of the Praxis II Mathematics: Content 
Knowledge (0061). Accept the MTTC Mathematics (22) in place of the Mathematics: Proofs, 
Models, and problems, Part 1 (0063). 

3. Do not accept the MTTC Mathematics (22) in place of the Praxis II Mathematics: Content 
Knowledge (0061). Accept the MTTC Mathematics (22) in place of the Mathematics: Proofs, 
Models, and problems, Part 1 (0063). 

4. Do not accept the MTTC Mathematics (22) in place of the Praxis II Mathematics: Content 
Knowledge (0061).  Do not accept the MTTC Mathematics (22) in place of the Mathematics: 
Proofs, Models, and problems, Part 1 (0063). 
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Staff Recommendation: 
English 
Alternative Action 1  
 
Mathematics 
Alternative Action 1  

Rationale: 
English 
 Based on the MTTC study guide and the Praxis II Test at a Glance documents, both the 
MTTC English (02) test and the Praxis II (0041) are multiple-choice tests that cover the same 
topics.  
 
The Praxis II English Language, Literature, and Composition: Essays (0042) test is a four-
question essay test that addresses a prospective teacher’s ability to analyze literary texts as well 
as to understand and articulate arguments about key issues in the study of English.  The MTTC 
English (02) test does not provide the prospective teacher with the opportunity to demonstrate 
or articulate these skills. 

Mathematics 
Based on the MTTC study guide and the Praxis II Test at a Glance documents, the MTTC 
Mathematics (22) and the Praxis II (0061) tests are multiple-choice.  The MTTC Mathematics 
(22) test includes the same content as the Praxis II (0061) with the exception of Trigonometry.  
Trigonometry is 8% of the 50 multiple-choice item Praxis II (0061) test.  
 
The Praxis II Mathematics: Proofs, Models, and problems, Part 1 (0063) test is comprised of 
four basic exercises: 1 proof, 1 model, and 2 problems for assessing the mathematical 
knowledge and competencies necessary for a beginning teacher of secondary mathematics. The 
MTTC study guide does not present evidence that the MTTC Mathematics (22) provides the 
prospective teacher with the opportunity to demonstrate these skills.   

Contact Person: 
Ms. Cindy Owen, Director 
Division of Professional Learning and Assessment 
(502) 564-4606 
E-mail: cindy.owen@ky.gov 
 
       
 
      _______________________________________ 
                 Executive Director 
 
Date:   

August 27, 2007  
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 16 KAR 6:010. Written examination prerequisites for teacher certification. 
 
 RELATES TO: KRS 161.020, 161.028(1), 161.030(3), (4) 
 STATUTORY AUTHORITY: KRS 161.028(1)(a), 161.030(3), (4) 
 NECESSITY, FUNCTI ON, AND CONFOR MITY: KRS 161.028(1)(a) authorizes the 
Education Professional Standards Board to establish standards and requirem ents for 
obtaining and m aintaining a teach ing certifi cate. KRS 161.030(3) an d (4) requires the 
Education Professional Standards Board to select the appro priate assessments required prior 
to teacher certification. This administrative regulation estab lishes the written exam ination 
prerequisites for teacher certification. 
 
 Section 1. A teacher applicant for certification shall successfully complete the appropriate 
written tes ts identified  in this adm inistrative regulatio n prior to  Kentucky teacher 
certification. 
 
 Section 2. T he Education Profe ssional Standards Board shall re quire the test o r tests and 
passing sco res identif ied in this  se ction f or each new teacher app licantand each teacher 
seeking an additional certificate. 
 (1) An applicant f or ele mentary cer tification sh all take Ele mentary Education : Content 
Knowledge (0014) with a passing score of 148. 
 (3) An applicant for middle school certification shall take the middle school content test or 
tests based on the applicant’s content area or areas  with pas sing scores as identif ied in this  
subsection: 
 (a) Middle School Mathematics (0069) - 148; 
 (b) Middle School Science (0439) - 139; 
 (c) Middle School English Language Arts (0049) - 157; or 
 (d) Middle School Social Studies (0089) - 149. 
 (4) An applicant for certification for teach er of exceptional children in  Communication  
Disorders, Learning and Behavior Disorders, Hearing Im paired, Hearing Impaired with Sign 
Proficiency, Visually Impaired, or Moderate and Severe Disabili ties shall take e ach content 
test or test based on the appl icant's content area or areas with the corres ponding passing 
scores as identified in this subsection: 
 (a) Communication disorders: 
 1. Education of Exceptional Students: Core Content Knowledge (0353) - 157; and 
 2. Speech Language Pathology (0330) - 600; 
 (b) Learning and behavior disorders: 
 1. Education of Exceptional Students: Core Content Knowledge (0353) - 157; and 
 2. Education of Exceptional Students: Mild to Moderate Disabilities (0542) - 172; 
 (c) Moderate and severe disabilities: 
 1. Education of Exceptional Students: Core Content Knowledge (0353) - 157; and 
 2.a. Until August 31, 2007, Special Educatio n: Teaching Students with Mental 
Retardation (0321) - 146; 
 b. Beginning September 1, 2007 and until A ugust 31, 2008, Special Ed ucation: Teaching 
Students with Mental Retardation (0321) - 146 or Education of Exceptional Students: Severe 
to Profound Disabilities (0544) - 156; 
 c. Beginning Septem ber 1, 2008, Education of  Exceptional S tudents: Severe to Profound 
Disabilities (0544) - 156; 
 (d) Hearing impaired: 
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 1. Education of Exceptional Students: Core Content Knowledge (0353) - 157; and 
 2. Education of Deaf and Hard of Hearing Students (0271) - 167; 
 (e) Hearing impaired with sign proficiency: 
 1. Education of Exceptional Students: Core Content Knowledge (0353) - 157; 
 2. Education of Deaf and Hard of Hearing Students (0271) - 167; and 
 3. One (1) of the following tests with a passing score of "Intermediate Level": 
 a. Sign Communication Proficiency Interview (SCPI); or 
 b. Educational Sign Skills Evaluation (ESSE); and 
 (f ) Visually impaired: 
 1. Education of Exceptional Students: Core Content Knowledge (0353) - 157; and 
 2. Teaching Students with Visual Impairments (0280) - 700. 
 (5) An applicant for certification at the seconda ry level shall take the content test or tests 
corresponding to the app licant's content area or areas with the passing scores identified in 
this subsection: 
 (a) Biology: 
  Content Knowledge (0235) - 146; 
 (b) Chemistry: 
  Content Knowledge (0245) - 147; 
 (c) English: 
 1. English Language and Literature: Content Knowledge (0041) - 160; and 
 2. English Language, Literature and Composition Essays (0042) - 155; 
 (d) Social Studies: 
 1. Social Studies: Content Knowledge (0081) - 151; and 
 2. Social Studies: Interpretation of Materials (0083) - 159; 
 (e) Mathematics: 
 1. Mathematics: Content Knowledge (0061) - 125; and 
 2. Mathematics: Proofs, Models, and Problems (0063) - 141; 
 (f) Physics: 
  Content Knowledge (0265) - 133; and 
 (g) Earth Science: 
  Content Knowledge (0571) - 145…. 
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EDUCATION PROFESSIONAL STANDARDS BOARD 

STAFF NOTE 
 

Action Item, Waiver C 
 

Action Item:  
Request to waive language in 16 KAR 6:010. Written examination prerequisites for teacher 
certification  

Applicable Statute and Regulation:  
KRS 161.028 
KRS 161.030 
16 KAR 6:010 Section 2(4)(b)1. 

Applicable Goal:  
Goal 2:  Every professional position in a Kentucky public school is staffed by a properly 
credentialed educator. 

Issue:  
Should the Education Professional Standards Board waive language in 16 KAR 6:010 for Ms. 
Shatha Shakir who is seeking certification in Learning Behavior Disorders (LBD)? 

Background:  
On June 7, 2007, Ms. Shatha Shakir contacted the EPSB to request a waiver of the Education of 
Exceptional Students: Core Content Knowledge (0353) test or be provided with a paraphraser to 
complete the test.  Ms. Shakir stated that she had unsuccessfully completed (0353) twice, with 
the Primary Language Not English (PLNE) 50% additional time accommodation provided by 
the Educational Testing Service (ETS).   
 
Between September 1, 2004 through August 31, 2006, applicants for LBD certification could 
choose between Special Education: Application of Core Principles Across Categories of 
Disability (0352) or Education of Exceptional Students: Core Content Knowledge (0353) AND 
Special Education: Teaching Students with Behavioral disorders/Emotional Disturbances 
(0371) or Education of Exceptional Students: Mild to Moderate Disabilities (0542).   
 
Ms. Shakir’s testing attempts are listed below. 
 
January 7, 2006 (0371)  unsuccessful 
April 29, 2006  (0371)  unsuccessful 
Special Education: Teaching Students with Behavioral disorders/Emotional Disturbances 
(0371) is a one-hour test comprised of 50 multiple-choice items.  
 
April 29, 2006  (0353)  unsuccessful 
June 10, 2006  (0353)  unsuccessful 
Education of Exceptional Students: Core Content Knowledge (0353) is a one hour test with 
60 multiple-choice questions. 
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April 28, 2007  (0542)  successful 
Education of Exceptional Students: Mild to Moderate Disabilities (0542) is a one-hour test 
comprised of five constructed-response items. 
 
EPSB staff contacted ETS to determine whether the accommodation of paraphrasing is an 
option for teacher certification tests.  Staff found that ETS does not allow the use of a 
paraphraser because ETS believes a paraphraser would provide an unfair advantage to the 
accommodated test-taker.  ETS believes that paraphrasing test questions allows the questions to 
be varied and perhaps not to be delivered the same for all test-takers. Since paraphrasing is left 
to the interpretation of the reader, the rewording may not accurately reflect the content of the 
test or what the test is designed to measure.  Paraphrasing could also make test questions either 
more or less difficult.  
 
In an effort to ensure consistency with other practices regarding high stakes assessments, EPSB 
staff also contacted the National Evaluation Systems (NES). The NES representative explained 
that NES has never provided a paraphraser for a test-taker whose primary language is not 
English. The NES representative emphasized that this type of accommodation would change the 
nature of the test and would provide an advantage to the accommodated individual over other 
test-takers. 
 
Beginning September 1, 2006, applicants for LBD certification must successfully complete 
Education of Exceptional Students: Core Content Knowledge (0353) AND Education of 
Exceptional Students: Mild to Moderate Disabilities (0542). 
 
This means that Ms. Shakir will need to successfully complete (0353) before she is able to 
participate in the Kentucky Teacher Internship Program (KTIP) and earn her professional 
teaching certificate.  EPSB staff has encouraged Ms. Shakir to renew her Statement of 
Eligibility and continue to work with Georgetown staff to prepare for the test. 

 Alternative Action: 
1. Approve the waiver request. 
2. Do not approve the waiver request.  

Staff Recommendation: 
Alternative Action 2 

Rationale:   
The Board has acted through the adoption of language in 16 KAR 6:010 to require an 
appropriate content test for LBD certification to ensure teachers in this area have the content 
knowledge needed to teach LBD students.  At this time there is not a more appropriate measure 
to determine content knowledge for teachers seeking certification.  Ms. Shakir may continue to 
be provided with a PLNE 50% additional time accommodation appropriate for high stakes 
assessment.  
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Contact Person: 
Ms. Cindy Owen, Director 
Division of Professional Learning and Assessment 
(502) 564-4606 
E-mail: cindy.owen@ky.gov     
 
 
      _______________________________________ 
        Executive Director 
 
Date:   

August 27, 2007 
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 16 KAR 6:010. Written examination prerequisites for teacher certification. 
 
 RELATES TO: KRS 161.020, 161.028(1), 161.030(3), (4) 
 STATUTORY AUTHORITY: KRS 161.028(1)(a), 161.030(3), (4) 
 NECESSITY, FUNCTI ON, AND CONFOR MITY: KRS 161.028(1)(a) authorizes the 
Education Professional Standards Board to establish standards and requirem ents for 
obtaining and m aintaining a teach ing certifi cate. KRS 161.030(3) an d (4) requires the 
Education Professional Standards Board to select the appro priate assessments required prior 
to teacher certification. This administrative regulation estab lishes the written exam ination 
prerequisites for teacher certification. 
 
 Section 1. A teacher applicant for certification shall successfully complete the appropriate 
written tes ts identif ied in this a dministrative regula tion prior to  Kentucky teacher  
certification. 
 
 Section 2. T he Education Profe ssional Standards Board shall re quire the test o r tests and 
passing sco res identif ied in this  se ction f or each new teacher app licantand each teacher 
seeking an additional certificate. 
 (1) An applicant f or ele mentary cer tification sh all take Ele mentary Education : Content 
Knowledge (0014) with a passing score of 148. 
 (3) An applicant for middle school certification shall take the middle school content test or 
tests based on the applicant’s content area or areas  with pas sing scores as identif ied in this  
subsection: 
 (a) Middle School Mathematics (0069) - 148; 
 (b) Middle School Science (0439) - 139; 
 (c) Middle School English Language Arts (0049) - 157; or 
 (d) Middle School Social Studies (0089) - 149. 
 (4) An applicant for certification for teach er of exceptional children in  Communication  
Disorders, Learning and Behavior Disorders, Hearing Im paired, Hearing Impaired with Sign 
Proficiency, Visually Impaired, or Moderate and Severe Disabili ties shall take each conten t 
test or test based on the appl icant's content area or areas with the corres ponding passing 
scores as identified in this subsection: 
 (a) Communication disorders: 
 1. Education of Exceptional Students: Core Content Knowledge (0353) - 157; and 
 2. Speech Language Pathology (0330) - 600; 
 (b) Learning and behavior disorders: 
 1. Education of Exceptional Students: Core Content Knowledge (0353) - 157; and 
 2. Education of Exceptional Students: Mild to Moderate Disabilities (0542) - 172; 
 (c) Moderate and severe disabilities: 
 1. Education of Exceptional Students: Core Content Knowledge (0353) - 157; and 
 2.a. Until August 31, 2007, Special Educatio n: Teaching Students with Mental 
Retardation (0321) - 146; 
 b. Beginning September 1, 2007 and until A ugust 31, 2008, Special Ed ucation: Teaching 
Students with Mental Retardation (0321) - 146 or Education of Exceptional Students: Severe 
to Profound Disabilities (0544) - 156; 
 c. Beginning Septem ber 1, 2008, Education of  Exceptional S tudents: Severe to Profound 
Disabilities (0544) - 156; 
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 (d) Hearing impaired: 
 1. Education of Exceptional Students: Core Content Knowledge (0353) - 157; and 
 2. Education of Deaf and Hard of Hearing Students (0271) - 167; 
 (e) Hearing impaired with sign proficiency: 
 1. Education of Exceptional Students: Core Content Knowledge (0353) - 157; 
 2. Education of Deaf and Hard of Hearing Students (0271) - 167; and 
 3. One (1) of the following tests with a passing score of "Intermediate Level": 
 a. Sign Communication Proficiency Interview (SCPI); or 
 b. Educational Sign Skills Evaluation (ESSE); and 
 (f ) Visually impaired: 
 1. Education of Exceptional Students: Core Content Knowledge (0353) - 157; and 
 2. Teaching Students with Visual Impairments (0280) - 700…. 
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EDUCATION PROFESSIONAL STANDARDS BOARD 
STAFF NOTE 

 
Action Item, Waiver D 

Action Item: 
Request for Waiver of 1/3 of Renewal Requirement for a One-Time Extension of Certificate 

Applicable Statute or Regulation: 
16 KAR 4:060, Section 1 (5) (a)  

Applicable Goal: 
Goal 2:   Every professional position in a Kentucky public school is staffed by a properly 
credentialed educator. 

Issue: 
Should the Education Professional Standards Board waive the requirement that one-third 
(1/3) of the renewal requirement be completed before a one-time, one-year extension be 
granted? 

Background: 
Mr. Gary Baker is requesting a waiver of the 1/3 of renewal coursework requirement for a 
one-year extension of his teaching certificate.  His Provisional Certificate for Teaching 
Middle Grades, 5-8, Social Studies and English expired on June 30, 2007.  Mr. Baker is 
asking for this waiver due to his medical condition.  (See under separate cover section for the 
basis of Mr. Baker’s request.) 

Alternative Actions: 
 1.  Approve the waiver request 

 2.  Do not approve the waiver request 

Contact Person: 
Mr. Michael Carr, Director 
Division of Certification 
(502) 564-4606 
E-mail:   mike.carr@ky.gov      

      ____ ______________________________________ 
    Executive Director 

Date:   
August 27, 2007 
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  16 KAR 4:060. Certificate renewals and successful teaching experience. 
  
      RELATES TO: KRS 161.020, 161.028, 161.030 
      STATUTORY AUTHORITY: KRS 161.028, 161.030 
      NE CESSITY, FUNCTION, A ND C ONFORMITY: KRS 16 1.020, 16 1.028, and  161.030 req uire that a teacher and  other 
professional school personnel hold a certificate of legal qualification for his or her respective position to be issued upon completion 
of a program of preparation prescribed by the Education Professional Standards Board. KRS 161.020 provides that the validity and 
terms f or the r enewal of a ce rtificate s hall b e d etermined b y t he la ws an d a dministrative regulations in eff ect at t he time t he 
certificate was issued. This administrative regulation establishes certificate renewal provisions and the requirements for successful 
teaching experience for certificate issuance and renewal. 
  
      Section 1. C ertificate Re newals. (1) If th e renewal of a teaching certificate re quires th e completion of additional acad emic 
course work in lieu of teaching experience, the credits shall be selected from the Planned Fifth-Year Program. 
      (2) Except as provided in K RS 161.030(3), a teaching certificate shall be iss ued for a duration period of five (5) years, wi th 
provision for subsequent five (5) year renewals. 
      (3)(a) A certificate shall be renewed for subsequent five (5) year periods upon the completion of: 
      1. Three (3) years of successful teaching experience as established in Section 2 of this administrative regulation; or 
      2. At least six (6) semester hours of credit or the equivalent in professional development defined in 16 KAR 8:020. 
      ( b) The re quirements o f this  subsecti on sh all appl y to t eachers who h ave c ompleted t he Fi fth Year P rogram re newal 
requirements established in 16 KAR 8:020 and 16 KAR 2:010, Section 3. 
      (4) The renewal requirements shall be completed by September 1 of the year of expiration of the certificate. 

 
            (b) Application for the extension shall be made on Form TC-2. 
      (6)(a) Experience in  the armed forces of the United S tates of  America shall be accepted toward the renewal of a  teaching 
certificate in lieu of required teaching experience as established in Section 2 of this administrative regulation, if the applicant held a 
valid certificate prior to entering military service. 
      (b) The validity period of a certificate held by a person at the time of entry into the armed forces of the United States of America 
shall be extended for the same period of time for which it was valid at the time of entry, beginning from the date of discharge. 
      (7) For a ce rtificate requiring teaching experience for renewal, experience as a s ubstitute teacher shall b e accepted in lieu of 
required teaching experience as established in Section 2 of this administrative regulation if the holder of the certificate: 
      (a) Was employed officially by the local board of education; 
      (b) Was paid through the board of education; and 
      (c) Substituted in his certification area no less than thirty (30) teaching days per semester. 
      (8) Work experience at the Educat ion Professional Standards Board, Kentuck y Department of Education, or other state or  
federal educational agency with oversight for elementary and secondary education shall be accepted to ward the renewal of a 
teaching certificate in lieu of teaching experience as established in Section 2 of this administrative regulation. 
      (9) Teaching experience at a regionally- or nationally-accredited institution of higher education in the academic subject area 
for which the te acher holds certification shall be accepted to ward the rene wal of a teaching certificate in lieu of teaching  
experience as established in Section 2 of this administrative regulation. 
      (10) Application for certification renewal shall be made on Form TC-2. 
  
      Section 2. Successful Teaching Experience for Certificate Issuance and Renewal. (1) Successful teaching experience shall 
be in a position directly corresponding to the type of teaching certificate for which the application is being made. 
      (2) A full year of experience shall include at least 140 teaching days of employment performed within the academic year. 
      (3) A half year of experience shall include at least seventy (70) teaching days of employment performed within an academic 
semester. 
      (4) The experience shall include employment on at least a half-time basis as defined in 16 KAR 7:010. 
      (5) The experience may include employment in either  a pu blic school or a re gionally- or nationally-accredited nonpublic 
school. 
      (6) Experience as a home school teacher shall not be accepted as successful teaching experience. 
      (7) Th e superintendent of th e emplo ying district or ch ief sch ool officer of the emplo ying no npublic school shall verify 
successful teaching experience o n the certificatio n application, Form  TC-1 for  initial cer tification or  Form TC-2 for  certificate 
renewal. 
  
      Section 3. Incorporation by Reference. (1) The following material is incorporated by reference: 
      (a) Form TC-1, rev. 9/2000, Education Professional Standards Board; and 
      (b) Form TC-2, rev. 9/2000, Education Professional Standards Board. 
      (2) This material may  be inspected, copied, or obtained, subjec t to applicable copyright law, at the Education Profession al 
Standards Board, 100 Airpo rt Road, 3rd Floor, Frankfort, Kentucky 40602, Monday through Friday, 8 a.m. to 4:30 p.m. (SBE 
42.821, .825, .826, .882, .887; 1 Ky.R. 495; eff. 3-12-75; Am. 5 Ky.R. 602; eff. 3-7-79; 11 Ky.R. 628; eff. 11-13-84; 23 Ky.R. 3922; 
eff. 7-2-97; 24 Ky.R. 1947; 2372; eff. 5-18-98; 28 Ky.R. 248; 626; eff. 9-5-2001; recodified from 704 KAR 20:060, 7-2-2002.) 
 

(5)(a) Upon expiration, a regular certificate shall be extended for one (1) time for the one (1) year period immediately following 
the expiration date upon completion of at le ast one-third (1/3) of the renewal requirements and upon recommendation by the 
employing school superintendent. The remainder of th e re newal r equirements shall be completed withi n th e on e (1 ) ye ar 
period of reinstatement. 
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EDUCATION PROFESSIONAL STANDARDS BOARD 
STAFF NOTE 

 
Action Item, Waiver E 

Action Item: 
Request for Waiver of Teaching Experience for Director of Special Education Certificate 

Applicable Statute or Regulation: 
16 KAR 3:040, Section 2 (b.)  

Applicable Goal: 
Goal 2:  Every professional position in a Kentucky public school is staffed by a properly 
credentialed educator.  

Issue: 
Should the Education Professional Standards Board accept related educational experience for 
the minimum of one year of exceptional child classroom experience for Director of Special 
Education certification? 

Background: 
Ms. Tracy Dunn is requesting a waiver of the one year of exceptional child teaching 
experience required as a prerequisite to add Director of Special Education to her 
certifications.  She holds a variety of teaching (including special education) and 
administrative certificates and has the three years of classroom teaching experience required 
by the regulation, but she does not have one year teaching experience with exceptional 
children.  Ms. Dunn is asking the EPSB to consider her related education experiences directly 
with exceptional child programs to serve in lieu of the one year of exceptional child teaching 
experience. 

It should be noted that the Board denied this waiver at its March 2006 meeting; however, 
since that time, Ms. Dunn has completed the necessary coursework and assessments needed 
for her special education teaching certification via Northern Kentucky University.  (The 
incomplete nature of this certification was a point of discussion during the March 2006 
meeting.)  Ms. Dunn is also submitting additional documentation (see under separate cover 
section) to outline her experiences as a substitute for the one year of special education 
teaching experience.   

Alternative Actions: 
1.  Approve the waiver request 

2.  Do not approve the waiver request 
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Contact Person: 
Mr. Michael Carr, Director 
Division of Certification  
(502) 564-4606 
E-mail:   mike.carr@ky.gov      

      ____ ______________________________________ 
    Executive Director 

   

Date:   
August 27, 2007 
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  16 KAR 3:040. Director of special education. 
  
      RELATES TO: KRS 157.250, 161.020, 161.030 
      STATUTORY AUTHORITY: KRS 157.250, 161.020, 161.028, 161.030 
      NECESSITY, FUN CTION, A ND C ONFORMITY: KRS 16 1.020 requires that  teachers and  other p rofessional school 
personnel hold c ertificates of legal qualific ations for their  respective  positions to b e issued upon c ompletion of pr ograms of  
preparation pres cribed b y the E ducation Professional Standards Board; furt hermore, the teache r education instit utions are  
required to be approved for offering the preparation programs corresponding to particular certificates on the basis of standards 
and procedu res established b y t he Education Pr ofessional Standards  Board.  This  administrativ e regulation establishes the 
director of special education certificate, the program approval standards for the preparation-certification program for directors of 
special education, and identifies acceptable certificates for individuals w ho may serve in a position w hich supervises, directs, 
administers, or coordinates special education programs. 
  
      Section 1. Definitions. (1) "Level I" means the standards-bas ed prog ram of studies designed for minimal prep aration to  
serve in the position of director of special education. 
      (2) "Level II" means the standards- based program of studies to attain the first f ive (5) year renewal of the certificate for the 
position of director of special education. 
      (3) "Qualified applicant" means an applicant who holds the appropriate certification as a director of special education unless 
the superintendent of the employing school district has documented evidence that the applicant is unsuitable for appointment. 
  
      Section 2. (1) The profession al certificate for director of special education shall be is sued in accordance w ith the pertinent 
Kentucky statute s and administrative regulations of the E ducation Professional Standards Boa rd to an applicant who has  
satisfied the prerequisites and w ho has completed an approved pr ogram of preparation which corresponds to the ce rtificate at 
a teacher education institution approved under the standards and procedures included in 16 KAR 5:010 and this section. 
      (2) As prere quisites for the Level I program  of preparat ion f or the initial professional certificate for director of spec ial 
education, the candidate shall: 

(a) Have been ad mitted to a pre paration pr ogram appr oved b y the Education Professional Standards Boar d 
pursuant to 16 KAR 5:010; 

 
      (c) Have attained Rank II certification; and 
      (d) Qualify for a Kentucky teaching certificate or school psychologist certificate. 
      (3) If a candidate’s Rank II ce rtification is not in the educational leadership  field, a teacher education institution may require 
additional coursework in this field as part of the Level I preparation. 
      (4) Application for the professional certificate for director of special education shall be made on Form TC-1. 
      (5) The initial professional certificate for director of special education shall be: 
      (a) Issued fo r a duration period of five (5) years (except as provided in Section 4(1) of  this administrative regulation)  upon 
the successful completion of a L evel I program approved b y the Education Professional Standards Board pursuant to 16 KAR 
5:010; and 
      (b) Renewed subsequently for five (5) year periods. 
      1. The first renewal shall req uire the completi on of a Level II program approved by the Education Professional Standar ds 
Board pursuant to 16 KAR 5:010. 
      2. Each five (5) year renewal thereafter shall require the completion of: 
      a. Two (2) years of experience as a director of special education; 
      b. Three (3) semester hours of additional graduate credit or the equivalent rela ted to the position of the director of special 
education; or 
      c. Fort y-two (42) hours of approved tr aining selected from p rograms ap proved for th e Kentu cky Effective Instructional 
Leadership Training Program provided in KRS 156.101. 
      (6) If a lapse in certification occurs for lack of comp letion of the Level II preparation, the certification may be reissued for a 
five (5) year period upon successful completion of the L evel II pr eparation, but for the lack of the renewal requirements, the 
certificate may be reissued after the completion of an additional six (6) semester h ours of graduat e study o r the eq uivalent 
appropriate to the program. 
      (7) Graduate level credit earned in the Level I and Level II preparation programs identified in this section shall be eligible for 
consideration of Rank I classification pursuant to 16 KAR 8:010, "Plan I" or "Plan II"…. 
  
      

b. Have com pleted three (3) years of full- time experience as a teacher or s chool ps ychologist with a 
minimum of one (1) year as a teacher of exceptional children or school psychologist; 
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EDUCATION PROFESSIONAL STANDARDS BOARD 

STAFF NOTE 
Action Item, Waiver F 

Action Item: 
Request for Waiver of Experience Requirement for Issuance of the TC-HQ Certification 
Process 

Applicable Statute or Regulation: 
16 KAR 2:010 Section 5 (3) (b) (4) (b) 

Applicable Goal: 
Goal 2:  Every professional position in a Kentucky public school is staffed by a properly 
credentialed educator. 

Issue: 
Should the Education Professional Standards Board waive the requirement of experience 
used for the TC-HQ certification process to be “in the area of certification being sought?” 

Background: 
Ms. Kristen Eichler holds a Provisional Certificate for Teachers of Exceptional Children—
Learning and Behavior Disorders, Grades K-12.  Ms. Eichler is attempting to add an area of 
additional certification via the TC-HQ process in Middle School Language Arts, Grades 5-9.  
As required in this process, Ms. Eichler submitted her teaching experience as a special 
education teacher in the area of middle school language arts. 

EPSB staff has not allowed the use of this experience in the TC-HQ process, citing the 
regulation’s requirement that experience must be in the “area of certification being sought.”  
This decision is due to the fact that Ms. Eichler’s courses have been reported in the annual 
Local Educator Assignment Data (LEAD) report as being in the content area of Special 
Education, not Language Arts.  While such experience may be used in the HOUSSE 
calculator as experience to be deemed “highly qualified” for federal reporting purposes, 
EPSB has not allowed this experience to count in the TC-HQ process for adding a new area 
of certification.   

Special Education teachers may collaborate with the content-area classroom teachers in all 
content areas; however, they are not “highly qualified” under federal No Child Left Behind 
regulations to deliver new material in the content area unless they are certified in that area or 
can demonstrate content competence.  By adding a new certification via TC-HQ, the teacher 
would also be certified to teach the content area to general education students as well. 

Ms. Eichler does not agree with the EPSB staff interpretation concerning her teaching 
experience, and her rationale is attached.  Based on staff interpretation, the Board would need 
to waive the regulation’s requirement requiring the experience requirement for her to receive 
a new area of certification via TC-HQ. 
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Alternative Actions: 
1.  Approve the waiver request 

2.  Do not approve the waiver request 

Contact Person: 
Mr. Michael Carr, Director 
Division of Certification  
(502) 564-4606 
E-mail:   mike.carr@ky.gov      

        
 

__________________________________________ 
    Executive Director 

Date:   
August 27, 2007 
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16 KAR 2:010. Kentucky teaching certificates. 
  
      RELATES TO: KRS 158.6451, 161.020, 161.028(1), 161.030 
      STATUTORY AUTHORITY: KRS 161.028(1)(a), (b), (f), 161.030 
      NECESSITY, FUNCTION, AND CONFORMITY: KRS 161.028(1)(a) requires the Education Professional Standards Board  
to establish the standards fo r ob taining and main taining a teachi ng certificate. KR S 161.028 (1)(b) requires the  boa rd to  set  
standards for pr ograms for the p reparation of te achers and ot her professional school personnel. KRS 161.028( 1)(f) requires  
the board to issue and rene w any certificate. This administrative regulation establishes the Kentu cky certification to be issue d 
for teaching positions… 
      
  
      Section 5. Additional Certification. (1) A ce rtificate extension may be issued for  any base or restricted base certificate area 
offered in Section 4(2) or (3) of this administrative regulation and shall require: 
      (a) A valid base or restricted base certificate, including a statement of eligibility; 
      (b) Successful completion of the applicable assessments; and 
      (c) Recomm endation from a n approved pr eparation program upon demonstrat ion of competency  in the r elevant teaching 
methodology verified via coursework, field experience, portfolio, or other proficiency evaluation. 
      (2) A certificate endorsement  may be issued for an y area listed in Sect ion 4(4) of this  administrative regulation and shall 
require: 
      (a) A valid base or restricted base certificate, including a statement of eligibility; 
      (b) Successful completion of the applicable assessments; and 
      (c) Recommendation from an approved preparation program. 
      (3)(a) In ord er to assist districts in meeting th e "highly qualified" teacher req uirements of the No Child Left Behind Ac t of 
2001, 20 U.S.C. 6301 et seq., a  professionally-certified teacher may add a certificate endorsement or extension if the teacher 
meets the requirements established in paragraph (b) of this subsection. 
      (b)  A certificate ext ension or  certificate endor sement shall be issued if an educator submits a completed application and  
meets the following requirements: 
      1. A valid Kentucky professional teaching certificate; 
      2. Current employment in a certified position or a bona fide offer of employment in a certified p osition in a Kentucky public 
school; 
      3. Successful completion of the applicable content assessments; and 
      4. Either: 

a. A declared major in the area of certification being sought; or 

 
      (4) If a teacher currently holds a professional certificate in the secondary grades, eight (8) through twelve (12), and applies 
for a certificate extension or end orsement in the same cont ent area for middle school grades five  (5) through nin e (9), the 
teacher shall not be required to complete the content assessment. 
  
      Section 6. A  candidate pursuing certification  via an  alte rnative route to certification shall receive the same certificates 
delineated in Se ction 4 of this ad ministrative regulation follo wing completion of the appropriate requirements specific to each 
alternative route. 
  
      Section 7. A pplication for certification or additional certification shall be made o n Form TC-1 and shall be accompanied by 
the fees required by 16 KAR 4:040. 
  
      Section 8. Incorporation by Reference. (1) The following material is incorporated by reference: 
      (a) Form TC-1, rev. 4/2004, Education Professional Standards Board; and 
      (b) Form TC-HQ, edition 4/2004, Education Professional Standards Board. 
      (2) This material may  be inspected, copied, or obtained, subjec t to applicable copyright law, at the Education Profession al 
Standards Boa rd, 100 Airpo rt Road, 3rd  Floor,  F rankfort, Kentuck y 40602, Monday th rough Friday, 8 a.m. to 4:30  p.m. (21 
Ky.R. 212; Am. 949; eff. 10-6-94; 23 Ky.R. 1017; eff. 10-3-96; 24 Ky.R. 404; 892; ef f. 10-2-97; 2426; 25 Ky.R. 76; eff. 7-13-98; 
26 Ky.R. 442; 7 49; eff. 10-11-9 9; 27 Ky .R. 1877;  2442; eff. 3-19-2001; 28 K y.R. 2073; 2344; eff. 5-16-2 002; recodified from 
704 KAR 20:670, 7-2-2002; 30 Ky.R. 2315; 31 Ky.R. 20 eff. 8-6-04; 33 Ky.R. 823; 1266; eff. 12-1-06.) 
 

a. A combination o f education, e xperience, prof essional developme nt, a wards and  achievements in the a rea of 
certification being sought  sufficient to dem onstrate subject matter competency as evidenced by a score of ninety 
(90) points on the HOUSSE Index contained within the application form, TC-HQ. Coursework shall be validated on 
the application b y a Kentucky col lege or university approved by the EPSB to serve  as a "clearingh ouse" for the  
purposes of this option. 
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EDUCATION PROFESSIONAL STANDARDS BOARD 
STAFF NOTE 

 
Action Item, Waiver G 

Action Item: 
Request for Waiver of 1/3 of Renewal Requirement for a One-Time Extension of Certificate 

Applicable Statute or Regulation: 
16 KAR 4:060, Section 1 (5) (a)  

Applicable Goal: 
Goal 2:   Every professional position in a Kentucky public school is staffed by a properly 
credentialed educator. 

Issue: 
Should the Education Professional Standards Board waive the requirement that one-third 
(1/3) of the renewal requirement be completed before a one-time, one-year extension be 
granted? 

Background: 
Ms. Peggy Petrone is requesting a waiver of the 1/3 of renewal coursework requirement for a 
one-year extension of her teaching certificate.  Her Professional Certificate for Teaching 
Exceptional Children—Moderate and Severe Disabilities, P-12, expired on June 30, 2007.  
Ms. Petrone has earned no graduate hours toward the 15 hours needed for her second five 
year renewal.  Ms. Petrone is asking for this waiver due to her ongoing medical situation. 
(See under separate cover section for the basis of Ms. Petrone’s request.) 

Alternative Actions: 
1.  Approve the waiver request 

2.  Do not approve the waiver request 

Contact Person: 
Mr. Michael Carr, Director 
Division of Certification  
(502) 564-4606 
E-mail:   mike.carr@ky.gov      

        
____________________________ 

     Executive Director 
Date:   
August 27, 2007 
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16 KAR 4:060. Certificate renewals and successful teaching experience. 
  
      RELATES TO: KRS 161.020, 161.028, 161.030 
      STATUTORY AUTHORITY: KRS 161.028, 161.030 
      NE CESSITY, FUNCTION, A ND C ONFORMITY: KRS 16 1.020, 16 1.028, and  161.030 req uire that a teacher and  other 
professional school personnel hold a certificate of legal qualification for his or her respective position to be issued upon completion 
of a program of preparation prescribed by the Education Professional Standards Board. KRS 161.020 provides that the validity and 
terms f or the r enewal of a ce rtificate s hall b e d etermined b y t he la ws an d a dministrative regulations in eff ect at t he time t he 
certificate was issued. This administrative regulation establishes certificate renewal provisions and the requirements for successful 
teaching experience for certificate issuance and renewal. 
  
      Section 1. C ertificate Re newals. (1) If th e renewal of a teaching certificate re quires th e completion of additional acad emic 
course work in lieu of teaching experience, the credits shall be selected from the Planned Fifth-Year Program. 
      (2) Except as provided in K RS 161.030(3), a teaching certificate shall be iss ued for a duration period of five (5) years, wi th 
provision for subsequent five (5) year renewals. 
      (3)(a) A certificate shall be renewed for subsequent five (5) year periods upon the completion of: 
      1. Three (3) years of successful teaching experience as established in Section 2 of this administrative regulation; or 
      2. At least six (6) semester hours of credit or the equivalent in professional development defined in 16 KAR 8:020. 
      ( b) The re quirements o f this  subsecti on sh all appl y to t eachers who h ave c ompleted t he Fi fth Year P rogram re newal 
requirements established in 16 KAR 8:020 and 16 KAR 2:010, Section 3. 
      (4) The renewal requirements shall be completed by September 1 of the year of expiration of the certificate. 

 
            (b) Application for the extension shall be made on Form TC-2. 
      (6)(a) Experience in  the armed forces of the United S tates of  America shall be accepted toward the renewal of a  teaching 
certificate in lieu of required teaching experience as established in Section 2 of this administrative regulation, if the applicant held a 
valid certificate prior to entering military service. 
      (b) The validity period of a certificate held by a person at the time of entry into the armed forces of the United States of America 
shall be extended for the same period of time for which it was valid at the time of entry, beginning from the date of discharge. 
      (7) For a ce rtificate requiring teaching experience for renewal, experience as a s ubstitute teacher shall b e accepted in lieu of 
required teaching experience as established in Section 2 of this administrative regulation if the holder of the certificate: 
      (a) Was employed officially by the local board of education; 
      (b) Was paid through the board of education; and 
      (c) Substituted in his certification area no less than thirty (30) teaching days per semester. 
      (8) Work experience at the Educat ion Professional Standards Board, Kentuck y Department of Education, or other state or  
federal educational agency with oversight for elementary and secondary education shall be accepted to ward the renewal of a 
teaching certificate in lieu of teaching experience as established in Section 2 of this administrative regulation. 
      (9) Teaching experience at a regionally- or nationally-accredited institution of higher education in the academic subject area 
for which the te acher holds certification shall be accepted to ward the rene wal of a teaching certificate in lieu of teaching  
experience as established in Section 2 of this administrative regulation. 
      (10) Application for certification renewal shall be made on Form TC-2. 
  
      Section 2. Successful Teaching Experience for Certificate Issuance and Renewal. (1) Successful teaching experience shall 
be in a position directly corresponding to the type of teaching certificate for which the application is being made. 
      (2) A full year of experience shall include at least 140 teaching days of employment performed within the academic year. 
      (3) A half year of experience shall include at least seventy (70) teaching days of employment performed within an academic 
semester. 
      (4) The experience shall include employment on at least a half-time basis as defined in 16 KAR 7:010. 
      (5) The experience may include employment in either  a pu blic school or a re gionally- or nationally-accredited nonpublic 
school. 
      (6) Experience as a home school teacher shall not be accepted as successful teaching experience. 
      (7) Th e superintendent of th e emplo ying district or ch ief sch ool officer of the emplo ying no npublic school shall verify 
successful teaching experience o n the certificatio n application, Form  TC-1 for  initial cer tification or  Form TC-2 for  certificate 
renewal. 
  
      Section 3. Incorporation by Reference. (1) The following material is incorporated by reference: 
      (a) Form TC-1, rev. 9/2000, Education Professional Standards Board; and 
      (b) Form TC-2, rev. 9/2000, Education Professional Standards Board. 
      (2) This material may  be inspected, copied, or obtained, subjec t to applicable copyright law, at the Education Profession al 
Standards Board, 100 Airpo rt Road, 3rd Floor, Frankfort, Kentucky 40602, Monday through Friday, 8 a.m. to 4:30 p.m. (SBE 
42.821, .825, .826, .882, .887; 1 Ky.R. 495; eff. 3-12-75; Am. 5 Ky.R. 602; eff. 3-7-79; 11 Ky.R. 628; eff. 11-13-84; 23 Ky.R. 3922; 
eff. 7-2-97; 24 Ky.R. 1947; 2372; eff. 5-18-98; 28 Ky.R. 248; 626; eff. 9-5-2001; recodified from 704 KAR 20:060, 7-2-2002.) 

(5)(a) Upon expiration, a regular certificate shall be extended for one (1) time for the one (1) year period immediately following 
the expiration date upon completion of at le ast one-third (1/3) of the renewal requirements and upon recommendation by the 
employing school superintendent. The remainder of th e re newal r equirements shall be completed withi n th e on e (1 ) ye ar 
period of reinstatement. 
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EDUCATION PROFESSIONAL STANDARDS BOARD 
STAFF NOTE 

 
Action Item, Waiver H 

Action Item: 
Request for Waiver of 1/3 of Renewal Requirement for a One-Time Extension of Certificate 

Applicable Statute or Regulation: 
16 KAR 4:060, Section 1 (5) (a)  

Applicable Goal: 
Goal 2:   Every professional position in a Kentucky public school is staffed by a properly 
credentialed educator. 

Issue: 
Should the Education Professional Standards Board waive the requirement that one-third 
(1/3) of the renewal requirement be completed before a one-time, one-year extension be 
granted? 

Background: 
Ms. Heather (Cissell) Turner is requesting a waiver of the 1/3 of renewal coursework 
requirement for a one-year extension of her teaching certificate.  Her Professional Certificate 
for Teaching in Elementary School, P-5 expired on June 30, 2007.  Ms. Turner has earned no 
graduate hours toward the 15 hours needed for her first five year renewal.  Ms. Turner is 
asking for this waiver due to various situations. (See under separate cover section for the 
basis of Ms. Turner’s request.) 

Alternative Actions: 
1.  Approve the waiver request 

2.  Do not approve the waiver request 

Contact Person: 
Mr. Michael Carr, Director 
Division of Certification  
(502) 564-4606 
E-mail:   mike.carr@ky.gov      

        
__________________________________________ 
Executive Director 

Date:   
August 27, 2007 
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  16 KAR 4:060. Certificate renewals and successful teaching experience. 
  
      RELATES TO: KRS 161.020, 161.028, 161.030 
      STATUTORY AUTHORITY: KRS 161.028, 161.030 
      NE CESSITY, FUNCTION, A ND C ONFORMITY: KRS 16 1.020, 16 1.028, and  161.030 req uire that a teacher and  other 
professional school personnel hold a certificate of legal qualification for his or her respective position to be issued upon completion 
of a program of preparation prescribed by the Education Professional Standards Board. KRS 161.020 provides that the validity and 
terms f or the r enewal of a ce rtificate s hall b e d etermined b y t he la ws an d a dministrative regulations in eff ect at t he time t he 
certificate was issued. This administrative regulation establishes certificate renewal provisions and the requirements for successful 
teaching experience for certificate issuance and renewal. 
  
      Section 1. C ertificate Re newals. (1) If th e renewal of a teaching certificate re quires th e completion of additional acad emic 
course work in lieu of teaching experience, the credits shall be selected from the Planned Fifth-Year Program. 
      (2) Except as provided in K RS 161.030(3), a teaching certificate shall be iss ued for a duration period of five (5) years, wi th 
provision for subsequent five (5) year renewals. 
      (3)(a) A certificate shall be renewed for subsequent five (5) year periods upon the completion of: 
      1. Three (3) years of successful teaching experience as established in Section 2 of this administrative regulation; or 
      2. At least six (6) semester hours of credit or the equivalent in professional development defined in 16 KAR 8:020. 
      ( b) The re quirements o f this  subsecti on sh all appl y to t eachers who h ave c ompleted t he Fi fth Year P rogram re newal 
requirements established in 16 KAR 8:020 and 16 KAR 2:010, Section 3. 
      (4) The renewal requirements shall be completed by September 1 of the year of expiration of the certificate. 

 
            (b) Application for the extension shall be made on Form TC-2. 
      (6)(a) Experience in  the armed forces of the United S tates of  America shall be accepted toward the renewal of a  teaching 
certificate in lieu of required teaching experience as established in Section 2 of this administrative regulation, if the applicant held a 
valid certificate prior to entering military service. 
      (b) The validity period of a certificate held by a person at the time of entry into the armed forces of the United States of America 
shall be extended for the same period of time for which it was valid at the time of entry, beginning from the date of discharge. 
      (7) For a ce rtificate requiring teaching experience for renewal, experience as a s ubstitute teacher shall b e accepted in lieu of 
required teaching experience as established in Section 2 of this administrative regulation if the holder of the certificate: 
      (a) Was employed officially by the local board of education; 
      (b) Was paid through the board of education; and 
      (c) Substituted in his certification area no less than thirty (30) teaching days per semester. 
      (8) Work experience at the Educat ion Professional Standards Board, Kentuck y Department of Education, or other state or  
federal educational agency with oversight for elementary and secondary education shall be accepted to ward the renewal of a 
teaching certificate in lieu of teaching experience as established in Section 2 of this administrative regulation. 
      (9) Teaching experience at a regionally- or nationally-accredited institution of higher education in the academic subject area 
for which the te acher holds certification shall be accepted to ward the rene wal of a teaching certificate in lieu of teaching  
experience as established in Section 2 of this administrative regulation. 
      (10) Application for certification renewal shall be made on Form TC-2. 
  
      Section 2. Successful Teaching Experience for Certificate Issuance and Renewal. (1) Successful teaching experience shall 
be in a position directly corresponding to the type of teaching certificate for which the application is being made. 
      (2) A full year of experience shall include at least 140 teaching days of employment performed within the academic year. 
      (3) A half year of experience shall include at least seventy (70) teaching days of employment performed within an academic 
semester. 
      (4) The experience shall include employment on at least a half-time basis as defined in 16 KAR 7:010. 
      (5) The experience may include employment in either  a pu blic school or a re gionally- or nationally-accredited nonpublic 
school. 
      (6) Experience as a home school teacher shall not be accepted as successful teaching experience. 
      (7) Th e superintendent of th e emplo ying district or ch ief sch ool officer of the emplo ying no npublic school shall verify 
successful teaching experience o n the certificatio n application, Form  TC-1 for  initial cer tification or  Form TC-2 for  certificate 
renewal. 
  
      Section 3. Incorporation by Reference. (1) The following material is incorporated by reference: 
      (a) Form TC-1, rev. 9/2000, Education Professional Standards Board; and 
      (b) Form TC-2, rev. 9/2000, Education Professional Standards Board. 
      (2) This material may  be inspected, copied, or obtained, subjec t to applicable copyright law, at the Education Profession al 
Standards Board, 100 Airpo rt Road, 3rd Floor, Frankfort, Kentucky 40602, Monday through Friday, 8 a.m. to 4:30 p.m. (SBE 
42.821, .825, .826, .882, .887; 1 Ky.R. 495; eff. 3-12-75; Am. 5 Ky.R. 602; eff. 3-7-79; 11 Ky.R. 628; eff. 11-13-84; 23 Ky.R. 3922; 
eff. 7-2-97; 24 Ky.R. 1947; 2372; eff. 5-18-98; 28 Ky.R. 248; 626; eff. 9-5-2001; recodified from 704 KAR 20:060, 7-2-2002.) 
 

(5)(a) Upon expiration, a regular certificate shall be extended for one (1) time for the one (1) year period immediately following 
the expiration date upon completion of at le ast one-third (1/3) of the renewal requirements and upon recommendation by the 
employing school superintendent. The remainder of th e re newal r equirements shall be completed withi n th e on e (1 ) ye ar 
period of reinstatement. 
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